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Abstract
In many OECD countries, women are underrepresented in high status, high pay-
ing occupations and overrepresented in lower status work. One reason for this ineq-
uity is the “motherhood penalty,” where women with children face more roadblocks 
in hiring and promotions than women without children or men with children. This 
research focuses on divergent occupational outcomes between men and women 
with children and analyzes whether parental gender gaps in occupational status are 
more extreme for immigrant populations. Using data from the Luxembourg Cross-
National Data Center, I compare changes in gendered occupational segregation from 
2000 to 2016 in Germany and the USA among immigrant and native-born parents. 
Multinomial logistic regression models and predicted probabilities show that despite 
instituting policies intended to reduce parental gender inequality in the workforce, 
Germany fares worse than the USA in gendered occupational outcomes overall. 
While the gap between mothers’ and fathers’ probabilities of employment in high 
status jobs is shrinking over time in Germany, particularly for immigrant mothers, 
Germany’s gender gaps in professional occupations are consistently larger than 
gaps in the US. Likewise, gender gaps in elementary/labor work participation are 
also larger in Germany, with immigrant mothers having a much higher likelihood 
of working in labor/elementary occupations than any other group—including US 
immigrant women. These findings suggest that work-family policies—at least those 
implemented in Germany—are not cure-all solutions for entrenched gender inequal-
ity. Results also demonstrate the importance of considering the interaction between 
gender and other demographic characteristics—like immigrant status—when deter-
mining the potential effectiveness of proposed work-family policies.
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Introduction

In the Global North, women are more educated, politically active, and economi-
cally participative than ever before (World Economic Forum, 2020), but despite 
these marked improvements, persistent patterns of inequality remain (World 
Economic Forum, 2020). Gender gaps in occupational status still exist in many 
countries around the world, which is problematic since occupational prestige is 
closely tied to career and material stability, class identity, and wages (Conley & 
Yeung, 2005; Gangl & Ziefle, 2009). Mothers in particular face additional barri-
ers to entering into and progressing within certain occupations, a concept schol-
ars deem the “motherhood penalty” in the literature (Budig et al., 2012; Correll 
et  al., 2007). To combat these persistent divides, many OECD countries have 
implemented policies at least partially intended to eradicate gender gaps in the 
economic sphere, offering paid parental leave and public childcare options for 
young parents (OECD, 2021a). Although there is substantial evidence support-
ing the hypothesis that some policy formulations are beneficial for mothers, other 
research shows that government-led solutions are not universally effective and 
have sometimes exacerbated disparities between low-and high-SES women (Man-
del, 2011; McKay et al., 2016; Misra et al., 2011).

Research on the heterogeneous effects of family work policies on population 
subgroups tends to focus on income-related disadvantages over other types of 
vulnerability. This study expands the literature on subgroups by examining immi-
grant parents’ occupational status following family work policy changes. Immi-
grant mothers may face unique barriers to entering and advancing in employment 
that current policies may not account for, including lack of social networks, gen-
der norms in native countries, and cultural and legal barriers that make career 
advancement more difficult (Abrego & Lakhani, 2015; Gomberg-Munoz, 2017; 
Hagan, 1998; Villares-Varela, 2018). Understanding how immigrant mothers 
experience additional penalties in the workforce and how they respond to pol-
icy changes is a crucial next step in the unfolding conversation around gendered 
occupational segregation and family work policy.

While there is considerable research on motherhood penalties and immigrant 
occupational outcomes there is little research that combines these topics and 
studies them over time and cross-nationally. Research shows that mothers and 
immigrant women face barriers to entering high status positions at work (Djamba 
& Kimuna, 2012; Jee et  al., 2019; Villares-Varela, 2018), but few studies focus 
on barriers faced by women who are immigrants and mothers and employed in 
the paid labor force. The large size of the LIS data allows for multiple layers of 
subgroups analysis like this, while other datasets may lack this kind of robust-
ness. The rich data used in this study allows for greater understanding of the het-
erogeneity within the larger group of employed individuals in these countries. 
Repeated cross sectional (or longitudinal) and cross-national studies measuring 
occupational status among parents, especially parental subgroups like immigrant 
parents, are sorely needed as work-family policies continue to evolve in OECD 
countries. Thus, this paper’s contribution centers around the rich contextual 
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information it provides about parental subgroups that can improve conversations 
among policymakers and academics about status inequities in the Global North.

Using repeated cross-sectional data from the LIS Cross-National Data Center’s Lux-
embourg Income Study (LIS), I examine gender and immigrant inequality among par-
ents in the labor force, by investigating gender/immigrant gaps in occupational status in 
two OECD countries: Germany, a country that has implemented several governmental 
policies to address gender inequality, and the US, a country that has not implemented 
similar federal policies. More specifically, the three research questions I consider are:

1. How does the probability of parents’ employment in high/low prestige occupa-
tional positions differ by gender and by immigrant status in two countries with 
vastly different family work policy contexts?

2. How does the relationship between occupational status and gender/immigrant 
status change over time?

3. Does the identity of “mother” interact with the identity of “immigrant” to predict 
lower occupational prestige?

The comparison of occupational status in this study focuses on four primary vari-
ables: parent gender (mothers compared to fathers), parent immigrant status (foreign-
born compared to native-born), country/policy context (Germany compared to the 
USA), and time (2000–2016). I find that immigrant status and gender both matter for 
predicting occupational status and that they tend to matter more together. Immigrant 
mothers are the most disadvantaged in terms of occupational status in both countries. 
However, in the USA, immigrant fathers approach the same level of disadvantage by 
2010 and 2016, and in Germany, immigrant mothers are more likely to be in profes-
sional work, both absolutely and relative to native-born mothers. Despite improve-
ments, gaps in gendered-immigrant occupational status are larger in Germany than in 
the USA at all time points, despite the policies they have implemented to counteract 
these trends.

I begin the paper with an overview of the literature on female and immigrant dis-
advantages in the labor force, particularly disadvantages related to motherhood. Then, 
I describe the public policy solutions many countries have implemented to ameliorate 
some of these career impediments. Next, I delve into the primary research questions of 
the study that I briefly presented above. I then describe the similarities and differences 
in the economic, social, immigrant, and policy landscapes in Germany and the USA 
to allow for better interpretation of what might have led to divergent results in the two 
countries. Finally, the methods, results, and discussion and conclusions sections outline 
my process of analysis, the findings of the study, and the contribution of these results to 
academic and policy conversations.
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Gendered Occupational Segregation and Motherhood Penalties

Social scientists and feminist theorists largely agree that gender continues to be a 
mechanism of social stratification in many OECD countries. Some theorists argue 
that although more women are entering the workforce than ever before, they are 
entering on “male terms,” and are subject to the hegemonic masculine nature of 
workplaces and bureaucracies (Connell & Messerschmidt, 2005; Hochschild, 1997). 
In other words, the workforce, which primarily employed men with stay-at-home 
partners for much of the modern age has not fully adjusted to increases in moth-
ers’ employment. As a result, social and structural pressures on women to leave the 
workforce, or at least reduce their working hours, are strong, as women continue to 
take responsibility for the bulk of childrearing and household duties (England, 2010; 
Hochschild, 1989; Pailhé et al., 2021), face discrimination in promotion decisions 
(Ibarra et al., 2010; Javdani & McGee, 2019), and make less on average than their 
male counterparts (Blau & Kahn, 2017; Christofides et al., 2013).

Surprisingly, rather than “opting out” of the male-centric workforce for its failure 
to accommodate their needs (Percheski, 2008), women often stay, instead gravitat-
ing towards traditionally female occupations, or feminine fields within tradition-
ally male occupations—like social science or humanities in academia—with only 
some of the most highly educated women entering traditionally male-dominated 
occupations (England, 2010). “Female occupations” often include those that focus 
on working conditions rather than pay, like public sector jobs, which tend to focus 
on benefits like flexible hours and long parental leaves. Women tend to gravitate 
towards careers and positions that are more “family-friendly,” while men are more 
comfortable with careers that require long and rigid working hours, and where there 
are usually financial rewards that coincide with putting in long hours (Goldin, 2014; 
Kleven et al., 2019a, 2019b).

Women’s gravitation toward family friendly careers may be largely explained by 
“the particular [way] in which getting a living is integrated with raising children” 
(Elson, 1995; 7). Because biology often forces women with children to take primary 
responsibility for a new baby (through pregnancy, birth, and breastfeeding), Elson 
(1995) theorizes that they are more likely to get locked into the later phases of chil-
drearing as well. This theory is supported by empirical evidence showing that even 
after the “gender revolution” associated with women’s dramatic movement into the 
paid workforce, mothers often continue to take on the bulk of unpaid work in the 
home (Pailhé et al., 2021), and the most egalitarian households are often those in 
which fathers became involved in childrearing during the earliest stages of a child’s 
life (Earle & Heymann, 2019; Patnaik, 2019; Raub et al., 2018).

The expectation that mothers will shoulder most of the caregiving responsibilities 
leads employers to perceive mothers as less reliable and they may hesitate to hire or 
promote women with children (Correll et al., 2007). The difficulties women face in 
gaining, maintaining, and progressing in their careers after having children contrib-
ute to a concept known as the “motherhood penalty,” where mothers face system-
atic disadvantages in hiring, pay, and promotions, among other things (Budig et al., 
2012; Correll et al., 2007; Jee et al., 2019). In contrast, fathers do not tend to face 
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the same penalty after having children and are often largely unaffected profession-
ally by a new birth (Kleven et al., 2019a, 2019b). The female penalties associated 
with having children explain much of the remaining gender gaps in earnings and are 
closely associated with gaps in other indicators like occupational status and promo-
tion (Kleven et al., 2019a, 2019b). Additionally, the contribution of child penalties 
to workplace gender inequality has increased dramatically since the 1980s (Kleven 
et al., 2019a, 2019b). Figuring out how to lessen the impacts of child penalties on 
women’s professional lives is essential for workplace equality and for sustainable 
family life.

Immigrant Mothers and Gender Inequality

Workplace gender bias and motherhood penalties may be even more severe among 
immigrant populations in various OECD countries. While both male and female 
immigrants, even highly educated immigrants, struggle to have job mobility and 
attain occupational prestige (Fellini et  al., 2018; Golash-Boza, 2015; Hall et  al., 
2019; Kanas & van Tubergen, 2009), immigrant women face unique barriers that 
further marginalize them. They are more likely than immigrant men to limit their 
career goals in favor of their spouses’ goals, to lack social capital, and to decide to 
stay home with children because of strict gender norms in origin countries (Gomb-
erg-Munoz, 2017; Hagan, 1998; Villares-Varela, 2018). As a result, employment 
rates and earnings tend to be lower among immigrant women (Blau et  al., 2011; 
Browne & Misra, 2003; Djamba & Kimuna, 2012; Man, 2004; Sprengholz et  al., 
2021), despite the increasing social legitimacy of female labor migration (Oishi, 
2005).

Building on the immigrant labor market literature, this research investigates gen-
der occupational inequality among immigrant parents in the USA and Germany. 
Intersectional research on gender occupational segregation in the US often examines 
racial and ethnic differences rather than immigration status, or it isolates gender-
immigrant studies to single racial groups like Hispanic or Black migrants (Mintz 
& Krymkowski, 2010; Pettit & Hook, 2009; Tesfai & Thomas, 2020). These stud-
ies predictably find that having multiple marginalized identities (e.g. being Black 
and an immigrant and a woman) creates more barriers to occupational equality than 
only having one marginalized identity (Tesfai & Thomas, 2020). In Germany, many 
longitudinal studies on immigrant occupational outcomes consider citizenship status 
rather than immigrant status (Pettit & Hook, 2009; Sprengholz et al., 2021; Winkler, 
2019), which is a critical limitation in German immigration research. Of the gen-
der research in Germany that does consider immigrant status explicitly, few studies 
include cross-national research components (Fleischmann & Höhne, 2013). The cur-
rent study addresses this limitation in the literature by comparing immigrant occu-
pational outcomes by gender in Germany and the US over time. This research also 
investigates mothers’ and fathers’ outcomes exclusively and references work-family 
policies as a potential factor influencing occupational outcomes, another element not 
included in many other studies on gender-immigrant occupational status disparities.
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In sum, while previous research has analyzed gender (and motherhood) gaps in 
occupational status cross-nationally and over time (Abendroth et  al., 2014; Budig 
et al., 2012), immigrant gaps in occupational status cross-nationally and over time 
(Chiswick et  al., 2003; Pichler, 2011; van Tubergen, 2006; Winkler, 2019), and 
immigrant status and gender, few studies have analyzed all four of these elements 
(gender and motherhood, immigrant status, country context, and time) simultane-
ously. This research will expand the literature by including these four components 
and by limiting the analysis to employed parents to better capture possible work-
family policy influences. By investigating the disparities that exist not only between 
mothers and fathers, but also among native-born parents and immigrant parents, this 
study can better inform family work policy conversations.

Public Policy Solutions

Because motherhood plays such a significant role in female employment outcomes, 
policymakers have often focused reform efforts on family friendly work policies, 
like parental leave and government-funded childcare. The least successful poli-
cies are those that offer mothers too much time off after a baby is born because the 
longer mothers spend out of the workforce, the more likely they are to stay at home 
long term, to take part-time positions, and experience downward movement in their 
careers (Aisenbrey et al., 2009; Baker & Milligan, 2008; Blau & Kahn, 2013; Pettit 
& Hook, 2009). Moderate length leaves, by contrast, may have positive effects on 
women’s career outcomes (Misra et al., 2011).

Family leave policies can also harm women when they are strictly reserved for 
mothers, by sending the message that family responsibilities are a woman’s affair 
and that only mothers should expect to take time off when a baby is born (Adema, 
2013). In recent years, many countries have taken steps to counter this idea by estab-
lishing policies that incentivize fathers to take parental leave, using tactics like 
“daddy quotas,” where fathers must either take a portion of the leave or couples lose 
the benefit altogether (Dunatchik and Ozcan, 2020; Patnaik, 2019). Some research 
shows that father quotas are quite effective at reducing long term gender inequality 
in the workforce—and within heterosexual relationships at home—since fathers are 
much more likely to take the leave when it is reserved for them (Budig et al., 2016; 
Dunatchik and Ozcan, 2020; Mayer & Le Bourdais, 2019; Patnaik, 2019; Raub 
et al., 2018).

Public childcare policies may also be more effective at improving female labor 
market outcomes, like occupational status, because public childcare is a work-facili-
tating policy, rather than a work-reducing policy (Budig et al., 2016; Pettit & Hook, 
2009). In other words, providing a free childcare service for working mothers, as 
opposed to offering long parental leaves where mothers can stay home with chil-
dren, allows women to return to work faster after having a child. Thus, the most 
successful work-family policies typically offer shorter leaves to mothers, encourage 
fathers’ involvement in parenting, and support mothers as they return to work.

Yet, other scholars argue that even the more successful policies may fail to 
remove gender barriers in some contexts. For example, in Austria, where officials 
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have implemented various policies including parental leave and public childcare, the 
policies have had “virtually no impact on gender convergence” in labor market out-
comes (Kleven et al., 2020, p. 1). Research also finds that vulnerable groups, like 
lower-SES families, may not take advantage of or benefit from work-family poli-
cies as much as higher-SES families do (Geisler & Kreyenfeld, 2019; McKay et al., 
2016; Misra et al., 2011). Likewise, while public childcare is one of the best ways to 
facilitate mothers’ returns to work, this is mostly true of women with at least a voca-
tional degree (Zoch, 2020). The provision of free childcare is less effective for low-
income and less educated women (particularly immigrant women) whose non-stand-
ard schedules make it difficult to find available childcare during their working hours 
(Sandstrom & Chaudry, 2012). Immigrant fathers are also less likely than native-
born fathers to take parental leave when it is offered (Ellingsæter et al., 2020; Ter-
vola et al., 2017) and immigrant mothers may hesitate to take up family leave poli-
cies when they are intertwined with immigration policies (Straut‐Eppsteiner, 2021). 
These studies suggest that many work-family policy formulations may not improve 
occupational outcomes across the board, especially for lower income, less educated, 
and foreign-born individuals. Determining when and why policies are not effectively 
closing gender gaps is necessary for advancing gender equality in the labor force.

Research Questions

While I cannot directly answer the question of how policies caused different out-
comes in gender-immigrant occupation patterns, I can address how these patterns 
differ between two similar OECD countries with quite different approaches to work-
family policy. I will compare occupational outcomes from 2000 to 2016 in Ger-
many, with its more extensive and far-reaching work-family policies, and the USA, 
with its less centralized and more haphazard approach. With that in mind, this study 
investigates (1) how gender-immigrant parental occupational status might differ in 
two countries with vastly different policy contexts, (2) how immigrant status and 
gender influence the occupational status of parents over time, and (3) how immi-
grant status and gender interact with each other to predict occupational status. Work-
family policy research suggests that in countries with more generous and work-facil-
itating policies and where support for the policies is high, particularly in countries 
with “daddy quotas” and public childcare, women may have more opportunities for 
career advancement and fewer barriers restricting them from pursuing more pres-
tigious full-time careers (Budig et al., 2012; Dunatchik & Özcan, 2020). Research 
also suggests that work-family policies are generally less effective for disadvantaged 
populations like migrants (Geisler & Kreyenfeld, 2019; McKay et al., 2016; Misra 
et al., 2011; Sandstrom & Chaudry, 2012).

Surprisingly, I found that gaps in occupational status between mothers and fathers 
were larger in Germany than gaps in the US across time, suggesting that even in a 
context with more macro-level policies in place, disparities in occupational status 
still exist. I also found that immigrant mothers were often over-represented in the 
lowest status jobs and under-represented in the highest status jobs in both countries 
regardless of policy context. This finding indicates that the immigrant experience 
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should be considered in workplace gender equality conversations and policy 
development.

Study Context: Germany and the USA

Germany and the USA are ideal contexts to investigate my research questions 
because while the countries have relatively similar economic systems, sociocul-
tural norms, and migrant-dense populations (CIA, 2021a, CIA, 2021b; Fuwa, 2004; 
Wilde & Diekman, 2005), they have very different work-family policy approaches. 
I detail the economic situation, social and gender norms, immigration history, and 
public policy approach of each country below.

Economy

The economic systems in Germany and the US are similar in terms of employment 
rates and are two of the largest, strongest, and most influential in the world, mak-
ing them excellent choices for international comparisons. Over the last 20  years, 
employment rates—among the working-age population (defined by the OECD 
as 15 to 64)—in the USA and Germany ranged between 65 and 77%, though the 
US employment rate has decreased over the period from 2000 to 2020—from 74 
to 67%—while the employment rate in Germany has increased—from 65 to 77% 
(OECD 2021b). The US and Germany both have large economies in terms of GDP 
(CIA, 2021a; CIA, 2021b). While the US economy is much larger than the German 
economy, they both fall within the top four largest economies in the world (IMF, 
2021). Out of these four economies (China, US, Japan, Germany), the US and Ger-
many are the most similar in their major industries, government systems, and cul-
tural and social norms, making them the best comparison groups among these large 
economy countries.

In terms of dominant industries, the two countries are more similar to each other 
than they are to countries with emerging markets, but different enough to require 
consideration in the context of this paper (CIA, 2021a; CIA, 2021b). Germany’s 
industry sector (economic activities that produce material goods) is larger than the 
industry sector in the US with 24% of the German population working industry jobs 
compared to 19% of the American population (CIA, 2021a; CIA, 2021b). By con-
trast, the service sector (economic activities that don’t produce material goods) in 
the US is larger than the service sector in Germany with 80% of the American pop-
ulation working in the service sector compared to 74% in Germany (CIA, 2021a; 
CIA, 2021b). This difference between industries reflects Germany’s greater empha-
sis on export-focused trade, and their resulting trade surplus. The US, on the other 
hand, has a trade deficit. Around 1% of the population in both countries is employed 
in the agricultural sector (CIA, 2021a; CIA, 2021b).

Another important difference between the German and the US economies is their 
response to and recovery from the Great Recession, the most salient exogenous 
shock that occurred during the time frame of this study. While the recession affected 
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both countries, the impacts on the US were much longer lasting and more severe. 
Though the time frame of the recession is usually cited as falling between 2007 and 
2009, the US recovery was slow, with real GDP not recovering to pre-recession 
levels until 2011 and employment rates not recovering until 2014 (FRED, 2021a, 
FRED, 2021b). Experts attribute the severity of the recession to major housing sec-
tor damage, credits for borrowing and spending not being as readily available, and 
government spending not being adequate enough to offset losses in the private sector 
(Bernanke, 2012). Germany on the other hand emerged from the recession incred-
ibly strong, without experiencing an employment decline or an increase in unem-
ployment (Rinne & Zimmermann, 2012). In fact, by 2009, Germany’s labor market 
became stable, and GDP began to steadily grow from 2010 onwards (Rinne & Zim-
mermann, 2012).

Social and Gender Norms

Another similarity between the US and Germany, at least relative to many other 
countries around the globe, are their social and gender norms. American and Ger-
man perceptions of men and women, as well as their slow shifts towards more egali-
tarian gender role attitudes, closely resemble each other (Lee et al., 2007; Scott & 
Braun, 2009; Wilde & Diekman, 2005).

However, the similarities that justify the use of Germany and the US as com-
parison groups cannot completely account for smaller differences in gender attitudes 
and gendered trajectories in the two countries. Work-family trajectories are highly 
gendered in Germany and are less gendered in the US, especially when it comes to 
the highest prestige occupations. That is, because of family related barriers, German 
women may not be as likely as American women to be in high-status jobs (Aisen-
brey et al., 2009). Women in Germany might also be less committed to their careers 
than women in the US, leading them to opt-out of the labor force more often, as is 
the case during the unfolding COVID-19 pandemic (Gangl & Ziefle, 2015; Reichelt 
et al., 2021). In these ways, gender roles in Germany may be more rigid than gender 
roles in the US. On the other hand, the annual Global Gender Gap Report ranks Ger-
many higher in gender equality than the US (Germany is number 10 while the US is 
number 53) (World Economic Forum, 2020). The World Economic Forum explains 
that Germany’s high ranking is largely due to its political gender equality and that 
the US’s poor ranking is a result of progress towards gender parity stalling (see also: 
Scott & Braun, 2009). The large wage gap and the lack of women in the top business 
positions also contribute to the US ranking. Thus, it is unclear which country “wins 
out” in terms of gender equality; they both have strengths and weaknesses.

One final difference between the two countries’ gender and work norms is their 
utilization of the family network for childcare. In the US, parents are slightly more 
likely than parents in Germany to employ informal childcare options, like the fam-
ily network, especially when their kids are two or younger (Laub, 2016; OECD, 
2021d). This difference makes sense in the context of policy differences between the 
two countries; there are free formal childcare options in Germany, but not in the US 
(SPLASH, 2014).
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Immigration

Germany and the US are both home to extremely large numbers of immigrants; 
nearly 45 million immigrants reside in the US, which is equivalent to about 14% of 
the US population, and around 13 million immigrants live in Germany, about 20% 
of their population (Batalova et al., 2021; United Nations, 2019). They both receive 
high influxes of immigrants each year as the top two migrant-receiving countries 
in the world (United Nations, 2019), and as such, the migrant stock in both coun-
tries has increased considerably over the time period of the current study (Budiman, 
2020; Statista, 2021). While both are popular immigrant destinations, the demo-
graphic characteristics of immigrants to the US and Germany are quite distinct. The 
composition of US/German migrants have varied over the years, but immigrants 
to Germany are most commonly white Europeans, coming from Eastern European 
countries like Turkey, Poland, and Romania (Destatis, 2019), while immigrants to 
the US are more diverse in terms of race and ethnicity, and are dominantly Hispanic 
and Asian, primarily from Mexico, China, India, and the Philippines (Budiman, 
2020). Additionally, women make up a slight majority (around 51%) of the foreign 
population in both Germany and the US (OECD, 2021c).

Since immigrant groups in Germany and the US are coming from such different 
areas of the world, considering differences in the social or gender norms of native 
countries is necessary. For example, on the World Economic Forum’s ranking of 
gender equality (where 0 is no parity and 1 is total parity), Eastern Europe scores 
0.732 on “Economic Participation and Opportunity” while Latin America scores 
0.642 and South Asia scores a mere 0.365 (World Economic Forum, 2020). It is 
possible then that immigrants to the US may have internalized stricter gender norms 
around work than immigrants to Germany, which may affect immigrant women’s 
occupational outcomes.

Though immigrants to the US and Germany may be demographically and cultur-
ally distinct, they often take similar occupational roles in both countries. Immigrants 
generally struggle to completely integrate into the labor market, and are less likely 
to be employed and more likely to take lower status positions than native-born resi-
dents in both Germany and the US, even after controlling for education (Eckstein 
& Peri, 2018; Heilbrunn et al., 2010; Kogan, 2011; Winkler, 2019). Occupational 
fields with particularly large shares of immigrants—particularly Hispanic migrants 
in the US and African and Turkish migrants in Germany—include agriculture, con-
struction, manufacturing, and unskilled jobs (Eckstein & Peri, 2018; Kogan, 2011), 
though Chinese and Indian migrants in the US are most often employed in high-
skilled occupations like computer programming and managerial work (Eckstein & 
Peri, 2018). Influxes of highly educated immigrants to Germany over the past few 
years contributed to higher occupational attainment among recently arrived cohorts, 
but occupational status tends to decrease as cohorts are tracked across time, prob-
ably due to outmigration of the most skilled migrants (Sprengholz et al., 2021). This 
suggests that the long-term “stayers” in Germany may have lower occupational sta-
tuses than those who leave after a few years (Sprengholz et al., 2021).

Finally, the immigration and citizenship policies in Germany and the US likely 
play a role in shaping immigrant occupational status as well. In some ways, the two 
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countries have similar immigration laws. Both have instituted measures designed to 
control “irregular immigration” including penalties for employers of undocumented 
migrants and fines or deportation for irregular migrants (United Nations, 2017). 
They have also both regularized legal status under certain conditions to encourage 
legal migration (United Nations, 2017).). However, the rationale for each country’s 
policies is distinct and might reflect what types of work each country hopes immi-
grants will consider. In both countries, immigration policy is motivated by demand 
for workers in certain sectors of the economy, but for Germany, population decline 
and population aging are other motivating factors that may funnel migrant workers 
into geriatric care roles or other jobs related to elder support (United Nations, 2017). 
In terms of citizenship, the US has unrestricted, jus soli citizenship laws whereas 
Germany’s birthright laws are restricted; for a child to gain German citizenship 
at birth, one parent must have lived in Germany for at least 8 years (United States 
Office of Personnel Management, 2001). Citizenship is an important aspect of immi-
grant integration that can shape immigrants’ professional decision-making. Differ-
ences in citizenship policy must consequently be considered in the study of migrant 
occupational status.

Work‑Family and Gender Equality Policies

Germany

Within the last 15 years, Germany has instituted three policies expected to greatly 
reduce gender gaps in employment outcomes. First, in 2007, Germany updated their 
parental leave policy to include a paternity quota or “daddy quota,” which reserves 
two months of non-transferable leave for fathers after a child is born. The 2007 pol-
icy also specified that parents should receive earnings-related parental leave ben-
efits rather than the mean-tested flat rate benefits that parents received before, mean-
ing that those taking leave would now receive income-dependent payments. In this 
case, parents would receive 67% of their average earnings—from the year before the 
child was born—for the months they took off from work (OECD, 2020). All benefits 
would reset with the birth of each new child (OECD, 2020). Shortly after the policy 
changes, Germany saw a marked rise in the percentages of fathers who took the 
leave, indicating that father’s quotas may be more effective than the gender-neutral 
leave policies of the decades before (Giesler and Krayenfeld, 2019). The 2007 pol-
icy also decreased the duration of mothers’ time out of the workforce and increased 
their overall employment rates and working hours (Spiess & Wrohlich, 2008; Ziefle 
& Gangl, 2014).

Second, Germany implemented a reform in 2013 that gave all children ages one 
through three a right to childcare (SPLASH, 2014). This essentially means that 
affordable or free childcare must be available to every parent in Germany; if the gov-
ernment does not provide childcare, parents have the right to sue (SPLASH, 2014). 
Public childcare in Germany is provided by non-profit organizations, churches, 
and city governments—and family daycare centers are typically state-subsidized 
(SPLASH, 2014). While Germany’s childcare system has always been one of the 
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most affordable of the OECD countries (Immervoll & Barber, 2006), the 2013 pol-
icy, in theory, prevents any parents who may have previously lacked access to free or 
affordable care from having to go without it.

Finally, in 2015, Germany introduced an Act that requires companies to ensure 
that at least 30% of their 50/50 co-determined supervisory boards (i.e. boards where 
half of the members are employees) are women (Binder & Zeppenfeld, 2015). If 
the 30% quota is not met in board elections, the election will be deemed void, and 
empty seats will remain until the next election (Binder & Zeppenfeld, 2015). Addi-
tionally, for a larger group of German companies, the Act requires that they set their 
own goals for gender composition of the supervisory and managing boards and other 
leadership positions (Binder & Zeppenfeld, 2015). The only requirements for com-
pany-determined goals are that target proportions for women’s participation must 
not fall below the status quo if less than 30% of current leaders and board members 
are women, or that women’s participation must not be less than 30% if the status 
quo is above 30% (Binder & Zeppenfeld, 2015). Targets (and whether or not targets 
were met) must be published in management reports to keep companies accountable 
(Binder & Zeppenfeld, 2015).

USA

While Germany has implemented far-reaching and evidence-supported work-family 
policies, the USA has not, or at least not to the same extent. As a result, federal-level 
policies aimed at helping working mothers (and fathers) have not changed much 
since the early 90 s. Prior to 2020, the USA had only instituted one federal leave pol-
icy: The Family and Medical Leave Act (FMLA). This law, passed in 1993, offers 
eligible employees 12 weeks of unpaid leave after the birth of a child (U.S. Depart-
ment of Labor n.d). The policy is limited because (1) it doesn’t provide compensa-
tion for those who take the leave and (2) it is not universally applicable; only slightly 
over half of the employees in the US meet the qualifications to receive this benefit1 
(Klerman et  al., 2012). Additionally, many eligible individuals choose not to take 
leave, or to return early, because they cannot afford to take extensive unpaid time off 
(Klerman et al., 2012).

Despite not having a widespread, paid parental leave policy, US states have the 
freedom to implement their own paid leave policies. However, as of 2016, the last 
year included in this study, only three states (California, New Jersey, and Rhode 
Island) had such laws in place (Brainerd, 2017). Private businesses in any state can 
also offer paid leave benefits if they choose to, but in 2017, only 16% of employees 
had access to paid benefits, and most of these employees were in higher status posi-
tions (Donovan, 2019; Isaacs et al., 2017).

Childcare in the US is primarily privately run and tends to be very expensive for 
children under 3 (OECD, 2020). Children older than three can attend preschool, but 
it is not always affordable or is only offered for half of the day (NCES 2020). When 

1 These qualifications include 1) working in a firm with at least 50 employees, 2) working for the firm 
for at least one year, and 3) having at least 1,250 h of service in the previous year (24 h a week).
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children reach age five in the US, they are old enough to begin kindergarten, which 
is federally funded, but in many states, kindergartens, like most preschools, are only 
held for half of the day (NCES, 2020).

Within the last couple years, there have been more rapid policy changes in the 
US at both the state and federal level. Three new states, New York, Washington, and 
Massachusetts, as well as Washington D.C., have enacted paid family leave policies 
that became effective as of 2020 (Bipartisan Policy Center, 2019). The entitlements 
offered by each state include gender-neutral parental leave with length ranging from 
four weeks to 12 weeks and benefits ranging from 55% of income to 90% (Biparti-
san Policy Center, 2019). In addition to state-level policies, the Federal Employee 
Paid Leave Act (FEPLA) was signed into law in December of 2019 (AFGE, 2021). 
The law gives federal employees up to 12 weeks of paid time off after the birth or 
adoption of a new child and went into effect in October of 2020 (AFGE, 2021). 
Another bill introduced in December of 2019 allows working parents to collect a 
portion of their child-tax early to support them if they decide to take time off (Con-
gressional Research Service, 2019). Even more recently, President Biden announced 
his American Families Plan which, if implemented, would drastically reform the 
current work-family system (The White House, 2021). It would provide support to 
low and middle income families by providing improved access to quality childcare, 
offer a comprehensive family and medical leave program, and extend tax credits for 
low and middle income families (The White House, 2021). These more recent pol-
icy developments in the US, while noteworthy, are not applicable to this study since 
the analysis ends in 2016. Future research should continue monitoring women’s 
employment outcomes in the aftermath of these policy changes.

Methods

Data

This study uses both individual and household-level data from the cross-national 
and repeated cross-sectional Luxembourg Income Study (LIS)—years 2000, 2004, 
2010, and 2016—to analyze how gendered occupational segregation among parents 
has changed over time in Germany and the USA and how these patterns may differ 
for immigrants and native-born residents. The LIS database includes data related 
to income, wealth, employment, and demographic information for 53 industrialized 
countries. There have been over eleven waves of data collection spanning the years 
1980–2018, though data from every country were not collected every year. The LIS 
staff collects the data, renders it comparable between countries, and makes it acces-
sible to researchers worldwide. Scholars can access the data using the data center’s 
remote statistical interface.

Although sample size varies between countries and years, LIS data is robust and 
representative at the national level. For this analysis, sample sizes were restricted 
up front to include respondents who are (1) employed in the paid labor force, (2) 
the primary adults in each household, that is, the head of household or the spouse 
or cohabitating partner of the head of household, and (3) parents with their own 
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children (ages 0–18) living in their home. With these restrictions applied, the sample 
of households and individuals in each year and each country—used in the regression 
estimation—are presented in Table 1. The unit of analysis in the regression mod-
els is at the individual level. Additionally, Table 1 includes descriptive statistics on 
the percentage of respondents not living with a partner, an important demographic 
group that later subsample analysis (included in the appendix) examines. Germany 
has a lower percentage of respondents not living with a partner at all time points 
except 2010, where the percentage jumps up about 10%, from 6.9 to 16.54%. Each 
observation provides full data for all explanatory variables included in the models, 
and there are no observations with missing estimation variables.

Measures

The primary dependent variable in the models is an occupational status measure. 
The variable comes from a question asking respondents to identify the classification 
of their first (or primary) job, and responses were re-coded by the LIS team accord-
ing to ISCO-88 or ISCO-08 standards (ISCO, 2007). The ISCO-88 and ISCO-08 
categorize occupational information based on the skill-level and skill-specializa-
tion required for the job. The occupational groupings created by ISCO systems are 
strongly correlated with occupational status, income, and job quality. I use a version 
of the measure that was collapsed (by the LIS team) from a ten-category occupa-
tion variable into a broader three-category variable where 1 = managers/profession-
als, 2 = other skilled workers, and 3 = laborer/elementary. The manager/professional 
category includes occupations that involve directing, leading, and creating policy or 
that require a high level of professional knowledge and skill (i.e. CEOs, scientists, 
doctors, lawyers, etc.). “Other skilled” occupations require technical knowledge, 
organizational skill, or skill in a craft or trade (i.e. technicians, associate profession-
als, clerical support workers, sales workers, crafts and trades professionals, etc.). 
“Elementary” occupations require knowledge and skill to perform simple and rou-
tine tasks (i.e. cleaners, agricultural workers, miners, food preparers, refuse workers, 
etc.).

A secondary dependent variable, used in solely in initial cross-tabulations, is 
respondent employment status. While I focus the bulk of the analysis on parents who 

Table 1  Estimation sample sizes 
and percentage of respondents 
not living with a partner

2000 2004 2010 2016

Germany
Number of households 3513 2934 6141 5032
Number of observations 5133 4345 8647 7536
% Not living with partner 6.35% 6.90% 16.54% 11.01%
USA
Number of households 31,668 29,491 26,142 22,612
Number of observations 49,246 45,185 39,409 34,417
% Not living with partner 11.58% 12.05% 12.14% 12.38%
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are employed, I ran basic cross-tabulations of employment to provide greater context 
around the labor market situation in these two countries. Understanding the overall 
picture of who works in paid labor and who does not allows for clearer interpreta-
tion of my primary findings, which center on the occupational status of employed 
individuals. For example, if subsequent analysis were to show that employed moth-
ers have similar levels of occupational prestige as fathers, it would be important to 
acknowledge that if they also have much lower employment rates, there is still ine-
quality in the labor market. The employment variable is dichotomous: 1 = employed 
and 0 = unemployed. This variable was re-coded by the LIS team from a “labor force 
status” variable that identifies respondents’ self-assessed employment status. The 
variable originally distinguished between those who are employed, unemployed, and 
not in the labor force, but the transformed indicator variable collapses the unem-
ployed and not in the labor force categories.

The primary independent variables in this analysis are the parent sex and immi-
grant variables. Respondent sex is a dichotomous indicator variable re-coded as 
1 = fathers and 0 = mothers, since only parents are included in the analysis. Respond-
ent immigrant status is also a dichotomous indicator, where 1 = immigrant and 
0 = non-immigrant. Respondents are flagged as immigrants if (1) the data provider 
defined them as immigrant, (2) they self-define as immigrants, (3) they are citizens 
of another country, or (4) they were born in another country.

Control variables were theoretically motivated by existing literature and include 
indicators measuring family structure (Eckstein et  al., 2019), self-reported health 
(Laaksonen et al., 2005), age (Ganzeboom et al., 1992), place of residence (Smith 
& Glauber, 2013), and socioeconomic status (Ganzeboom et  al., 1992). Unfortu-
nately, I could not include more demographically specific variables (i.e., fertility 
preferences, reasons for migrating, country of origin, etc.) that other authors writ-
ing on this topic have, since they are not included in the LIS data or were highly 
colinear with other variables in the models. In any case, the variables I have selected 
should be sufficient for the current analysis. The family structure variables are (1) 
marital status (1 = married, 2 = never married, and 3 = divorced/separated/widowed) 
where “married” serves as the reference group, living arrangements (1 = living with 
partner, 0 = not living with partner), and (2) children under four (1 = has own chil-
dren under age four living in house, 0 = has own children age four to age 18 liv-
ing in house). Since many of the family work policies implemented in Germany are 
directed at parents with children too young for school, the “children under four” 
variable captures targeted parents and allows for occupational status comparisons 
between parents with young children at home and parents with school-age children 
at home. Socioeconomic status is measured by level of education (eight categories 
ranging from “less than primary” to “doctorate or equivalent”, used in the model as 
a continuous variable), and household income (total income/1000). Other control 
variables include age, disabled (1 = disabled, 0 = not disabled), self-reported health 
(1 = good health, 0 = poor health), rurality (1 = rural, 0 = non-rural) and region (for 
Germany: 1 = East Germany, 0 = West Germany; for the US: 1 = Midwest, 2 = South, 
3 = West, 0 = Northeast). In all models, the mean-centered versions of age and edu-
cation are used, a practice that can alleviate “micro” multicollinearity and ensure 
that variance inflation factors (VIFs) remain low (Iacobucci et al., 2016).
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Analytic Strategy

To gain a clearer picture of overall employment rates for fathers and mothers 
at each time point, I ran cross-tabulations of the parent sex, immigration sta-
tus, and employment variables at each time point. I also examined occupational 
status descriptively for immigrant and native-born fathers and mothers in both 
countries. Then, using used multinomial logistic regression with probability 
weighted data (using person weights provided by LIS) and clustered standard 
errors (by household), I predicted the likelihood of fathers’ and immigrants’ 
employment in “other skilled” and “labor/elementary” occupations over profes-
sional occupations and compared to mothers and non-immigrants. Multinomial 
regression is the best choice of model since I want to predict occupational sta-
tus, a categorical variable, with a set of variables that are not all continuous (the 
control variables mentioned above). Rather than using simple logistic regres-
sion to analyze a binary occupational status outcome, I felt that the distinction 
between the three categories of occupational status were significant enough that 
combining, for example, the “other skilled” and “elementary” categories would 
not capture key ontological differences between these groups.

For the baseline specifications, I ran regression models with parent sex as the 
sole predictor variable and occupational status as the outcome variable as well 
as models with immigrant status as the sole predictor of occupational status. The 
intention here was to demonstrate the overall relationship the variables had with 
occupational status sans controls, to better understand how the control variables 
might affect the eventual significance of the main variables of interest. I then 
ran the primary models which included both the immigrant and parent sex vari-
ables along with all control variables. Finally, I computed the marginal effects 
for each variable in the model and recorded the point estimates of the effects, 
along with their p-values, in Table 3. In addition to running this analysis on the 
total sample, I also computed logistic regression models and marginal effects 
for two important sub-sample groups, mothers/fathers living with a partner or 
spouse and mothers/fathers living without a partner. Tables with these results 
are included in the appendix.

To answer my third research question, I then ran each of the primary models 
again with an interaction between parent sex and immigrant status. The inter-
action term allowed for comparisons between immigrant mothers, immigrant 
fathers, native-born mothers, and native-born fathers, an important distinc-
tion the models need to make if the literature is correct in concluding that the 
combination of being an immigrant and a mother can exacerbate disadvantage. 
In accordance with American Sociological Review (ASR) guidelines, I did not 
consider the statistical significance of the interaction coefficient in the models; 
rather, I computed the marginal predictions of the interaction and ran a Wald 
test to determine the equality of the effects (Mize, 2019; Mustillo et al., 2018). 
Finally, I plotted the predicted values of the interaction term to allow for easier 
comparisons between each demographic group in question.
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Results

Descriptive Results

Figure  1 shows the descriptive employment rates for native-born and immigrant 
mothers and fathers in Germany and the US over the period of the study. While 
understanding employment in these two countries does not directly answer any of 
my research questions, it is necessary to understand the gendered context of the 
labor force in both countries for proper interpretation of the occupational status 
results. Rates for all subgroups in the US are relatively stable over time. US-born 
mothers’ rates hover around 70% in the USA, while immigrant mothers rates fall 
between 55 and 60%. Immigrant and native-born fathers in the US have quite similar 
rates both fluctuating around 90% over the period. In Germany, the story is similar, 
with immigrant mothers having the lowest rates (~ 50–60%), native-born and immi-
grant fathers having the highest rates (~ 80–95%), and native-born mothers falling 
in between (~ 65–80%). The most striking difference between the two countries is 
the upward trajectory of mothers’ employment (both native-born and immigrant) in 
Germany over time. Native-born mothers’ rates increase in the years following Ger-
many’s work-related policy changes, but immigrant mothers began an upward trajec-
tory in employment before policies were implemented, in 2004.

Both native-born and immigrant mothers are less likely than fathers to be 
employed, which indicates that the mothers included in the estimation sample below 
(restricted to employed respondents) represent a smaller fraction of the total popu-
lation of mothers than the fraction of fathers in the estimation sample. Restricting 
the sample to employed parents might then introduce a selection effect, where the 
smaller fraction of mothers that opt into employment are qualitatively different than 

40%

50%

60%

70%

80%

90%

100%

2000 2004 2010 2016 2000 2004 2010 2016

Germany US

Native-born Fathers Native-born Mothers

Immigrant Fathers Immigrant Mothers

Fig. 1  Mothers’ and Fathers’ employment rates by immigration status, country, and year
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the larger percentage of fathers (perhaps more career-driven or successful) and the 
sample would then not reflect the labor market reality for all parents. To address this 
possible selection bias, I restrict the “target population” of the study to employed 
parents and emphasize that my findings and their implications only apply to the tar-
get population.

Figure 1 shows what gendered labor participation in Germany and the US looks 
like—in terms of raw employment rates—but it does not say much about how moth-
ers and fathers participate in the labor market. The question of how parents’ experi-
ences in paid employment differ can be explained in part by examining occupational 
status. The primary subject of this paper is to parse out whether the probability of 
attaining a certain occupational status changes over time depending on parent sex, 
immigrant status, or country context. As such, the rest of the analysis in this section 
focuses on changes in occupation over time, rather than changes in employment over 
time. To better address primary research questions, I exclude individuals who are 
not formally employed from the rest of the analysis.

Table  2 shows descriptively that in Germany, the percentage of parents in all 
immigrant and gender subgroups employed in professional occupations increases 
from 2000 to 2016 (with a dip in 2004), indicating that more professional jobs may 
have become available over the period. There are also consistent gaps in professional 
employment percentages between mothers and fathers and between immigrants and 
native-born individuals. In the US, the proportion of fathers and mothers in each 
occupational group have remained somewhat stable, relatively gender equal, and 
notably higher across the board than German proportions. There are more native-
born mothers in professional positions than any other subgroup, including native-
born fathers, at every time point, which is surprising given the extensive literature 
on the motherhood penalty in the US. In both countries, a much higher proportion of 
immigrants is employed in labor/elementary work and a particularly high proportion 
of immigrant mothers are employed in labor occupations in Germany.

Main Effects

Baseline logistic models showed that immigrant status and parent sex were highly 
significant predictors of occupational status in both Germany and the US. While 
parent sex baseline models in several of the years in the US (2000, 2004, and 2016) 
initially returned insignificant results, parent sex became highly significant when the 
marital status variable was added to the model, indicating that the martial status and 
sex variables were likely associated. When the parent sex variable is no longer cap-
turing the partial effect of marital status, it’s true and significant effect is revealed.

Subsequent models including all control variables and the model’s marginal 
effects (recorded in Table  3) show that in Germany, fathers are more likely than 
mothers to hold jobs in the professional/managerial sector across time. In the US, 
the situation is much different. US mothers are more likely than fathers to hold top 
tier occupations, as descriptive statistics suggested. Gaps between mothers and 
fathers in professional work are smaller at all time points in the US than they are 
in Germany, but US gaps are still statistically significant. In the “other skilled” 
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occupational category, differences are much smaller and mostly non-significant in 
both countries. The marginal effects of labor jobs generally show the reverse pattern 
of professional jobs; German mothers are more likely to be employed in labor jobs 
than fathers and US mothers are less likely than fathers to be in labor jobs.

Immigrants are less likely to be employed in professional occupations in both 
countries, but gaps are smaller for both countries in 2016 than they were in 2000 
(Table  3). The gap shrinks particularly quickly in Germany. It was quite large 
(around 9%) in 2000 and essentially disappears by 2016. Again, the gaps in “other 
skilled” jobs are very small and largely not significant between immigrants and 
native-born individuals, indicating that most of the divergent outcomes are occur-
ring at the extremes of the occupational spectrum. Finally, immigrants have a higher 
probability of working in labor occupations than native-born individuals across time 
and in both Germany and the US.

Control variables that have the most consistent association with occupational sta-
tus include education, income, and age (Table 3). This is not surprising given that 
education, income, and occupational status are often used to represent the single 

Table 2  Percentage of immigrant and native-born mothers and fathers working in various occupational 
categories

Note Descriptive statistics generated with weighted sample

Germany US

Immigrant Native-born Immigrant Native-born

Mothers Fathers Mothers Fathers Mothers Fathers Mothers Fathers

2000
Manager/professional 8.07 12.51 17.81 28.66 24.05 28.65 36.74 36.46
Other skilled workers 67.55 76.08 74.42 67.01 60.81 56.79 57.22 57.57
Laborer/elementary 24.38 11.41 7.77 4.33 14.14 14.57 6.03 5.96
Total 100 100 100 100 100 100 100 100
2004
Manager/professional 5.47 8.79 14.98 26.36 26.62 29.05 38.33 36.71
Other skilled workers 69.57 80.2 77.25 69.23 59.57 59.97 57.78 57.98
Laborer/elementary 24.96 11.02 7.77 4.4 13.81 10.98 3.89 5.31
Total 100 100 100 100 100 100 100 100
2010
Manager/professional 15.03 16.51 21.55 33.02 27.41 25.59 38.29 35.52
Other skilled workers 67.2 75.15 72.03 63.33 58.46 58.49 58.75 57.40
Laborer/elementary 17.77 8.34 6.41 3.65 14.13 15.92 2.96 7.08
Total 100 100 100 100 100 100 100 100
2016
Manager/professional 17.39 24.84 23.16 35.22 30.63 31.09 41.60 37.73
Other skilled workers 60.37 65.45 70.78 61.19 54.64 54.04 55.29 55.28
Laborer/elementary 22.24 9.7 6.07 3.59 14.73 14.87 3.11 7.00
Total 100 100 100 100 100 100 100 100
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concept of SES and must therefore be highly correlated. Age can often confound 
occupational outcomes, since older employed individuals may be further along in 
their careers and thus have higher occupational statuses (Ganzeboom et al., 1992). 
Marital status is also a consistent predictor of occupational status over time in the 
US, but not in Germany. Respondent living arrangements are associated with occu-
pational status as well; in both Germany and the US, individuals living with their 
partner are more likely to be in labor/elementary positions, though the size of this 
effect shrinks over time. In the US, living in a rural community correlates with a 
lower probability of working in professional jobs in 2000, 2004, and 2016, a higher 
probability of working in either “other skilled” or labor jobs in 2000, 2004, and 
2016. In Germany, rurality predicts lower occupational status only in 2016. Disabled 
individuals in Germany and the US tend to be less likely to work in professional 
jobs, but the effect disappears for both countries in 2016. Other variables that are 
sporadically and/or only marginally significant in both countries are having children 
under four, region, and self-reported health.

The Combined Influence of Gender and Immigrant Status

Both parent sex and immigrant status mattered for predicting probabilities associ-
ated with occupation but understanding how they play together requires analyzing 
their interaction. Tables  4, 5 and 6 display the predicted probabilities, confidence 
intervals, and outcomes of a post-estimation Wald test for the parent sex-immigrant 
interaction. The predicted probabilities from this analysis are displayed graphically 
in Figs. 2, 3, 4, 5, 6 and 7. Notably, all interactions were significant in the US, but 
in Germany interactions in 2000 and 2004 were not significant, potentially due to 
smaller counts of immigrants in these years which contribute to greater standard 

0.05

0.1
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DE-born Mothers Immigrant Mothers
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Fig. 2  Predicted Probability of Employment in Professional/Managerial Occupations (Germany)
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errors and wider confidence intervals. However, the interaction was significant in 
2010 and marginally significant in 2016 in Germany (Tables 4, 5, 6).

In Germany, there is clearly convergence in gender and immigrant gaps in profes-
sional/managerial jobs over time (Fig. 2). Predictably, German-born fathers are the 
most likely group to be employed in professional/managerial jobs across time, and 
immigrant mothers are the least likely group to be employed in these jobs. However, 

0
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DE-born Mothers Immigrant Mothers

DE-born Fathers Immigrant Fathers

Fig. 3  Predicted probability of employment in labor/elementary occupations (Germany)
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Fig. 4  Predicted probability of employment in other skilled occupations (Germany)
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the gap between immigrant mothers and native-born fathers (and by default, gaps 
between these groups and immigrant fathers/German-born mothers) shrinks consid-
erably over time, with the most drastic changes occurring in 2010, the first measured 
time point after the parental leave policy change in 2007. The gap remains small in 
2016, the time point after the childcare policy changes in 2013 and leadership policy 
changes in 2015. Additionally, the gap between immigrant and German-born fathers 
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Fig. 5  Predicted probability of employment in professional/managerial occupations (US)
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Fig. 6  Predicted probability of employment in labor/elementary occupations (US)
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in professional jobs—a significant gap in 2000 according to predicted probability 
confidence intervals—begins to close in 2010 and completely disappears, demon-
strated by largely overlapping confidence intervals, in 2016. Immigrant and native-
born mothers show a similar trajectory with significantly different probabilities in 
2000 and 2004, and nearly complete convergence by 2010 and 2016. There is, how-
ever, still a significant difference between professional probabilities of all mothers 
and all fathers in 2016. The convergence of native-born and immigrant parents in 
professional occupations may be due to recent influxes of educated immigrants from 
Eastern Europe (Sprengholz et  al., 2021). It appears that all groups experienced 
increases in their likelihood of employment in professional jobs from 2000 to 2016.

Figure  3 demonstrates that although more immigrant mothers are participating 
in higher status professions in Germany over time, they are consistently much more 
likely to be employed in labor/elementary occupations. At all time points, the pre-
dicted probability of immigrant mothers employed in labor/elementary work was 
around 10% higher than any other group. Unlike the shrinking gender and immi-
grant gaps apparent in managerial/professional positions, in Germany, gaps in labor/
elementary occupations for immigrant mothers remain large over time.

There do not appear to be any large gaps in “other skilled” professions over the 
period according to Fig. 4. Confidence intervals of marginal probabilities indicate 
that the only significant differences in skilled work are between immigrant fathers 
and native-born fathers in 2010 (with immigrant fathers being more likely to partici-
pate in other skilled work) and between immigrant and native-born mothers in 2016 
(with native-born mothers being more likely to be employed in other skilled work).

Graphs for the US tell a different story. First, almost all demographic groups in 
the US have higher probabilities of working in managerial/professional jobs than 
any of the demographic groups in Germany (Fig. 5). In fact, German-born fathers, 

0.5

0.55

0.6

0.65

0.7

0.75

0.8

0.85

2000 2004 2010 2016

US-born Mothers Immigrant Mothers

US-born Fathers Immigrant Fathers

Fig. 7  Predicted probability of employment in other skilled occupations (US)
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the highest achieving group in Germany, are consistently less likely than immigrant 
parents in the USA, the lowest-achieving groups in the US, of being employed in the 
top jobs. Second, the gaps between the various demographic groups are also much 
smaller at all time points than gaps in Germany. Figure 5 shows a slight convergence 
between groups over time, though the convergence appears much less dramatic than 
the convergence in Germany. Immigrant men also seem to take a different trajectory 
in the US than those in Germany—while German immigrant men experience an 
increase in their professional employment probability over time, US immigrant men 
experience a decline. Finally, US-born fathers are less likely than US-born mothers 
to be employed in professional/managerial jobs at all time points.

Figure  6 shows US predicted probabilities for labor/elementary occupations. 
Several differences between the US labor graph and the German labor graph are 
apparent. First, rather than solely immigrant mothers being the most likely group to 
be in labor jobs, immigrant mothers and immigrant fathers, share the higher prob-
ability (apart from 2004 where immigrant mothers do have a higher probability). 
In the US, the differing probabilities may have more to do with immigrant status 
than they do with the combination of immigrant status and gender. Second, the dif-
ference between US immigrants’ probability of being in elementary work and the 
probabilities of US-born parents is much smaller than the difference between immi-
grant mothers and all other subgroups in Germany. Finally, the gap between US-
born mothers and fathers grows over the period, with fathers becoming increasingly 
likely to be employed in labor jobs and mothers becoming less likely participate in 
these jobs.

Figure 7 demonstrates the lack of variation in “other skilled” occupation partici-
pation in the US. All subgroups are clustered between predicted probabilities of 55% 
and 62% in 2000, and all groups converge further over time to about 55% to 57% in 
2016. It seems that there is much less variation in probabilities for other skilled work 
by gender and immigrant status than variation in professional and labor occupations, 
indicating that the biggest gender/immigrant differences occur at the occupational 
poles. This is true of both the US and Germany.

Discussion and Conclusions

Using LIS data, I investigate gendered and immigrant occupational segregation 
among parents in Germany and the US from 2000 to 2016. I find that parent sex 
and immigrant status are predictive of occupational status in both countries and 
across time. Surprisingly, the relationship between gender and occupational sta-
tus is contrasting in Germany and the US; German-born fathers are more likely 
than mothers to hold higher status jobs and less likely to hold lower status jobs, 
while the opposite is true in the US. Immigrants in both countries are more likely 
to be in lower status work across time. An interaction between parents’ immigrant 
status and gender demonstrates closing gaps between immigrant and native-born 
parents in professional jobs in Germany but no closing gap by gender, as well as 
a consistently high predicted probability for immigrant mothers in labor employ-
ment compared to all other groups in Germany. It also reveals smaller gaps by 
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gender and immigration status in the US at most time points. These findings 
suggest that mothers in Germany, and particularly immigrant mothers, still face 
substantial barriers in achieving occupational parity with fathers, especially (and 
unexpectedly) in comparison with the US.

Research most strongly supports the occupational patterns observed in Ger-
many, where fathers fare better than mothers and native-born parents fare better 
than immigrant parents in occupational achievement (Blau et  al., 2013; Cohen, 
2013; Golash-Boza, 2015; Hall et al., 2019; Pettit & Hook, 2009). While US find-
ings support the literature on immigrant disadvantages in occupational outcomes 
(Golash-Boza, 2015; Hall et al., 2019), they do not reflect the expected gendered 
occupational pattern. My analysis shows that US-born mothers have higher occu-
pational statuses than fathers, though the practical significance of this finding is 
small. Research on US economic gender inequality finds that women, and espe-
cially mothers, are at a wage and status disadvantage (Blau & Kahn, 2017; Cohen, 
2013; Correll et al., 2007; England, 2010; Gangl & Ziefle, 2009; Jee et al., 2019). 
In contrast, this study finds that employed mothers in the US may not fare poorly 
compared to employed US fathers, at least for native-born mothers and when 
occupations are broken into three broad status categories.

For the most part, these gendered and immigrant patterns in the US hold con-
stant over the 16-year period, while in Germany, striking positive changes in 
predicated probabilities of employment in professional/managerial jobs occur. 
All groups become more likely to be in professional jobs over time, particularly 
in 2010 and 2016 indicating general growth in the professional sector. Notably, 
immigrant/native-born gaps in professional occupations shrink in Germany over 
time as well, suggesting increasing occupational equality between immigrants 
and native-born Germans. The increase in immigrant probability of profes-
sional employment is probably due to a decreasing proportion of immigrants in 
“other skilled” occupations. The period saw a decline in immigrant employment 
in skilled work as immigrant probabilities of employment in professional work 
increased, but little to no change in labor/elementary probabilities.

The significance of the interaction between the identity of “mother” and the 
identity of “immigrant” is not consistent in either country. The literature that 
suggests overlapping marginalized identities, like being a woman with children 
and an immigrant, can harm individuals economically (Barglowski & Pustulka, 
2018; Gomberg-Munoz, 2017; Hagan, 1998; Villares-Varela, 2018), and while 
this seems to be true in some years and for some occupational categories, it may 
not hold true across the board. In Germany, immigrant mothers are consistently 
much more likely than other groups to be employed in the lowest status work 
(Fig. 3), which supports the theoretical literature, but by 2010, their probability 
of being employed in the highest status jobs is not significantly different from 
native-born mothers (Fig.  2). US findings show that immigrant mothers’ prob-
ability of being employed in professional work is not significantly different from 
immigrant fathers’ probability, indicating that immigrant status may be a more 
limiting identity than gender in the US (Fig. 5). Additionally, 2004 was the only 
year that immigrant mothers were more likely than other groups to be in labor 
jobs in the US (Fig. 6).
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This study supports research finding that gender occupational segregation is less 
severe in the US than it is in Germany (Blau & Kahn, 2013). Gender gaps in both 
high and low-status jobs are larger in Germany (greater difference in gendered prob-
abilities of employment in each status sector), indicating that Germany may have 
further to go to achieve gender occupational integration than the US does. This is 
surprising given Germany’s consistently high rankings in the annual Global Gen-
der Gap Report published by the World Economic Forum (World Economic Forum, 
2020) and their progressive family work policies. Though I cannot make any causal 
claims about the efficacy of family work policies for improving mother’s labor mar-
ket outcomes, the lack of change in mother-father gaps in occupational probabilities 
over the period indicates that the policies alone were not enough to thwart status-
related gender gaps between parents.

As is the case with all research, this study is limited in a few ways. First, lim-
itations with available data prevented me from including a variable to account 
for exogenous shocks, like the Great Recession during 2007–2009. In quasi- or 
natural experiments, accounting for these kinds of shocks is important and not 
being able to do so detracted from the ability of my study to produce causal find-
ings. Because I do not claim that the research is an experiment, and is instead 
largely exploratory, my discussion of potentially confounding variables, like the 
recession, in the literature review is sufficient, but future research should include 
exogenous shock variables in statistical models to better account for their effects. 
Another modeling-related limitation is the selection effect produced by artifi-
cially limiting the sample to employed individuals, which creates a endogeneity 
problem where those who have a higher likelihood of finding a job are those in 
employment. Rather than capturing broad occupational outcomes for all moth-
ers and fathers, this study can only comment on the outcomes of those who were 
employed at the time(s) of survey distribution. Because my research questions 
center around policies directed at working parents, I decided to accept this limita-
tion, but it is an important caveat to keep in mind when considering the results of 
the study.

The short time frame of the study may also limit findings. Potential changes in 
occupational outcomes in Germany due to policy will likely play out in the long 
term since recipients of policy changes may only see gains in their career trajecto-
ries unfold over time. Researchers should continue to monitor occupational status in 
Germany (and the US) to determine longer term effects. Continuing to examine the 
occupational statuses of parents who utilize their benefits, compared to those that 
do not, will also be crucial to understanding the effects of the policies themselves, 
rather than the more ambiguous country-context factors cited in this study. Finally, 
I was unable to include country of birth variables in the model specification due to 
collinearity issues. Future research should certainly examine how country of origin 
influences gendered occupational status outcomes.

Despite its limitations, this study provides crucial information that is especially 
relevant now, in the midst of the COVID-19 pandemic. The pandemic exacerbated 
disparities in gendered employment outcomes in many countries, with mothers 
taking the hardest hits (Alon et al., 2020). It is unclear whether the pandemic has 
reversed the gendered dynamics in occupational status in the US, where mothers 
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were more likely than fathers to be in higher status occupations in 2016. As new 
data is collected and published in LIS and other like datasets, these questions should 
be examined. Understanding how COVID-19—as well as future disasters—may set 
women with children back in terms of occupational status will be an important long-
term research focus.

This study also points out that progressive work-family policies may not have 
the power to reverse gender inequality quickly, and they may not be enough on 
their own. Germany may have more federal-level policies in place, but my study 
shows that simply living in a country with progressive work-family policies 
does not directly correlate with occupational equality, at least in the short term. 
In fact, living a country with more haphazard policies, like the US, is associ-
ated with smaller disparities by gender and makes it more likely for native-born 
mothers to achieve higher occupational statuses. Germany could consider other 
ways to promote more equitable distributions of occupational outcomes. Finally, 
the paper highlights that immigrant women tend to fare worse than (or at least 
on par with) immigrant men in terms of occupational status in both countries. As 
such, governmental and non-governmental programs should direct specific efforts 
to assist immigrant women in the labor market rather than having programs that 
assist women only or immigrants only. The appendix tables, which capture more 
detailed occupational status differences between parents who live together with 
partners and those that live without partners, also provide useful information to 
program directors or policy makers interested in promoting occupational equality 
across other subgroups.

This study investigates questions of occupational inequality among immi-
grant and native-born parents in countries with vastly different work-family policy 
approaches. It illuminates the combined influence of gender and immigrant status on 
parents’ occupational outcomes. I find that both gender and immigrant status mat-
ter for occupational position individually, and that together, they matter even more. 
Surprisingly, US native-born mothers fare better than native-born fathers, whereas 
in Germany, mothers fare worse across the board. Gaps between groups in the pre-
dicted probability of occupational status are also larger in Germany than in the US, 
particularly between migrant mothers and German-born fathers. Implementing pro-
gressive work-family and women-in-leadership policies then is not a foolproof way 
to eradicate gender inequality, particularly for the most vulnerable groups in society, 
at least not in the short term. Future research should continue to analyze women’s 
occupational outcomes in Germany as time goes on, particularly among women that 
have utilized work-family benefits.

Appendix

See Tables 7 and 8.



2481

1 3

Occupational Attainment Among Parents in Germany and the US…

Ta
bl

e 
7 

 A
ve

ra
ge

 m
ar

gi
na

l e
ffe

ct
s f

or
 re

gr
es

si
on

 m
od

el
 p

re
di

ct
in

g 
oc

cu
pa

tio
na

l s
ta

tu
s (

w
ith

 su
bs

am
pl

e 
no

t l
iv

in
g 

w
ith

 p
ar

tn
er

)

20
00

20
04

20
10

20
16

G
er

m
an

y
U

S
G

er
m

an
y

U
S

G
er

m
an

y
U

S
G

er
m

an
y

U
S

N
32

6
5,

70
3

30
0

5,
44

3
1,

43
0

4,
78

5
83

0
4,

26
1

Pa
re

nt
 se

x
 F

em
al

e 
(r

ef
er

en
ce

)
 M

al
e

  P
ro

fe
ss

io
na

l
0.

05
8

−
 0

.0
61

**
*

−
 0

.0
06

−
 0

.0
47

**
0.

00
4

−
 0

.0
42

**
0.

00
3

−
 0

.0
08

  O
th

er
 sk

ill
ed

−
 0

.0
01

0.
05

0*
*

0.
06

8
0.

03
1

0.
04

4
−

 0
.0

18
−

 0
.0

16
−

 0
.0

44
*

El
em

en
ta

ry
−

 0
.0

57
0.

01
2

−
 0

.0
61

0.
01

6
−

 0
.0

48
*

0.
06

1*
**

0.
01

3
0.

05
2*

*
Im

m
ig

ra
nt

 st
at

us
 N

at
iv

e-
bo

rn
 (r

ef
.)

 Im
m

ig
ra

nt
  P

ro
fe

ss
io

na
l

−
 0

.0
57

−
 0

.0
81

**
*

−
 0

.0
13

−
 0

.0
16

−
 0

.0
32

−
 0

.0
42

**
0.

01
5

−
 0

.0
57

**
  O

th
er

 sk
ill

ed
−

 0
.0

81
0.

03
3

−
 0

.0
84

−
 0

.0
38

0.
00

0
−

 0
.0

10
−

 0
.0

94
−

 0
.0

19
  E

le
m

en
ta

ry
0.

13
9

0.
04

8*
*

0.
09

7
0.

05
4*

**
0.

03
2

0.
05

1*
**

0.
07

9
0.

07
6*

**
C

hi
ld

re
n 

ag
e

 C
hi

ld
re

n 
ag

es
 4

–1
8

 C
hi

ld
re

n 
un

de
r 4

Pr
of

es
si

on
al

−
 0

.0
70

−
 0

.0
03

−
 0

.0
18

−
 0

.0
27

0.
03

5
−

 0
.0

16
−

 0
.1

22
*

−
 0

.0
08

O
th

er
 sk

ill
ed

0.
04

4
−

 0
.0

05
−

 0
.0

52
0.

04
7*

−
 0

.0
20

0.
00

5
0.

16
2*

0.
00

1
El

em
en

ta
ry

0.
02

6
0.

00
9

0.
07

0
−

 0
.0

20
−

 0
.0

15
0.

01
1

−
 0

.0
40

0.
00

7
Ye

ar
s o

f e
du

ca
tio

n
 P

ro
fe

ss
io

na
l

0.
04

6*
**

0.
06

5*
**

0.
03

3*
**

0.
06

4*
**

0.
04

7*
**

0.
06

5*
**

0.
05

1*
**

0.
06

7*
**

 O
th

er
 sk

ill
ed

−
 0

.0
16

−
 0

.0
47

**
*

−
 0

.0
05

−
 0

.0
46

**
*

−
 0

.0
17

**
−

 0
.0

49
**

*
−

 0
.0

35
**

*
−

 0
.0

48
**

*
 E

le
m

en
ta

ry
−

 0
.0

30
*

−
 0

.0
18

**
*

−
 0

.0
28

−
 0

.0
18

**
*

−
 0

.0
29

**
*

−
 0

.0
16

**
*

−
 0

.0
16

*
−

 0
.0

19
**

*



2482 P. N. Park 

1 3

Ta
bl

e 
7 

 (c
on

tin
ue

d)

20
00

20
04

20
10

20
16

G
er

m
an

y
U

S
G

er
m

an
y

U
S

G
er

m
an

y
U

S
G

er
m

an
y

U
S

A
ge  P
ro

fe
ss

io
na

l
0.

00
1

0.
00

1
0.

00
0

0.
00

2*
0.

00
1

0.
00

1
0.

00
0

0.
00

2*
 O

th
er

 sk
ill

ed
−

 0
.0

05
−

 0
.0

03
**

*
−

 0
.0

06
−

 0
.0

03
**

−
 0

.0
03

−
 0

.0
03

**
−

 0
.0

04
−

 0
.0

02
*

 E
le

m
en

ta
ry

0.
00

4
0.

00
2*

*
0.

00
6

0.
00

1*
0.

00
3*

0.
00

1*
*

0.
00

4
0.

00
0

Re
gi

on
 W

es
t G

er
m

an
y/

N
or

th
ea

st 
U

S 
(r

ef
.)

 E
as

t G
er

m
an

y/
M

id
w

es
t U

S
  P

ro
fe

ss
io

na
l

−
 0

.0
82

−
 0

.0
12

−
 0

.0
55

−
 0

.0
17

0.
02

5
−

 0
.0

23
−

 0
.0

13
0.

01
2

  O
th

er
 sk

ill
ed

0.
06

9
−

 0
.0

13
0.

15
9*

*
0.

01
2

0.
00

7
0.

01
9

0.
06

4
−

 0
.0

29
  E

le
m

en
ta

ry
0.

01
3

0.
02

5
−

 0
.1

04
**

0.
00

5
−

 0
.0

32
0.

00
3

−
 0

.0
51

0.
01

7
 S

ou
th

 U
S

  P
ro

fe
ss

io
na

l
–

−
 0

.0
11

–
0.

00
3

–
−

 0
.0

21
–

0.
02

4
  O

th
er

 sk
ill

ed
–

0.
00

9
–

0.
00

1
–

0.
03

5
–

−
 0

.0
58

**
  E

le
m

en
ta

ry
–

0.
00

2
–

−
 0

.0
04

–
−

 0
.0

13
–

0.
03

3*
 W

es
t U

S
  P

ro
fe

ss
io

na
l

–
0.

01
4

–
0.

02
4

–
−

 0
.0

32
–

0.
01

8
  O

th
er

 sk
ill

ed
–

−
 0

.0
43

*
–

−
 0

.0
17

–
0.

03
6

–
−

 0
.0

51
*

  E
le

m
en

ta
ry

–
0.

02
9*

–
−

 0
.0

07
–

−
 0

.0
03

–
0.

03
3*

Ru
ra

lit
y

 S
ub

ur
ba

n/
ur

ba
n 

(r
ef

.)
 R

ur
al

  P
ro

fe
ss

io
na

l
0.

04
4

−
 0

.0
14

0.
01

4
0.

00
5

−
 0

.0
21

−
 0

.0
09

−
 0

.0
34

−
 0

.0
28

  O
th

er
 sk

ill
ed

−
 0

.1
37

*
−

 0
.0

05
−

 0
.0

62
−

 0
.0

10
0.

00
0

0.
02

8
−

 0
.0

59
0.

03
1



2483

1 3

Occupational Attainment Among Parents in Germany and the US…

Ta
bl

e 
7 

 (c
on

tin
ue

d)

20
00

20
04

20
10

20
16

G
er

m
an

y
U

S
G

er
m

an
y

U
S

G
er

m
an

y
U

S
G

er
m

an
y

U
S

  E
le

m
en

ta
ry

0.
09

3*
0.

02
0

0.
04

8
0.

00
5

0.
02

1
−

 0
.0

19
0.

09
3*

−
 0

.0
04

H
ou

se
ho

ld
 in

co
m

e
 P

ro
fe

ss
io

na
l

0.
00

5*
**

0.
00

2*
**

0.
00

2*
*

0.
00

2*
**

0.
00

3*
**

0.
00

2*
**

0.
00

3*
**

0.
00

1*
*

 O
th

er
 sk

ill
ed

0.
00

0
−

 0
.0

01
0.

00
5*

0.
00

0
0.

00
2

−
 0

.0
01

0.
00

5*
*

0.
00

0
 E

le
m

en
ta

ry
−

 0
.0

05
*

−
 0

.0
01

**
−

 0
.0

07
**

−
 0

.0
02

**
*

−
 0

.0
05

**
*

−
 0

.0
01

**
*

−
 0

.0
08

**
*

−
 0

.0
01

*
D

is
ab

ili
ty

 N
on

-d
is

ab
le

d 
(r

ef
.)

 D
is

ab
le

d
  P

ro
fe

ss
io

na
l

−
 0

.1
92

**
*

−
 0

.0
85

*
−

 0
.1

03
**

*
−

 0
.0

05
−

 0
.0

16
−

 0
.0

13
−

 0
.1

34
**

*
0.

01
0

  O
th

er
 sk

ill
ed

0.
26

8*
**

0.
07

2
0.

22
2*

**
−

 0
.0

08
0.

02
2

0.
05

7
0.

14
9*

0.
00

2
  E

le
m

en
ta

ry
−

 0
.0

76
0.

01
2

−
 0

.1
19

**
*

0.
01

3
−

 0
.0

06
−

 0
.0

44
*

−
 0

.0
15

−
 0

.0
11

Se
lf-

re
po

rte
d 

he
al

th
 G

oo
d/

fa
ir 

he
al

th
 (r

ef
.)

 P
oo

r h
ea

lth
  P

ro
fe

ss
io

na
l

−
 0

.0
18

0.
02

5
0.

02
1

−
 0

.1
22

**
−

 0
.0

23
−

 0
.0

02
−

 0
.0

49
0.

01
1

  O
th

er
 sk

ill
ed

0.
01

8
−

 0
.0

71
−

 0
.0

15
0.

13
7*

*
−

 0
.0

04
−

 0
.0

07
0.

00
7

−
 0

.0
48

  E
le

m
en

ta
ry

0.
00

1
0.

04
6

−
 0

.0
06

−
 0

.0
15

0.
02

7
0.

00
9

0.
04

3
0.

03
7

*p
 <

 0.
05

, *
*p

 <
 0.

01
, *

**
p <

 0.
00

1



2484 P. N. Park 

1 3

Ta
bl

e 
8 

 A
ve

ra
ge

 m
ar

gi
na

l e
ffe

ct
s f

or
 re

gr
es

si
on

 m
od

el
 p

re
di

ct
in

g 
oc

cu
pa

tio
na

l s
ta

tu
s (

w
ith

 su
bs

am
pl

e 
liv

in
g 

w
ith

 p
ar

tn
er

)

20
00

20
04

20
10

20
16

G
er

m
an

y
U

S
G

er
m

an
y

U
S

G
er

m
an

y
U

S
G

er
m

an
y

U
S

N
48

11
45

,5
43

40
47

39
,7

42
73

17
34

,6
24

67
26

30
,1

56
Pa

re
nt

 se
x

 F
em

al
e 

(r
ef

er
en

ce
)

 M
al

e
  P

ro
fe

ss
io

na
l

0.
06

2*
**

−
 0

.0
24

**
*

0.
06

9*
**

−
 0

.0
25

**
*

0.
05

0*
**

−
 0

.0
27

**
*

0.
06

6*
**

−
 0

.0
20

**
*

  O
th

er
 sk

ill
ed

−
 0

.0
19

0.
02

6*
**

−
 0

.0
09

0.
02

0*
**

−
 0

.0
07

−
 0

.0
06

−
 0

.0
23

−
 0

.0
05

  E
le

m
en

ta
ry

−
 0

.0
43

**
*

−
 0

.0
02

−
 0

.0
60

**
*

0.
00

5*
−

 0
.0

43
**

*
0.

03
3*

**
−

 0
.0

43
**

*
0.

02
5*

**
Im

m
ig

ra
nt

 st
at

us
 N

at
iv

e-
bo

rn
 (r

ef
.)

 Im
m

ig
ra

nt
  P

ro
fe

ss
io

na
l

−
 0

.0
96

**
*

−
 0

.0
54

**
*

−
 0

.1
05

**
*

−
 0

.0
42

**
*

−
 0

.0
49

*
−

 0
.0

52
**

*
−

 0
.0

15
−

 0
.0

36
**

*
  O

th
er

 sk
ill

ed
0.

04
0

0.
01

4
0.

03
8

0.
00

9
0.

00
4

0.
00

5
−

 0
.0

46
*

−
 0

.0
05

  E
le

m
en

ta
ry

0.
05

6*
*

0.
04

0*
**

0.
06

7*
**

0.
03

3*
**

0.
04

5*
**

0.
04

6*
**

0.
06

1*
**

0.
04

1*
**

C
hi

ld
re

n 
ag

e
 C

hi
ld

re
n 

ag
es

 4
–1

8
 C

hi
ld

re
n 

un
de

r 4
  P

ro
fe

ss
io

na
l

0.
03

9*
0.

00
9

−
 0

.0
29

0.
02

6*
**

0.
02

5
0.

02
1*

*
0.

03
5

0.
01

0
  O

th
er

 sk
ill

ed
−

 0
.0

11
−

 0
.0

11
0.

03
9

−
 0

.0
23

**
−

 0
.0

31
−

 0
.0

19
**

−
 0

.0
17

−
 0

.0
01

  E
le

m
en

ta
ry

−
 0

.0
28

*
0.

00
2

−
 0

.0
10

−
 0

.0
03

0.
00

6
−

 0
.0

02
−

 0
.0

18
−

 0
.0

09
*

Ye
ar

s o
f e

du
ca

tio
n

 P
ro

fe
ss

io
na

l
0.

06
2*

**
0.

07
4*

**
0.

05
4*

**
0.

07
1*

**
0.

06
5*

**
0.

07
7*

**
0.

06
4*

**
0.

07
6*

**
 O

th
er

 sk
ill

ed
−

 0
.0

41
**

*
−

 0
.0

60
**

*
−

 0
.0

43
**

*
−

 0
.0

62
**

*
−

 0
.0

50
**

*
−

 0
.0

63
**

*
−

 0
.0

52
**

*
−

 0
.0

60
**

*
 E

le
m

en
ta

ry
−

 0
.0

21
**

*
−

 0
.0

14
**

*
−

 0
.0

11
**

−
 0

.0
09

**
*

−
 0

.0
16

**
*

−
 0

.0
14

**
*

−
 0

.0
12

**
*

−
 0

.0
16

**
*



2485

1 3

Occupational Attainment Among Parents in Germany and the US…

Ta
bl

e 
8 

 (c
on

tin
ue

d)

20
00

20
04

20
10

20
16

G
er

m
an

y
U

S
G

er
m

an
y

U
S

G
er

m
an

y
U

S
G

er
m

an
y

U
S

A
ge  P
ro

fe
ss

io
na

l
0.

00
2*

0.
00

2*
**

−
 0

.0
03

*
0.

00
3*

**
0.

00
0

0.
00

2*
**

−
 0

.0
01

0.
00

2*
**

 O
th

er
 sk

ill
ed

−
 0

.0
03

*
−

 0
.0

02
**

*
0.

00
0

−
 0

.0
03

**
*

−
 0

.0
02

−
 0

.0
02

**
*

0.
00

0
−

 0
.0

02
**

*
 E

le
m

en
ta

ry
0.

00
0

0.
00

0
0.

00
3*

*
0.

00
0*

0.
00

2*
0.

00
0

0.
00

1
−

 0
.0

01
*

Re
gi

on
 W

es
t G

er
m

an
y/

N
or

th
ea

st 
U

S 
(r

ef
.)

 E
as

t G
er

m
an

y/
M

id
w

es
t U

S
  P

ro
fe

ss
io

na
l

−
 0

.0
10

0.
00

5
0.

00
6

0.
00

1
0.

03
2

−
 0

.0
06

0.
00

5
0.

01
6

  O
th

er
 sk

ill
ed

0.
01

1
−

 0
.0

03
0.

02
3

−
 0

.0
01

−
 0

.0
28

0.
00

1
0.

00
7

−
 0

.0
09

El
em

en
ta

ry
−

 0
.0

01
−

 0
.0

02
−

 0
.0

29
*

0.
00

0
−

 0
.0

03
0.

00
5

−
 0

.0
12

−
 0

.0
06

 S
ou

th
 U

S
  P

ro
fe

ss
io

na
l

–
0.

02
1*

*
–

0.
00

9
–

−
 0

.0
01

–
0.

01
1

  O
th

er
 sk

ill
ed

–
−

 0
.0

09
–

−
 0

.0
03

–
0.

00
7

–
−

 0
.0

04
  E

le
m

en
ta

ry
–

−
 0

.0
11

*
–

−
 0

.0
06

–
−

 0
.0

06
–

−
 0

.0
07

 W
es

t U
S

  P
ro

fe
ss

io
na

l
–

0.
01

2
–

0.
00

3
–

0.
01

1
–

0.
01

7*
  O

th
er

 sk
ill

ed
–

−
 0

.0
10

–
0.

00
6

–
0.

00
1

–
−

 0
.0

17
  E

le
m

en
ta

ry
–

−
 0

.0
01

–
−

 0
.0

09
*

–
−

 0
.0

12
*

–
0.

00
0

Ru
ra

lit
y

 S
ub

ur
ba

n/
ur

ba
n 

(r
ef

.)
 R

ur
al

  P
ro

fe
ss

io
na

l
−

 0
.0

09
−

 0
.0

20
**

*
−

 0
.0

22
−

 0
.0

28
**

*
−

 0
.0

12
−

 0
.0

02
−

 0
.0

36
*

−
 0

.0
12

  O
th

er
 sk

ill
ed

−
 0

.0
03

0.
00

5
0.

02
8

0.
02

8*
**

0.
00

8
−

 0
.0

01
0.

02
9

0.
01

4



2486 P. N. Park 

1 3

Ta
bl

e 
8 

 (c
on

tin
ue

d)

20
00

20
04

20
10

20
16

G
er

m
an

y
U

S
G

er
m

an
y

U
S

G
er

m
an

y
U

S
G

er
m

an
y

U
S

  E
le

m
en

ta
ry

0.
01

1
0.

01
5*

**
−

 0
.0

06
0.

00
0

0.
00

4
0.

00
3

0.
00

7
−

 0
.0

03
H

ou
se

ho
ld

 in
co

m
e

 P
ro

fe
ss

io
na

l
0.

00
1*

**
0.

00
1*

**
0.

00
2*

**
0.

00
1*

**
0.

00
1*

**
0.

00
1*

**
0.

00
1*

**
0.

00
1*

**
 O

th
er

 sk
ill

ed
0.

00
0

0.
00

0
0.

00
1

0.
00

0
0.

00
0

0.
00

0
0.

00
0

0.
00

0
 E

le
m

en
ta

ry
−

 0
.0

01
−

 0
.0

01
**

*
−

 0
.0

02
**

*
−

 0
.0

01
**

*
−

 0
.0

01
**

*
−

 0
.0

01
**

*
−

 0
.0

02
**

*
0.

00
0*

**
D

is
ab

ili
ty

 N
on

-d
is

ab
le

d 
(r

ef
.)

 D
is

ab
le

d
  P

ro
fe

ss
io

na
l

0.
04

6
−

 0
.0

72
**

*
−

 0
.0

14
−

 0
.0

67
**

*
−

 0
.1

06
**

*
−

 0
.0

36
−

 0
.0

40
−

 0
.0

26
  O

th
er

 sk
ill

ed
−

 0
.1

34
**

0.
05

5*
*

−
 0

.0
58

0.
04

1
0.

10
3*

*
0.

01
6

0.
00

9
0.

04
3*

  E
le

m
en

ta
ry

0.
08

9*
0.

01
7

0.
07

2
0.

02
6

0.
00

3
0.

01
9

0.
03

1
−

 0
.0

17
Se

lf-
re

po
rte

d 
he

al
th

 G
oo

d/
fa

ir 
he

al
th

 (r
ef

.)
 P

oo
r h

ea
lth

  P
ro

fe
ss

io
na

l
0.

01
5

−
 0

.0
31

−
 0

.0
01

−
 0

.0
06

0.
03

3
−

 0
.0

08
0.

00
0

−
 0

.0
16

  O
th

er
 sk

ill
ed

0.
01

5
0.

00
3

0.
00

8
0.

00
0

−
 0

.0
52

−
 0

.0
09

−
 0

.0
16

−
 0

.0
18

  E
le

m
en

ta
ry

−
 0

.0
30

**
0.

02
9

−
 0

.0
07

0.
00

5
0.

01
8

0.
01

7
0.

01
6

0.
03

4

*p
 <

 0.
05

, *
*p

 <
 0.

01
, *

**
p <

 0.
00

1



2487

1 3

Occupational Attainment Among Parents in Germany and the US…

Acknowledgements I thank Dr. Scott Sanders, Dr. Jane Lopez, and Dr. Michael Cope (all affiliated with 
Brigham Young University) for the insightful questions and suggestions that helped me greatly improve 
the quality of this manuscript.

Funding No funding was received to prepare this manuscript.

Declarations 

Conflicts of interest The author declares no conflicts of interest.

Ethics Approval This research is exempt from IRB approval because it analyzes existing data.

Consent to Participate Not applicable.

Consent for Publication Not applicable.

Availability of Data and Material The datasets analyzed in this study are publicly available on the LIS 
Cross-National Data Center website: https:// www. lisda tacen ter. org/ our- data/ lis- datab ase/.

Code Availability The code used to carry out this analysis can be made available by the author upon rea-
sonable request.

Open Access This article is licensed under a Creative Commons Attribution 4.0 International License, 
which permits use, sharing, adaptation, distribution and reproduction in any medium or format, as long as 
you give appropriate credit to the original author(s) and the source, provide a link to the Creative Com-
mons licence, and indicate if changes were made. The images or other third party material in this article 
are included in the article’s Creative Commons licence, unless indicated otherwise in a credit line to the 
material. If material is not included in the article’s Creative Commons licence and your intended use is 
not permitted by statutory regulation or exceeds the permitted use, you will need to obtain permission 
directly from the copyright holder. To view a copy of this licence, visit http:// creat iveco mmons. org/ licen 
ses/ by/4. 0/.

References

Abendroth, A.-K., Huffman, M. L., & Treas, J. (2014). The parity penalty in life course perspective: 
Motherhood and occupational status in 13 European Countries. American Sociological Review, 
79(5), 993–1014. https:// doi. org/ 10. 1177/ 00031 22414 545986

Abrego, L. J., & Lakhani, S. M. (2015). Incomplete inclusion: Legal violence and immigrants in liminal 
legal statuses. Law & Policy, 37(4), 265–293. https:// doi. org/ 10. 1111/ lapo. 12039

Adema, W. (2013). Greater gender equality: What role for family policy? Greater gender equality what 
role for family policy? Family Matters, 93, 7–16. https:// doi. org/ 10. 3316/ infor mit. 76864 98858 
92481

AFGE (American Federation of Government Employees). (2021). Federal Employee Paid Leave Act 
(FEPLA). Retrieved May 21, 2021, from https:// www. afge. org/ globa lasse ts/ docum ents/ wfp/ pfl- 
bookl et_ march 10- 2021. pdf

Ai, C., & Norton, E. C. (2003). Interaction terms in logit and probit models. Economics Letters, 80, 123–
129. https:// doi. org/ 10. 1016/ S0165- 1765(03) 00032-6

Aisenbrey, S., Evertsson, M., & Grunow, D. (2009). Is there a career penalty for mothers’ time out? A 
comparison of Germany, Sweden and the United States. Social Forces, 88(2), 573–605. https:// doi. 
org/ 10. 1353/ sof.0. 0252

Alon, T., Doepke, M., Olmstead-Rumsey, J., & Tertilt, M. (2020). The impact of COVID-19 on gender 
equality. Cambridge University Press.

Baker, M., & Milligan, K. (2008). How does job-protected maternity leave affect mothers’ employment? 
Journal of Labor Economics, 26(4), 655–691. https:// doi. org/ 10. 1086/ 591955

https://www.lisdatacenter.org/our-data/lis-database/
http://creativecommons.org/licenses/by/4.0/
http://creativecommons.org/licenses/by/4.0/
https://doi.org/10.1177/0003122414545986
https://doi.org/10.1111/lapo.12039
https://doi.org/10.3316/informit.768649885892481
https://doi.org/10.3316/informit.768649885892481
https://www.afge.org/globalassets/documents/wfp/pfl-booklet_march10-2021.pdf
https://www.afge.org/globalassets/documents/wfp/pfl-booklet_march10-2021.pdf
https://doi.org/10.1016/S0165-1765(03)00032-6
https://doi.org/10.1353/sof.0.0252
https://doi.org/10.1353/sof.0.0252
https://doi.org/10.1086/591955


2488 P. N. Park 

1 3

Barglowski, K., & Pustulka, P. (2018). Tightening early childcare choices–gender and social class ine-
qualities among Polish mothers in Germany and the UK. Comparative Migration Studies, 6(1), 
1–16.

Batalova, J., Hanna, M., & Levesque, C. (2021). Article 2021: Frequently requested statistics on immi-
grants and immigration in the United States. Migration Policy Institute. Retrieved June 22, 2021, 
from https:// www. migra tionp olicy. org/ artic le/ frequ ently- reque sted- stati stics- immig rants- and- 
immig ration- united- states- 2020? gclid= Cj0KC QjwlM aGBhD 3ARIs APvWd 6hu- BWbJE 2POkz 
EEDdY eTwrr mSMPH iZLW8 buKJ7v- r30g4 hPG_ g15Ea Akg7E ALw_ wcB

Bernanke, B. S. (2012). The economic recovery and economic policy. Federal Reserve. Retrieved April 
20, 2021, from https:// www. feder alres erve. gov/ newse vents/ speech/ berna nke20 12112 0a. htm

Binder, U., & Zeppenfeld, G. (2015). Germany introduces rules on female quota for supervi-
sory boards and leadership positions. Mayer Brown. Retrieved March 30, 2021, from 
https:// www. mayer brown. com/ en/ persp ectiv es- events/ publi catio ns/ 2015/ 03/ germa ny- intro 
duces- rules- on- female- quota- for- super

Bipartisan Policy Center. (2019). State paid family leave laws across the U.S. Retrieved May 21, 2021, 
from https:// bipar tisan policy. org/ wp- conte nt/ uploa ds/ 2019/ 11/ State- Paid- Family- Leave- Laws- 
Across- the- US. pdf

Blau, F. D., Brummund, P., & Liu, A.-H. (2013). Trends in occupational segregation by gender 1970–
2009: Adjusting for the impact of changes in the occupational coding system. Demography, 50, 
471–492. https:// doi. org/ 10. 1007/ s13524- 012- 0151-7

Blau, F. D., & Kahn, L. M. (2013). Female labor supply: Why is the United States falling behind? Ameri-
can Economic Review., 103, 251–56.

Blau, F. D., & Kahn, L. M. (2017). The gender wage gap: Extent, trends, & explanations. Journal of Eco-
nomic Literature, 55(3), 789–865. https:// doi. org/ 10. 1257/ jel. 20160 995

Blau, F. D., Kahn, L. M., & Papps, K. L. (2011). Gender, source country characteristics, and labor market 
assimilation among immigrants. Review of Economics and Statistics, 93(1), 43–58. https:// doi. org/ 
10. 1162/ REST_a_ 00064

Brainerd, J. (2017). Paid family leave in the states. Legis Brief. Retrieved May 20, 2021, from https:// 
www. ncsl. org/ resea rch/ labor- and- emplo yment/ paid- family- leave- in- the- states. aspx

Browne, I., & Misra, J. (2003). The intersection of gender and race in the labor market. Annual Review of 
Sociology, 29(1), 487–513. https:// doi. org/ 10. 1146/ annur ev. soc. 29. 010202. 100016

Budig, M. J., Misra, J., & Boeckmann, I. (2012). The motherhood penalty in cross-national perspective: 
The importance of work-family policies and cultural attitudes. Social Politics: International Stud-
ies in Gender, State & Society, 19(2), 163–193. https:// doi. org/ 10. 1093/ sp/ jxs006

Budig, M. J., Misra, J., & Boeckmann, I. (2016). Work-family policy trade-offs for mothers? Unpack-
ing the cross-national variation in motherhood earnings penalties. Work and Occupations, 43(2), 
119–177. https:// doi. org/ 10. 1177/ 07308 88415 615385

Budiman, A. (2020). Key findings about U.S. immigrants.” Pew Research Center. Retrieved March 22, 
2021, from https:// www. pewre search. org/ fact- tank/ 2020/ 08/ 20/ key- findi ngs- about-u- s- immig rants/

Chiswick, B. R., Lee, Y. L., & Miller, P. W. (2003). Patterns of immigrant occupational attainment in 
a longitudinal survey. International Migration, 41(4), 47–69. https:// doi. org/ 10. 1111/ 1468- 2435. 
00252

Christofides, L. N., Polycarpou, A., & Vrachimis, K. (2013). Gender wage gaps, ‘sticky floors’ and ‘glass 
ceilings’ in Europe. Labour Economics, 21, 86–102. https:// doi. org/ 10. 1016/j. labeco. 2013. 01. 003

CIA (Central Intelligence Agency). (2021a). The World Factbook: Germany. Retrieved March 22, 2021a, 
from https:// www. cia. gov/ the- world- factb ook/ count ries/ germa ny/

CIA (Central Intelligence Agency). (2021b). The World Factbook: United States. Retrieved March 22, 
2021b, from https:// www. cia. gov/ the- world- factb ook/ count ries/ united- states/

Congressional Research Service. (2019). Summary of H.R. 5296 (116th): Advancing support for work-
ing families act. Retrieved May 21, 2021, from https:// www. govtr ack. us/ congr ess/ bills/ 116/ hr5296/ 
summa ry

Cohen, P. (2013). The persistence of workplace gender segregation in the US. Sociology Compass, 7(11), 
889–899.

Conley, D., & Yeung, J. (2005). Black-White differences in occupational prestige: Their impact on child 
development. American Behavioral Scientist, 48(9), 1229–1249. https:// doi. org/ 10. 1177/ 00027 
64205 274817

Connell, R. W., & Messerschmidt, J. W. (2005). Hegemonic masculinity: Rethinking the concept. Gender 
& Society, 19(6), 829–859. https:// doi. org/ 10. 1177/ 08912 43205 278639

https://www.migrationpolicy.org/article/frequently-requested-statistics-immigrants-and-immigration-united-states-2020?gclid=Cj0KCQjwlMaGBhD3ARIsAPvWd6hu-BWbJE2POkzEEDdYeTwrrmSMPHiZLW8buKJ7v-r30g4hPG_g15EaAkg7EALw_wcB
https://www.migrationpolicy.org/article/frequently-requested-statistics-immigrants-and-immigration-united-states-2020?gclid=Cj0KCQjwlMaGBhD3ARIsAPvWd6hu-BWbJE2POkzEEDdYeTwrrmSMPHiZLW8buKJ7v-r30g4hPG_g15EaAkg7EALw_wcB
https://www.migrationpolicy.org/article/frequently-requested-statistics-immigrants-and-immigration-united-states-2020?gclid=Cj0KCQjwlMaGBhD3ARIsAPvWd6hu-BWbJE2POkzEEDdYeTwrrmSMPHiZLW8buKJ7v-r30g4hPG_g15EaAkg7EALw_wcB
https://www.federalreserve.gov/newsevents/speech/bernanke20121120a.htm
https://www.mayerbrown.com/en/perspectives-events/publications/2015/03/germany-introduces-rules-on-female-quota-for-super
https://www.mayerbrown.com/en/perspectives-events/publications/2015/03/germany-introduces-rules-on-female-quota-for-super
https://bipartisanpolicy.org/wp-content/uploads/2019/11/State-Paid-Family-Leave-Laws-Across-the-US.pdf
https://bipartisanpolicy.org/wp-content/uploads/2019/11/State-Paid-Family-Leave-Laws-Across-the-US.pdf
https://doi.org/10.1007/s13524-012-0151-7
https://doi.org/10.1257/jel.20160995
https://doi.org/10.1162/REST_a_00064
https://doi.org/10.1162/REST_a_00064
https://www.ncsl.org/research/labor-and-employment/paid-family-leave-in-the-states.aspx
https://www.ncsl.org/research/labor-and-employment/paid-family-leave-in-the-states.aspx
https://doi.org/10.1146/annurev.soc.29.010202.100016
https://doi.org/10.1093/sp/jxs006
https://doi.org/10.1177/0730888415615385
https://www.pewresearch.org/fact-tank/2020/08/20/key-findings-about-u-s-immigrants/
https://doi.org/10.1111/1468-2435.00252
https://doi.org/10.1111/1468-2435.00252
https://doi.org/10.1016/j.labeco.2013.01.003
https://www.cia.gov/the-world-factbook/countries/germany/
https://www.cia.gov/the-world-factbook/countries/united-states/
https://www.govtrack.us/congress/bills/116/hr5296/summary
https://www.govtrack.us/congress/bills/116/hr5296/summary
https://doi.org/10.1177/0002764205274817
https://doi.org/10.1177/0002764205274817
https://doi.org/10.1177/0891243205278639


2489

1 3

Occupational Attainment Among Parents in Germany and the US…

Correll, S. J., Benard, S., & Paik, In. (2007). Getting a job: Is there a motherhood penalty? American 
Journal of Sociology, 112(5), 1297–1338. https:// doi. org/ 10. 1086/ 511799

Destatis: Statistiches Bundesamt. (2019). Foreign population by place of birth and selected citizenships. 
Retrieved March 22, 2021, from https:// www. desta tis. de/ EN/ Themes/ Socie ty- Envir onment/ Popul 
ation/ Migra tion- Integ ration/ Tables/ forei gner- place- of- birth. html

Djamba, Y. K., & Kimuna, S. R. (2012). The labor force participation and earnings gap among African 
immigrant women in the U.S.A. Journal of International Migration and Integration, 13(4), 481–
501. https:// doi. org/ 10. 1007/ s12134- 011- 0218-0

Donovan, S. A. (2019). Paid family leave in the United States. Retrieved April 22, 2021, from https:// 
crsre ports. congr ess. gov

Dunatchik, A., & Özcan, B. (2020). Reducing mommy penalties with daddy quotas. Journal of European 
Social Policy. https:// doi. org/ 10. 1177/ 09589 28720 963324

Earle, A., & Heymann, J. (2019). Paid parental leave and family-friendly policies: An evidence brief. 
Retrieved March 23, 2021, from https:// www. unicef. org/ sites/ defau lt/ files/ 2019- 07/ UNICEF- Paren 
tal- Leave- Family- Frien dly- Polic ies- 2019. pdf

Eckstein, S., & Peri, G. (2018). Immigrant niches and immigrant networks in the US labor market: RSF 
The Russell Sage Foundation Journal of the Social Sciences, 4(1), 1–17.

Eckstein, Z., Keane, M., & Lifshitz, O. (2019). Career and family decisions: Cohorts born 1935–1975. 
Econometrica, 87(1), 217–253.

Ellingsæter, A. L., Kitterød, R. H., & Østbakken, K. M. (2020). Immigrants and the ‘caring father’: Ine-
quality in access to and utilisation of parental leave in norway. Ethnicities, 20(5), 959–982. https:// 
doi. org/ 10. 1177/ 14687 96819 890109

Elson, D. (1995). Male bias in the development process. Manchester University Press.
England, P. (2010). The gender revolution: Uneven and stalled. Gender & Society., 24(2), 149–166. 

https:// doi. org/ 10. 1177/ 08912 43210 361475
Fellini, I., Guetto, R., & Reyneri, E. (2018). Poor returns to origin-country education for non-western 

immigrants in Italy: An analysis of occupational status on arrival and mobility. Social Inclusion, 
6(3), 34–47. https:// doi. org/ 10. 17645/ si. v6i3. 1442

Fleischmann, F., & Höhne, J. (2013). Gender and migration on the labour market: Additive or interacting 
disadvantages in Germany? Social Science Research, 42(5), 1325–1345. https:// doi. org/ 10. 1016/j. 
ssres earch. 2013. 05. 006

FRED Economic Data. (2021a). All employees, total nonfarm. Retrieved March 22, 2021a, from https:// 
fred. stlou isfed. org/ series/ PAYEMS

FRED Economic Data. (2021b). Real Gross domestic product. Retrieved March 22, 2021b, from https:// 
fred. stlou isfed. org/ series/ GDPC1

Fuwa, M. (2004). Macro-level gender inequality and the division of household labor in 22 countries. 
American Sociological Review, 69(6), 751–767. https:// doi. org/ 10. 1177/ 00031 22404 06900 601

Gangl, M., & Ziefle, A. (2009). Motherhood, labor force behavior, and women’s careers: An empiri-
cal assessment of the wage penalty for motherhood in Britain, Germany, and the United States. 
Demography, 46(2), 341–369.

Gangl, M., & Ziefle, A. (2015). The making of a good woman: Extended parental leave entitlements and 
mothers’ work commitment in Germany. American Journal of Sociology, 121(2), 511–563. https:// 
doi. org/ 10. 1086/ 682419

Ganzeboom, H. B. G., De Graaf, P. M., & Treiman, D. J. (1992). A standard international socio-eco-
nomic index of occupational status. Social Science Research, 21(1), 1–56.

Geisler, E., & Kreyenfeld, M. (2019). Policy reform and fathers’ use of parental leave in Germany: The 
role of education and workplace characteristics. Journal of European Social Policy, 29(2), 273–
291. https:// doi. org/ 10. 1177/ 09589 28718 765638

Golash-Boza, T. M. (2015). Deported: Immigrant policing, disposable labor and global capitalism. New 
York University Press.

Goldin, C. (2014). A grand gender convergence: Its last chapter. American Economic Review, 104(4), 
1091–1119. https:// doi. org/ 10. 1257/ aer. 104.4. 1091

Gomberg-Muñoz, R. (2017). Becoming legal: Immigration law and mixed-status families. Oxford Uni-
versity Press.

Hagan, J. M. (1998). Social networks, gender, and immigrant incorporation: Resources and constraints. 
American Sociological Review, 63(1), 55–67. https:// doi. org/ 10. 2307/ 26574 77

Hall, M., Greenman, E., & Yi, Y. (2019). Job mobility among unauthorized immigrant workers. Social 
Forces, 97(3), 999–1028. https:// doi. org/ 10. 1093/ sf/ soy086

https://doi.org/10.1086/511799
https://www.destatis.de/EN/Themes/Society-Environment/Population/Migration-Integration/Tables/foreigner-place-of-birth.html
https://www.destatis.de/EN/Themes/Society-Environment/Population/Migration-Integration/Tables/foreigner-place-of-birth.html
https://doi.org/10.1007/s12134-011-0218-0
https://crsreports.congress.gov
https://crsreports.congress.gov
https://doi.org/10.1177/0958928720963324
https://www.unicef.org/sites/default/files/2019-07/UNICEF-Parental-Leave-Family-Friendly-Policies-2019.pdf
https://www.unicef.org/sites/default/files/2019-07/UNICEF-Parental-Leave-Family-Friendly-Policies-2019.pdf
https://doi.org/10.1177/1468796819890109
https://doi.org/10.1177/1468796819890109
https://doi.org/10.1177/0891243210361475
https://doi.org/10.17645/si.v6i3.1442
https://doi.org/10.1016/j.ssresearch.2013.05.006
https://doi.org/10.1016/j.ssresearch.2013.05.006
https://fred.stlouisfed.org/series/PAYEMS
https://fred.stlouisfed.org/series/PAYEMS
https://fred.stlouisfed.org/series/GDPC1
https://fred.stlouisfed.org/series/GDPC1
https://doi.org/10.1177/000312240406900601
https://doi.org/10.1086/682419
https://doi.org/10.1086/682419
https://doi.org/10.1177/0958928718765638
https://doi.org/10.1257/aer.104.4.1091
https://doi.org/10.2307/2657477
https://doi.org/10.1093/sf/soy086


2490 P. N. Park 

1 3

Heilbrunn, S., Kushnirovich, N., & Zeltzer-Zubida, A. (2010). Barriers to immigrants’ integration into 
the labor market: Modes and coping. International Journal of Intercultural Relations, 34(3), 244–
52. https:// doi. org/ 10. 1016/j. ijint rel. 2010. 02. 008

Hochschild, A. (1989). The second shift: Working families and the revolution at home. Viking Penguin.
Hochschild, A. (1997). The time bind: When work becomes home and home becomes work. Henry Holt 

and Company.
Iacobucci, D., Schneider, M. J., Popovich, D. L., & Bakamitsos, G. A. (2016). Mean Centering helps alle-

viate “micro” but not “macro” multicollinearity. Behavior Research Methods, 48(4), 1308–1317.
Ibarra, H., Carter, N. M., & Silva, C. (2010). Why men still get more promotions than women: Your high-

potential females need more than just well- meaning mentors. Harvard Buisness Review, Septem-
ber, 80–85

IMF (International Monetary Fund). (2021). World Economic Outlook Database. Retrieved April 22, 
2021, from (https:// www. imf. org/ en/ Publi catio ns/ SPROL Ls/ world- econo mic- outlo ok- datab ases# 
sort=% 40imf date descending

Immervoll, H., & Barber, D. (2006). Can parents afford to work? Childcare costs, tax-benefit policies and 
work incentives. SSRN Electronic Journal. https:// doi. org/ 10. 2139/ ssrn. 878665

Isaacs, J., Healy, O., & Peters, H. E. (2017). Paid family leave in the United States: Time for a new 
national policy. Retrieved April 22, 2021, from https:// www. urban. org/ sites/ defau lt/ files/ publi cat-
ion/ 90201/ paid_ family_ leave_0. pdf

Javdani, M., & McGee, A. (2019). Moving up or falling behind? gender, promotions, and wages in Can-
ada. Industrial Relations: A Journal of Economy and Society, 58(2), 189–228. https:// doi. org/ 10. 
1111/ irel. 12231

Jee, E., Misra, J., & Murray-Close, M. (2019). Motherhood penalties in the U.S., 1986–2014. Journal of 
Marriage and Family, 81(2), 434–449. https:// doi. org/ 10. 1111/ jomf. 12543

Kanas, A., & van Tubergen, F. (2009). The impact of origin and host country schooling on the economic 
performance of immigrants. Social Forces, 88(2), 893–915. https:// doi. org/ 10. 1353/ sof.0. 0269

Klerman, J. A., Daley, K., & Pozniak, A. (2012). Family and medical leave in 2012: Technical report. 
Abt Associates Inc. Retrieved May 20, 2021, from https:// www. dol. gov/ sites/ dolgov/ files/ OASP/ 
legacy/ files/ FMLA- 2012- Techn ical- Report. pdf

Kleven, H., Landais, C., Posch, J., Stienhauer, A., & Zweimuller, J. (2019a). Child penalties across coun-
tries: Evidence and explanations. AEA Papers and Proceedings., 109, 122–126.

Kleven, H., Landais, C., Posch, J., Stienhauer, A., & Zweimuller, J. (2020). Do Family policies reduce 
gender inequality? Evidence from 60 years of policy experimentation (Tech. Report, No w28082). 
National Bureau of Economic Research.

Kleven, H., Landais, C., & Søgaard, J. E. (2019b). Children and gender inequality: Evidence from Den-
mark. American Economic Journal: Applied Economics, 11(4), 181–209.

Kogan, I. (2011). New immigrants: Old disadvantage patterns? Labour market integration of recent 
immigrants into Germany. International Migration, 49(1), 91–117. https:// doi. org/ 10. 1111/j. 1468- 
2435. 2010. 00609.x

Laaksonen, M., Rahkonen, O., Martikainen, P., & Lahelma, E. (2005). Socioeconomic position and self-
rated health: The contribution of childhood socioeconomic circumstances, adult socioeconomic 
status, and material resources. American Journal of Public Health, 95(8), 1403–1409.

Laub, S. (2016). Missing the target: We need to focus on informal care rather than preschool (Report). 
The Brookings Institution.

Lee, K. S., Alwin, D. F., & Tufis, P. A. (2007). Beliefs about women’s labour in the reunified Germany, 
1991 2004. European Sociological Review, 23(4), 487–503. https:// doi. org/ 10. 1093/ esr/ jcm015

Man, G. (2004). Gender, work and migration: Deskilling Chinese immigrant women in Canada. Women’s 
Studies International Forum, 27(2), 135–48. https:// doi. org/ 10. 1016/j. wsif. 2004. 06. 004

Mandel, H. (2011). Rethinking the paradox: Tradeoffs in work-family policy and patterns of gender 
inequality. Community, Work & Family, 14(2), 159–176. https:// doi. org/ 10. 1080/ 13668 803. 2011. 
571397

Mayer, M., & Le Bourdais, C. (2019). Sharing parental leave among dual-earner couples in Canada: Does 
reserved paternity leave make a difference? Population Research and Policy Review, 38(2), 215–
239. https:// doi. org/ 10. 1007/ s11113- 018- 9497-x

McKay, L., Mathieu, S., & Doucet, A. (2016). Parental-leave rich and 37 parental-leave poor: Inequality 
in Canadian labour market based leave policies. Journal of Industrial Relations, 58(4), 543–562. 
https:// doi. org/ 10. 1177/ 00221 85616 643558

https://doi.org/10.1016/j.ijintrel.2010.02.008
https://www.imf.org/en/Publications/SPROLLs/world-economic-outlook-databases#sort=%40imfdate
https://www.imf.org/en/Publications/SPROLLs/world-economic-outlook-databases#sort=%40imfdate
https://doi.org/10.2139/ssrn.878665
https://www.urban.org/sites/default/files/publication/90201/paid_family_leave_0.pdf
https://www.urban.org/sites/default/files/publication/90201/paid_family_leave_0.pdf
https://doi.org/10.1111/irel.12231
https://doi.org/10.1111/irel.12231
https://doi.org/10.1111/jomf.12543
https://doi.org/10.1353/sof.0.0269
https://www.dol.gov/sites/dolgov/files/OASP/legacy/files/FMLA-2012-Technical-Report.pdf
https://www.dol.gov/sites/dolgov/files/OASP/legacy/files/FMLA-2012-Technical-Report.pdf
https://doi.org/10.1111/j.1468-2435.2010.00609.x
https://doi.org/10.1111/j.1468-2435.2010.00609.x
https://doi.org/10.1093/esr/jcm015
https://doi.org/10.1016/j.wsif.2004.06.004
https://doi.org/10.1080/13668803.2011.571397
https://doi.org/10.1080/13668803.2011.571397
https://doi.org/10.1007/s11113-018-9497-x
https://doi.org/10.1177/0022185616643558


2491

1 3

Occupational Attainment Among Parents in Germany and the US…

Mintz, B., & Krymkowski, D. H. (2010). The intersection of race/ethnicity and gender in occupational 
segregation. International Journal of Sociology, 40(4), 31–58. https:// doi. org/ 10. 2753/ ijs00 20- 
76594 00402

Misra, J., Budig, M., & Boeckmann, I. (2011). Work-family policies and the effects of children on wom-
en’s employment hours and wages. Community, Work & Family, 14(2), 139–157. https:// doi. org/ 10. 
1080/ 13668 803. 2011. 571396

Mize, T. D. (2019). Best practices for estimating, interpreting, and presenting nonlinear interaction 
effects. Sociological Science. https:// doi. org/ 10. 15195/ v6. a4

Mustillo, S. A., Lizardo, O. A., & McVeigh, R. M. (2018). Editors’ comment: A few guidelines for quan-
titative submissions. American Sociological Review, 83(6), 1281–1283.

NCES (National Center for Education Statistics). (2020). The Condition of Education 2020. National 
Center for Education Statistics. Retrieved May 21, 2021, from https:// nces. ed. gov/ pubse arch/ pubsi 
nfo

OECD (The Organization for Economic Co-operation and Development). (2020). Is childcare afford-
able? 1–13. Retrieved May 21, 2021, from https:// www. oecd. org/ els/ family/ OECD- Is- Child care- 
Affor dable. pdf

OECD (The Organization for Economic Co-operation and Development). (2021a). Detail of change in 
parental leave by country. Retrieved May 21, 2021a, from https:// www. oecd. org/ els/ family/ PF2_5_ 
Trends_ in_ leave_ entit lemen ts_ around_ child birth_ annex. pdf

OECD (The Organization for Economic Co-operation and Development). (2021b). Employment Rate 
(Indicator). Retrieved April 15, 2021b, from https:// data. oecd. org/ emp/ emplo yment- rate. htm

OECD (The Organization for Economic Co-operation and Development). (2021c). Immigrants by sex and 
age. Retrieved April 20, 2021c, from https:// stats. oecd. org/ Index. aspx? DataS etCode= DIOC_ SEX_ 
AGE

Oishi, N. (2005). Women in motion: Globalization, state policies, and labor migration in Asia. Stanford 
University Press.

Pailhe, A., Solaz, A., & Stanfors, M. (2021). The great convergence: Gender and unpaid work in Europe 
and the United States. Population and Development Review, 47(1), 181–217. https:// doi. org/ 10. 
1111/ padr. 12385

Patnaik, A. (2019). Reserving time for daddy: The consequences of fathers’ quotas. Journal of Labor 
Economics, 37(4), 1009–1059. https:// doi. org/ 10. 1086/ 703115

Percheski, C. (2008). Opting out? Cohort differences in professional women’s employment rates from 
1960 to 2005. American Sociological Review, 73(3), 497–517. https:// doi. org/ 10. 1177/ 00031 22408 
07300 307

Pettit, B., & Hook, J. L. (2009). Gendered tradeoffs: Women, family, and workplace inequality in twenty-
one countries. Russell Sage Foundation.

Pichler, F. (2011). Success on European labor markets: A cross-national comparison of attainment 
between immigrant and majority populations. International Migration Review, 45(4), 938–978. 
https:// doi. org/ 10. 1111/j. 1747- 7379. 2011. 00873.x

Raub, A., Nandi, A., Earle, A., Chorny, N.D.G., Wong, E., Chung, P., Batra, P., Schickedanz, A., Bose, 
B., Jou, J. & Franken, D. (2018). Paid Parental leave: A detailed look at approaches across OECD 
countries. Retrieved March 23, 2021, from https:// www. world polic ycent er. org/ sites/ defau lt/ files/ 
WORLD Report- Paren talLe aveOE CDCou ntryA pproa ches_0. pdf

Reichelt, M., Makovi, K., & Sargsyan, A. (2021). The impact of COVID-19 on gender inequality in the 
labor market and gender-role attitudes. European Societies, 23(S1), S228–S245. https:// doi. org/ 10. 
1080/ 14616 696. 2020. 18230 10

Rinne, U., & Zimmermann, K. F. (2012). Another economic miracle? The German labor market and the 
great recession. IZA Journal of Labor Policy, 1(3), 1–21. https:// doi. org/ 10. 1186/ 2193- 9004-1-3

Sandstrom, H., & Chaudry, A. (2012). ‘You have to choose your childcare to fit your work’: Childcare 
decision-making among low-income working families. Journal of Children and Poverty, 18(2), 
89–119. https:// doi. org/ 10. 1080/ 10796 126. 2012. 710480

Scott, J., & Braun, M. (2009). Changing public views of gender roles in seven nations: 1988–2002. 
Retrieved April 16, 2021, from https:// www. repos itory. cam. ac. uk/ handle/ 1810/ 242230

Smith, K. E., & Glauber, R. (2013). Exploring the spatial wage penalty for women: Does it matter where 
you live? Social Science Research, 42(5), 1390–1401.

Spiess, C. K., & Wrohlich, K. (2008). The parental leave benefit reform in Germany: Costs and labour 
market outcomes of moving towards the nordic model. Population Research and Policy Review, 
27(5), 575–591. https:// doi. org/ 10. 1007/ s11113- 008- 9086-5

https://doi.org/10.2753/ijs0020-7659400402
https://doi.org/10.2753/ijs0020-7659400402
https://doi.org/10.1080/13668803.2011.571396
https://doi.org/10.1080/13668803.2011.571396
https://doi.org/10.15195/v6.a4
https://nces.ed.gov/pubsearch/pubsinfo
https://nces.ed.gov/pubsearch/pubsinfo
https://www.oecd.org/els/family/OECD-Is-Childcare-Affordable.pdf
https://www.oecd.org/els/family/OECD-Is-Childcare-Affordable.pdf
https://www.oecd.org/els/family/PF2_5_Trends_in_leave_entitlements_around_childbirth_annex.pdf
https://www.oecd.org/els/family/PF2_5_Trends_in_leave_entitlements_around_childbirth_annex.pdf
https://data.oecd.org/emp/employment-rate.htm
https://stats.oecd.org/Index.aspx?DataSetCode=DIOC_SEX_AGE
https://stats.oecd.org/Index.aspx?DataSetCode=DIOC_SEX_AGE
https://doi.org/10.1111/padr.12385
https://doi.org/10.1111/padr.12385
https://doi.org/10.1086/703115
https://doi.org/10.1177/000312240807300307
https://doi.org/10.1177/000312240807300307
https://doi.org/10.1111/j.1747-7379.2011.00873.x
https://www.worldpolicycenter.org/sites/default/files/WORLDReport-ParentalLeaveOECDCountryApproaches_0.pdf
https://www.worldpolicycenter.org/sites/default/files/WORLDReport-ParentalLeaveOECDCountryApproaches_0.pdf
https://doi.org/10.1080/14616696.2020.1823010
https://doi.org/10.1080/14616696.2020.1823010
https://doi.org/10.1186/2193-9004-1-3
https://doi.org/10.1080/10796126.2012.710480
https://www.repository.cam.ac.uk/handle/1810/242230
https://doi.org/10.1007/s11113-008-9086-5


2492 P. N. Park 

1 3

SPLASH (The Social Policy Archive for SHARE). (2014). Family policies: Germany. Retrieved May 20, 
2021, from https:// splash- db. eu/ polic ydesc ripti on/ family- polic ies- germa ny- 2014

Sprengholz, M., Diehl, C., Giesecke, J., & Kreyenfeld, M. (2021). From ‘Guest Workers’ to EU Migrants: 
A gendered view on the labour market integration of different arrival cohorts in Germany. Journal 
of Family Research. https:// doi. org/ 10. 20377/ jfr- 492

Statista. (2021). Immigrant Numbers in Germany 1991–2019. Retrieved April 20, 2021, from https:// 
www. stati sta. com/ stati stics/ 894223/ immig rant- numbe rs- germa ny/

Straut-Eppsteiner, H. (2021). Undocumented mothers and work-family conflict in restrictive policy con-
texts. Journal of Marriage and Family, 83(3), 865–880. https:// doi. org/ 10. 1111/ jomf. 12737

Tervola, J., Duvander, A.-Z., & Mussino, E. (2017). Promoting parental leave for immigrant fathers: 
What role does policy play? Social Politics: International Studies in Gender, State & Society, 
24(3), 269–297. https:// doi. org/ 10. 1093/ sp/ jxx006

Tesfai, R., & Thomas, K. J. A. (2020). Dimensions of inequality: Black immigrants’ occupational segre-
gation in the United States. Sociology of Race and Ethnicity, 6(1), 1–21. https:// doi. org/ 10. 1177/ 
23326 49219 844799

The White House. (2021). Fact Sheet: The American Families Plan. Retrieved June 3, 2021, from https:// 
www. white house. gov/ briefi ng- room/ state ments- relea ses/ 2021/ 04/ 28/ fact- sheet- the- ameri can- famil 
ies- plan/

van Tubergen, F. (2006). Occupational status of immigrants in cross-national perspective: A multilevel 
analysis of 17 western societies. Immigration and Transformation of Europe. https:// doi. org/ 10. 
1017/ CBO97 80511 493577. 006

U.S. Department of Labor. n.d. “Family and Medical Leave Act.” Retrieved May 20, 2021, from https:// 
www. dol. gov/ agenc ies/ whd/ fmla

United Nations, Department of Economic and Social Affairs, Population Division, Population Division. 
(2017). International Migration Policies: Data Booklet. Retrieved March 28, 2022, from https:// 
www. un. org/ en/ devel opment/ desa/ popul ation/ publi catio ns/ pdf/ policy/ inter natio nal_ migra tion_ 
polic ies_ data_ bookl et. pdf

United Nations, Department of Economic and Social Affairs, Population Division, Population Division. 
(2019). International migrant stock 2019. Retrieved March 22, 2021, from https:// www. un. org/ en/ 
devel opment/ desa/ popul ation/ migra tion/ data/ estim ates2/ estim ates19. asp

Villares-Varela, M. (2018). Negotiating class, femininity and career: Latin American Migrant women 
entrepreneurs in Spain. International Migration, 56(4), 109–24. https:// doi. org/ 10. 1111/ imig. 12361

Wilde, A., & Diekman, A. B. (2005). Cross-cultural similarities and differences in dynamic stereotypes: 
A comparison between Germany and the United States. Psychology of Women Quarterly, 29(2), 
188–196. https:// doi. org/ 10. 1111/j. 1471- 6402. 2005. 00181.x

Winkler, O. (2019). Occupational classes of immigrants and their descendants in East Germany. Stud-
ies in the sociology of population: International perspectives (pp. 73–105). Springer International 
Publishing.

World Economic Forum. (2020). “Global Gender Gap Report 2020.” Retrieved March 23, 2021, from 
https:// www3. wefor um. org/ docs/ WEF_ GGGR_ 2020. pdf

Ziefle, A., & Gangl, M. (2014). Do women respond to changes in family policy? A quasi- experimental 
study of the duration of mothers’ employment interruptions in Germany. European Sociological 
Review, 30(5), 562–581. https:// doi. org/ 10. 1093/ esr/ jcu056

Zoch, G. (2020). Public childcare provision and employment participation of East and West German 
mothers with different educational backgrounds. Journal of European Social Policy, 30(3), 370–
385. https:// doi. org/ 10. 1177/ 09589 28719 892843

Publisher’s Note Springer Nature remains neutral with regard to jurisdictional claims in published maps 
and institutional affiliations.

https://splash-db.eu/policydescription/family-policies-germany-2014
https://doi.org/10.20377/jfr-492
https://www.statista.com/statistics/894223/immigrant-numbers-germany/
https://www.statista.com/statistics/894223/immigrant-numbers-germany/
https://doi.org/10.1111/jomf.12737
https://doi.org/10.1093/sp/jxx006
https://doi.org/10.1177/2332649219844799
https://doi.org/10.1177/2332649219844799
https://www.whitehouse.gov/briefing-room/statements-releases/2021/04/28/fact-sheet-the-american-families-plan/
https://www.whitehouse.gov/briefing-room/statements-releases/2021/04/28/fact-sheet-the-american-families-plan/
https://www.whitehouse.gov/briefing-room/statements-releases/2021/04/28/fact-sheet-the-american-families-plan/
https://doi.org/10.1017/CBO9780511493577.006
https://doi.org/10.1017/CBO9780511493577.006
https://www.dol.gov/agencies/whd/fmla
https://www.dol.gov/agencies/whd/fmla
https://www.un.org/en/development/desa/population/publications/pdf/policy/international_migration_policies_data_booklet.pdf
https://www.un.org/en/development/desa/population/publications/pdf/policy/international_migration_policies_data_booklet.pdf
https://www.un.org/en/development/desa/population/publications/pdf/policy/international_migration_policies_data_booklet.pdf
https://www.un.org/en/development/desa/population/migration/data/estimates2/estimates19.asp
https://www.un.org/en/development/desa/population/migration/data/estimates2/estimates19.asp
https://doi.org/10.1111/imig.12361
https://doi.org/10.1111/j.1471-6402.2005.00181.x
https://www3.weforum.org/docs/WEF_GGGR_2020.pdf
https://doi.org/10.1093/esr/jcu056
https://doi.org/10.1177/0958928719892843

	Occupational Attainment Among Parents in Germany and the US 2000–2016: The Role of Gender and Immigration Status
	Abstract
	Introduction
	Gendered Occupational Segregation and Motherhood Penalties
	Immigrant Mothers and Gender Inequality
	Public Policy Solutions
	Research Questions
	Study Context: Germany and the USA
	Economy
	Social and Gender Norms
	Immigration
	Work-Family and Gender Equality Policies
	Germany
	USA


	Methods
	Data
	Measures
	Analytic Strategy

	Results
	Descriptive Results
	Main Effects
	The Combined Influence of Gender and Immigrant Status

	Discussion and Conclusions
	Acknowledgements 
	References




