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Presenteeism and absenteeism: Implications from a study of job

insecurity

This issue of J Occup Health published an original arti-
cle “Job insecurity is associated with presenteeism, but
not with absenteeism: A study of 19 720 full-time waged
workers in South Korea” by Kim et al., This study has two
objectives: to evaluate the relationship between perceived
job insecurity and presenteeism or absenteeism and to de-
termine the numbers of days per year of presenteeism and
absenteeism that best predict perceived job insecurity.1
This study showed that perceived job insecurity was as-
sociated with presenteeism of 2 days or more in a year in
full-time waged workers, but no association was observed
with absenteeism at any number of days. This means that
presenteeism is a marker of workers’ perception of the se-
curity of their jobs rather than absenteeism. Additionally,
this study provides insights into the cutoff value for days of
presenteeism in this field.

The discussion in this article concerns the gap between
presenteeism and absenteeism. The authors explained
that insecure workers did not take sick leave out of fear
of dismissal.' Heponiemi et al reported that subjective
job insecurity contributed more to presenteeism than con-
tractual job insecurity, such as fixed-term employment.2
Although these results are carefully assessed in relation
to the healthy worker effect because of the cross-sectional
design,’ the finding shows an important aspect in under-
standing the mechanisms underlying presenteeism and
absenteeism.

Another discussion point in this article is the cutoff value
for days of presenteeism. We previously reported that there
is no standard metric for measuring presenteeism, leading to
varying definitions in the literature.* The current study used
“sickness presenteeism,” which is normally assessed by the
number of days per year that employees worked despite fee-
ing unwell.” Because of the lack of a standard value for “sick-
ness presenteeism,” occupational health practitioners cannot
define it uniformly in daily practice. Therefore, the findings
of the current study, 2 days or more per year of presenteeism,

can be used to define “sickness presenteeism” in practice and
in future research.
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