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Methods: The participants in this study were 111 nurses recruited from 10 hospitals in Korea, who

were working after formal parental leave from their hospitals. Collected data were analyzed using de- Corresponding author:
Mi-Hae Sung

College of Nursing, Institute of
Health Science, Inje University, 75
Bokji-ro, Busanjin-gu, Busan 47392,

scriptive statistics, the t-test, analysis of variance, the Mann-Whitney U-test, Pearson correlation co-
efficients, and hierarchical regression.

Results: Retention intention (33.80+7.78), parenting stress (101.70+17.57), and resilience
(85.02+12.75) were at greater than moderate levels and a midpoint level of work-family conflict

(29.6317.00) was noted in this sample of mostly women nurses in their 30s. The factors affecting reten- TK;r:ejgz_m -890-6825

tion intent were parental leave duration, the number of times that participants had taken parental leave, E-mail: nursmh@inje.ackr

health condition, work-family conflict, and resilience. The total explanatory power of these variables was

36.7%. Retention intent had a negative correlation with parenting stress and work-family conflict. Con- This article is based on the master's
versely, retention intent was positively correlated with resilience. thesis of the first author (Young-

Conclusion: This study supports the need for flexible adjustment of returning nurses’ working Eun Jung) from Inje University.

hours and family-friendly policies to promote balance between work and family. It is also necessary
to develop and apply measures that boost resilience and support health improvement for nurses re-
turning to work.As nurses are often assigned to new areas of work upon return, training programs to
aid their adjustment may also be helpful.
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Summary statement

» What is already known about this topic?

» What this paper adds

« Implications for practice, education, and/or policy

work from parental leave.

It has been confirmed that parenting stress, work-family conflict, and resilience affect retention intent in nurses. However, little
is known about nurses who return after parental leave in Korea.

Parental leave duration, the number of times a nurse had taken parental leave, health condition, work-family conflict, and resil-
ience were associated with retention intent in Korean nurses returning after parental leave.

While retention intention was greater than midpoint level in this sample, to strengthen it, promoting family-friendly policies and
exploring measures that support nurses' resilience, health, and adjustment to work changes are needed for nurses returning to
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Methods

Ethics statement:This study was approved by the Institutional
Review Board of Inje University (2020-10-003-001). Informed
consent was obtained from the participants.
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Table 1. Differences in retention intent according to participants' characteristics (N=111)

Variable Categories n (%) Mean + SD torF p
Sex Female 107 (96.4) 561+ 1.31 342
Male 4(3.6) 6.12+0.28
Age (year) 33.70+3.60
<30 16 (14.4) 6.04 + 1.48 0.88 450
31-35 70 (63.1) 554+ 1.31
36-39 15 (13.5) 580+ 1.13
>40 10 (9.0) 533+ 1.08
Educational level College 39 (35.1) 577 +1.24 0.63 533
University 61 (55.0) 550+ 1.34
> Graduate school 11 (9.9) 5.81+1.27
Clinical experience (month) 132.63 + 45.91
<60 7 (6.3) 5.19+1.45 1.05 374
61-119 24 (21.6) 597+ 1.20
120-179 60 (54.1) 5.63+1.31
>180 20 (18.0) 539+ 1.29
Work unit General ward 32(28.8) 5.72+1.02 1.42 222
Outpatient department 30(27.0) 5.73+1.42
Intensive care unit 19 (17.1) 577+1.33
Emergency room 6(5.4) 547+ 1.14
Operating room and anesthesiology 19 (17.1) 5.00+ 1.53
Delivery room 5 (4.5) 6.43+0.58
Current clinical experience (month) 56.81 + 53.60
<12 42 (37.8) 556+ 1.12 0.16 .851
13-95 32(28.8) 5.73+1.37
>96 37 (33.3) 561+ 1.44
Position Staff nurse 82 (73.9) 5.65+1.24 0.15 .875
> Charge nurse 29 (26.1) 5.60+ 1.46
Work shift schedule Only daytime 40 (36.0) 5.63+ 1.45 0.08 922
2-shift 3(2.7) 5.33+.072
3-shift 68 (61.3) 5.64+ 1.32
Monthly family income (KRW) 565.13 + 179.44
<4 million 27 (24.3) 559+ 1.50 0.63 .638
4.1 million-5 million 17 (15.3) 532+1.23
5.1 million-6 million 26 (23.4) 575+ 1.32
6.1 million-7 million 23 (20.7) 5.90+0.95
>7 million 18 (16.2) 545+ 1.42
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Table 1. Continued

Variable Categories n (%) Mean + SD torF p

Subjective health status Poor® 23 (20.7) 457 +1.37 16.4 <.001
Moderate” 52 (46.8) 5.61+1.09 (a<b<d’
Good"® 36 (32.4) 6.33+1.05

Sleep quality Poor 46 (41.4) 561+1.24 0.15 861
Moderate 47 (42.3) 559+ 1.43
Good 18 (16.2) 5.78+ 1.09

Number of times of parental leave 1 77 (69.4) 594+ 1.13 4.01 <.001
>2 34 (30.6) 493+ 1.38

Duration of parental leave (month) 15.83+7.23
<12° 65 (58.6) 5.89+ 1.24 3.99 .021
13-23° 40 (36.0) 5.18+1.35 (@>b)f
>24° 6(5.4) 5.77 +0.44

Number of children 1 68 (61.3) 595+ 1.14 3.39 001
>2 43 (38.7) 5.13+1.37

Main caregiver during work Childcare facilities 34 (30.6) 543+ 1.49 1.17 325
Parent and relatives 18 (16.2) 547+ 1.67
Parents-in-law 42 (37.8) 5.64+0.97
Spouse 13 (11.7) 6.06+ 1.15
Babysitter 4(3.6) 6.58+0.55

Main caregiver after work Self 9(8.1) 596+ 1.78 1.21 .309
Spouse 3(2.7) 466+ 1.69
Parent and relatives 2(1.8) 7.00+0.70
Parents-in-law 15 (13.5) 5.77+0.93
Childcare facilities 82 (73.9) 5.57+1.28

Main reason for returning to work Expiration of the maximum period 37(33.3) 536+ 1.14 1.59 .169
Economic difficulty 29 (26.1) 535+ 1.25
Opportunities for social activities 14 (12.6) 595+ 193
Self-actualization and development 18 (16.2) 597+ 1.10
Others 5(4.5) 6.43+0.87
Getting out of housework 8(7.2) 6.06+1.09

Rotation to new workplace upon return Yes 54 (46.8) 576+ 1.24 1.04 .300
No 57 (51.4) 550+ 1.34

*Mann-Whitney U-test, *Scheffé test.
KRW: Korean won (1 million is approximately 900 US dollars).
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Table 2. Participants' retention intent, parenting stress, work-
family conflict, and resilience (N=111)

Variable Fslol Mean + SD Min  Max
score range

Retention intent 6-48 33.80+7.78 6 48

Parenting stress 32-160 101.70+17.57 48 145

Work-family conflict 10-50
25-125

29.63+7.00 10 45

Resilience 85.02+12.75 52 120

Apoteheld 7holl= ot 29 A (r=-.28, p=.002), -7H4
253} Apopetel/g Ztolli= Rt 2] A A(r=-.3S, p<.001)7F
Ao, FeArEH ALY A-7HY F5 olle TR T 4
A (r=.62, p<.001)7} A AHTable 3).
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Table 3. Correlations among retention intent, parenting stress, work-family conflict, and resilience (N=111)

r(p)

Variable . . ; ;
Retention intent Parenting stress Work-family conflict
Retention intent 1
Parenting stress -.29 (.002) 1
Work-family conflict -44 (<.001) 62 (<.001) 1
Resilience .33 (<.001) -.28 (.002) -.35(<.001)
Table 4. Factors influencing retention intent (N=111)
Vari Model 1 Model 2 Model 3
arble B B ti B B th B Bt
(Constant) 5.61 35.29 (<.001) 591 12.83 (<.001) 5.62 481 (<.001)
Subjective health status’
Poor -1.03 -32 -3.60(<.001) -0.97 -30 -3.37(.001) -0.95 -29 -3.48(.001)
Good 0.71 .26 2.88 (.005) 0.70 25 2.76 (.007) 0.41 .15 1.65(.101)
Number of times of parental leave’ 1.36 48  2.71(.008) 1.04 37 2.17(032)
Duration of parental leave (month)"
<12 -1.36 -51 -2.45(.016) -1.19 -45 -2.27(.025)
13-23 -0.85 -31 -1.75(.083) -0.82 -30 -1.79 (.075)
Number of children’ -0.25 -09  -.61(538) -0.23 -08 -.60(.547)
Parenting stress 0.06 02 .27(785)
Work-family conflict -0.44 -24  -23(022)
Resilience 0.47 18 2.2(027)
F(p} 16.40 (<.001) 8.34 (<.001) 8.09 (<.001)
Adjusted R2 2219 .286 .367

*Reference variables were subjective health status (moderate), number of times of parental leave (>2), duration of parental leave reference (=24 months),

and number of children (>2).
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