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Abstract
The pervasive racially hostile climate in society can bring severe mental health ram-
ifications, such as burnout, to racial justice activists. For women of color (WOC), 
intersecting identities presents additional challenges. Due to the significant psycho-
logical impact burnout can have on WOC activists, counselors need the knowledge 
and tools to address this mental health issue. This article aims to provide counselors 
with a guide to working with WOC racial justice activists in the United States by 
outlining challenges faced by this population, health and mental health effects of 
burnout, and counseling interventions.
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The weight of systemic oppression racial justice activists confront is stark as wit-
nesses capture on video, often in real-time, violent instances of race-based injus-
tice that are shown throughout the world (Richardson, 2020). Many activists face 
the immensity of explicit acts of racism, such as the frequently captured violence 
against Black and African American individuals by police and anti-immigrant rheto-
ric in political discourse. People of color (POC) who seek equity also confront a 
cultural landscape of White fragility that responds to activists with accusations of 
reverse racism and being a threat to American values (Bucholtz, 2019). The lived 
experiences of racism combined with the backlash and weight of activist work are 
physically and emotionally taxing for many POC racial justice activists, often leav-
ing them feeling cynical and ineffective (Maslach & Gomes, 2006).
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For women of color (WOC) activists, intersectionality can also play a role in how 
experiences of sexism and gender-role expectations are experienced (Gorski, 2019; 
Mollen & Ridley, 2021). Rooted in Black feminism and women of color activism 
discourse (Moradi & Grzanka, 2017), intersectionality is a term used to describe 
how an individual’s layers of social and cultural identities can affect their experience 
of oppression and privilege (Crenshaw, 1989; Lenes et al., 2020). The social inequi-
ties women of color activists experience daily are compounded by power dynamics 
that can occur within activist organizations and contribute to mental exhaustion and 
burnout (Gorski, 2019; Moradi & Grzanka, 2017).

Campaigning for social change in a racially hostile climate can affect racial jus-
tice activists’ wellbeing and impact the sustainability of a movement (Maslach & 
Gomes, 2006; Schaufeli & Buunk, 2002). For many WOC activists, well-being and 
self-care are often neglected and can make them more susceptible to burnout (Chen 
& Gorski, 2015). However, scholars suggest that developing educational and practi-
cal tools to reduce stress can prevent and decrease burnout symptoms (Awa et al., 
2010; Posluns & Gall, 2019). The purpose of this article is to provide counselors 
with the tools needed to assist WOC racial justice activists experiencing burnout 
by providing an overview of (a) two common psychosocial stressors; (b) physical 
and mental health effects, and (c) recommended empirically established counseling 
tools.

What is Activist Burnout?

Burnout is a persistent state of physical and mental exhaustion that affects an indi-
vidual’s well-being and functioning (Posluns & Gall, 2019). For activists, burn-
out also includes disillusionment and loss of passion for a cause. (Chen & Gorski, 
2015). Given that burnout can affect racial justice activists’ well-being and the 
momentum driving their work, counselors need to understand the various compo-
nents of burnout.

Racial justice activist burnout is comprised of three components: internal, exter-
nal, and in-movement (Gorski, 2019). The internal component is a self-induced 
pressure for social change that comes from a deep sense of commitment to a cause 
as well as knowledge of the structural conditions that inhibit change (Gorski, 2019). 
Activists sometimes experience feelings of despair or guilt because of the magnitude 
of systemic change needed and the resistance of society to amend oppressive sys-
tems in response (Chen & Gorski, 2015).

The external component consists of actual or potential threats of violence (Gor-
ski, 2019). External threats can range from harassment and character assassination 
(Jones, 2007) to physical violence (Jacobs & Taylor, 2011). For instance, during 
the Dakota Access Pipeline protests, news reports noted that law enforcement fired 
at roughly 400 protestors with rubber bullets, tear gas, and water (Park & Cuevas, 
2016).

Activists of color are more likely to be targets of violence, particularly at racially-
charged protests. One study found that during a protest in the United States, police 
responded with greater levels of physical violence toward Black and African 
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American activists than White activists (Davenport et  al., 2011). For example, 
several U.S.-based activists of color faced tear gas and arrest when protesting the 
acquittal of a former police officer in the shooting of Anthony Lamar Smith in Mich-
igan (St. Louis Public Radio, 2017).

The third component of racial justice activist burnout is in-movement (Gorski, 
2019). This occurs when interpersonal conflicts within a movement may be more 
responsible for activist burnout than internal or external components such as expe-
riencing racism from other members within the movement, ego and leadership 
clashes, sexism, and sexual harassment (Gorski, 2019; Maslach & Gomes, 2006). 
For instance, in a qualitative study of U.S. racial justice activists, several female par-
ticipants commented that male activists sexually harassed or assaulted them. They 
could not speak out because of fear that doing so would harm the movement. This 
led to what participants referred to as “a sort of conspiracy of silence about burnout” 
where negative concerns about the movement are squelched (Chen & Gorski, 2019, 
p. 379).

Psychosocial Stressors

In addition to the societal retaliation and financial vulnerability many activ-
ist experience (Gorski et  al., 2019), U.S. racial justice activists of color face psy-
chosocial stressors such as pressure to embrace a culture of selflessness and racial 
battle fatigue, which has been associated with burnout and other negative mental 
health outcomes (Giordano et  al., 2020; Gorski, 2019). Racial justice activism 
often requires a significant emotional investment. An indicator of an activist’s com-
mitment to a movement is frequently measured by the amount of emotional labor 
invested (Chen & Gorski, 2015). Although maintaining high levels of emotional 
labor contributes to negative mental health outcomes (Giordano et al., 2020; Gor-
ski, 2019; McKim & Smith-Adcock, 2014), discussions about burnout may be sup-
pressed because of the expectation that activists engage in selfless work (Chen & 
Gorski, 2015; Pigni, 2016).

Similar to racial justice activists, counselors invest high amounts of emotional 
labor in their work with clients. Counselor empathy and a deep understanding of 
a client’s worldview are central to their clinical work (McKim & Smith-Adcock, 
2014). This emotional investment may place counselors at risk of burnout. This is 
particularly the case when working with clients dealing with trauma, such as race-
based trauma (Giordano et al., 2020; McKim & Smith-Adcock, 2014). For instance, 
a study of U.S. counselors and secondary trauma (a known correlate of burnout) 
examined the effects of clients’ reports of racial discrimination on counselors’ well-
being (Giordano et al., 2020). The study found that hearing client reports of racism 
significantly predicted counselor secondary traumatic stress. Although counselors 
are well versed in self-care techniques to mitigate stress, self-care is often not a pri-
ority because taking the time to do so may be viewed as selfish (Posluns & Gall, 
2019). This mentality can contribute to what has been referred to as a culture of 
selflessness.
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Culture of Selflessness

Within an activist culture, there is often an expectation that activists are selfless indi-
viduals who sacrifice for the good of an organization in order to prove their com-
mitment to a cause. Scholars refer to this norm as a culture of selflessness (Gorski, 
2019). A common method of demonstrating adherence to this expectation is through 
the number of hours worked, referred to as a “long hours culture” (Bradley et al., 
2005, p. 216). The number of hours worked is deemed a reflection of an individual’s 
level of commitment to the organization. For some activists, expressing emotional 
or physical exhaustion is perceived as a badge of honor (Gorski et al., 2019; Pigni, 
2016). Organizational leadership may also propagate this culture of selflessness 
within their organization by providing rewards or promotions for working longer 
hours (González, 2015). For many WOC activists, the expectation to demonstrate 
selflessness as a badge of honor can be problematic.

Selflessness is often associated with the gender role expectation that women 
must be nurturers (Lips, 2020). For WOC, this expectation also overlaps with a col-
lectivistic culture’s norm that members give back to the community (Akkus et al., 
2017). Research suggests these gender and cultural expectations are associated with 
distress (Abrams et al., 2019). For example, adhering to the female gender role of 
caretaking, nurturing, and selflessness has been linked to depression and anxiety 
(Nuñez et al., 2016). Furthermore, WOC in the United States experience greater dis-
tress from adhering to gender roles than their Westernized White peers (Lips, 2020). 
Given the distress gender and cultural expectations can have, WOC racial justice 
activists may find that the cumulative impact of multiple minoritized identities (i.e., 
POC and female) can exacerbate burnout.

Racial Battle Fatigue

Another psychosocial stressor experienced by racial justice activists is racial battle 
fatigue. Racial battle fatigue is a response to long-term accumulated racial stress-
ors whereby an individual’s emotional resources are taxed due to balancing internal 
conflicts (e.g., coping with racism) and external experiences (e.g., experiencing rac-
ism). The accumulation of these internal and external stressors often leads to physi-
cal and emotional symptoms associated with burnout (Gorski, 2019).

Research on racial battle fatigue in the United States points to activists’ frustra-
tion and anger toward systemic racial injustices (Blaisdell, 2016). U.S. activists of 
color battle racist experiences not only from within their community but also from 
other activist circles and organizations (Gorski, 2019). Growing feelings of anger 
may stem from feeling obligated to engage in racial justice activism because they are 
a person of color (Linder & Rodriguez, 2012). Frustration often occurs when activ-
ists feel pressure to produce a large-scale impact in a society that does not put the 
same effort into creating change on racial justice issues (Rodgers, 2010).

The hostile environment that activists work in further exacerbates their anger and 
frustration. Activists sometimes find themselves in organizations and movements 
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where members compete with one another rather than work in cooperation towards 
a common goal. White racial justice activists and White allies within anti-racism 
movements sometimes replicate the racism they are fighting against. The anger 
and frustration felt by the activists of color are exacerbated due to various compo-
nents, such as having their work undermined and others taking credit for their work 
(Gorski, 2019; Gorksi & Erakat, 2019). Activists of color dealing with racial battle 
fatigue may have a difficult time being present in their activist work because the 
injustices they are working to remove are manifested within their movements and 
organizations.

Over time, racial battle fatigue creates a constant undercurrent of anger and frus-
tration with an organization that becomes normalized (Rodgers, 2010). Having to 
endure strong, negative emotions in organizations that may not promote self-care or 
wellness may lead racial justice activists to search for alternative ways to regulate 
their emotions. Because of this, activists may turn to suppressing or concealing their 
emotions, particularly when a culture of selflessness is considered (Chen & Gorski, 
2015).

Because intersecting identities have various levels of systemic privilege that 
influence a person’s experiences and worldview (Lenes et  al., 2020), racial battle 
fatigue may be experienced differently for WOC in the United States. For instance, 
WOC have different experiences of discrimination due to skin tone and hair tex-
ture, which can influence their racial identity (Laidley et al., 2019; Maxwell et al., 
2015). Although social justice scholars have noted that the complexity of intersect-
ing identities are shaped by power dynamics of privilege and oppression (Moradi 
& Grzanka, 2017), activist groups continue to focus on one aspect of identity. As 
such, WOC may be forced to choose between marginalized identities. For example, 
a qualitative study of U.S. WOC activists found that participants reported feeling 
pressured to select certain identities (e.g., gender vs. race) within particular contexts 
(Linder & Rodriquez, 2012). The act of balancing their identities and being forced to 
choose between them is associated with activists feeling marginalized and isolated.

Gender differences in how emotions are regulated can also contribute to how 
racial battle fatigue is experienced by WOC racial justice activists. For instance, 
research suggests that women utilize rumination (i.e., persistent and chronic focus 
on negative experiences) to regulate emotion (McRae et al., 2008; Nolen-Hoeksema, 
2012). For WOC racial justice activists who are already experiencing racial battle 
fatigue, ruminating over systemic racial injustices on top of difficulties in the activ-
ist’s organization can add to their stress and frustration.

Effects of Burnout

Physical Health

Burnout can affect an individual’s physical health (Chen & Gorski, 2015; Rodgers, 
2010; Salvagioni et  al., 2017). Studies on racial justice activists note a decline in 
their physical health in part because of a chronic absence of self-care (Gorski & 
Chen, 2015). For instance, some activists have reported chronic sleep issues and 

523International Journal for the Advancement of Counselling (2021) 43:519–533



1 3

insomnia (Chen & Gorski, 2015). Chen and Gorski noted that rather than practic-
ing self-care, activists increased their usage of sleeping pills to the extent that some 
experienced signs of addiction.

A systematic review found that cardiovascular diseases are the most commonly 
experienced physical outcomes due to burnout (Salvagioni et  al., 2017). Burnout 
was also associated with obesity, type 2 diabetes, hypertension, and high LDL cho-
lesterol. There was also a strong association between burnout, severity of cardiovas-
cular diseases, and hospitalizations (Salvagioni et al., 2017). Scholars speculate that 
the underlying link between burnout and cardiovascular disease is chronic stress, 
which triggers the autonomic nervous system and hypothalamic–pituitary–adrenal 
axis (Simon-Kutscher et al., 2020).

For WOC racial justice activists, racial stress is another factor associated with 
physical health problems, such as hypertension (Michaels et al., 2019; Moody et al., 
2018). For instance, in a study that explored the relationship between racial stress 
and the physical health of Black and African American women, researchers found 
that daily experience of racial discrimination was associated with a higher preva-
lence of hypertension (Michaels et al., 2019).

Sexual harassment is another area WOC activists experience that influences their 
physical health (Gorski, 2019). One study found that race and sexual orientation 
were predictors of sexual victimization and posttraumatic stress disorder (PTSD; 
Sigurvinsdottir & Ullman, 2016). Similarly, a study of midlife women explored the 
impact on physical health and found that experiencing sexual harassment was asso-
ciated with higher blood pressure and poor sleep (Thurston et al., 2018).

Mental Health

There are numerous studies on the relationship between burnout and mental health 
issues, such as depression and compassion fatigue (Figley & Ludick, 2017; Kout-
simani et  al., 2019). Most studies note a significant association between burnout 
and depression (Koutsimani et al., 2019), specifically when emotional exhaustion, a 
component of burnout, is examined (Ahola & Hakanen, 2007; Bianchi et al., 2015). 
For instance, in a systematic review of burnout studies, Bianchi et  al. noted that 
emotional exhaustion had a moderate to high correlation with depressive symptoms.

As activists spend high amounts of emotional labor in their work, examining the 
association between emotional exhaustion and depression is noteworthy. However, 
Gorski and colleagues are one of few scholars who have examined this relationship, 
specifically among racial justice activists. In their 2015 study of racial justice activ-
ists, Gorski and Chen found that 71% experienced feeling depressed and isolated. 
This finding was notable among participant activists of color. Hopelessness, another 
symptom of depression, was also reported among participants.

Gorski’s (2019) qualitative study of student and faculty activists of color at a pre-
dominantly White university in the United States further explains occurrences that 
can reduce the hope for change. The study found that their participation in activ-
ism made them susceptible to backlash from both within and outside of their move-
ments. This experience limited their hope for structural change and decreased their 
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motivation to persist. For example, some activists experienced retribution for their 
emotional reactions to oppressive incidents, such as accusations of aggression by 
university officials and White allies. WOC activists reported experiencing sexism, 
such as beliefs that male activists were more competent, from male members of the 
movements as well as inconsistent support from White allies. The participants cited 
these oppressive experiences contributed to feelings of hopelessness and cynicism 
(Gorski, 2015, 2019).

Behavioral indicators of depression, such as getting out of bed and interacting 
with their children, were also noted by racial justice activists (Chen & Gorski, 2015). 
This is a common for those experiencing family-work and/or work-family conflict. 
Often, the strain caused by work or family spills over into other life domains and can 
negatively affect an individual’s mental health (Zhou et al., 2018).

Compassion fatigue is another negative mental health outcome of activist burnout 
(Figley & Ludick, 2017). Compassion fatigue is the diminished ability to attend to 
and be empathic with the trauma and emotional pain of others (Figley, 1995). Com-
passion fatigue is considered a form of secondary PTSD whereby symptoms are 
associated with a traumatic event that is experienced indirectly by listening to and 
connecting with an individual’s emotional pain (Figley & Ludick, 2017). Because 
many WOC activists internalize the expectation to sacrifice for the good of the cause 
(i.e., culture of selflessness), compassion fatigue often goes untreated (Rodgers, 
2010). Many activists in the United States report regulating their emotions by push-
ing their emotional health aside by working harder or numbing one’s self to protect 
themselves psychologically (Rodgers, 2010).

Although the effects of compassion fatigue on WOC racial justice activists have 
not been studied, work done with U.S. WOC who provide counseling in domestic 
violence shelters provides some insight as to the impact of compassion fatigue, or 
secondary trauma, on mental health. In a study of African American and Latina 
mental health providers (Beckerman & Flaherty, 2019), the study found that second-
ary traumatic stress was significantly more prevalent among the participants than 
in the general U.S. population. Notably, study participation required participants 
to have no known post-traumatic stress symptoms before beginning their clinical 
work. The most prevalent secondary stress symptom among the participants (41.6%) 
was avoidance, such as wanting to avoid client work or reminders of their clinical 
experiences. Some participants (31.5%) experienced symptoms of having unwanted 
thoughts about the distressing stories they were exposed to in their client work. 
Other participants experienced symptoms related to increased anxiety and vigilance 
related to their clinical work (Beckerman & Flaherty, 2019).

Barriers to Seeking Counseling

Racial justice activist work can place a toll on a WOC’s physical and mental health. 
To reduce burnout and maintain activist wellbeing, personal sustainability is needed 
(Cox, 2011). Personal sustainability involves establishing and maintaining a bal-
ance in various aspects of one’s life (Cox, 2009). Counselors can assist WOC racial 
social justice activists to gain the skills needed to maintain personal sustainability. 
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However, disparities in access to mental health treatment continue to exist for people 
of color in the United States, often due to a lack of health insurance (Cohen et al., 
2020). Alternative mental health care, such as curanderos/folk healers (Cabassa 
et al., 2006) or the spiritual community and churches (Allen et al., 2010), are poten-
tial low-cost resources U.S. counselors should be aware of and are encouraged to 
collaborate with such resources to meet the needs of WOC activist who may not be 
able to afford traditional counseling.

Even when counseling costs are not an issue, some U.S. WOC may not be com-
fortable with a counselor who differs from their ethnic or racial group. Research 
suggests client-counselor racial match positively influences a client’s willingness to 
attend counseling and wellbeing (Kim & Kang, 2018). However, when this is not 
feasible, cultural competence training with a focus on self-reflection on race and 
privilege can be beneficial, especially since racial justice activist work centers on 
addressing systemic racism and White privilege.

Based on the findings of their cross-racial counseling dyad study, Chang and Berk 
(2009) provided several recommendations to counselors. First, client conceptualiza-
tion should recognize and attend to all intersecting cultural identities. Second, they 
encourage counselor awareness of selecting interventions based on making assump-
tions of the client’s cultural group and instead strategically select based on client 
needs. Next, counselors should actively demonstrate comfort and willingness to self-
disclose White privilege and systematic oppression at play in the session. Finally, 
counselors should show a willingness to hear the client and not dismiss experiences 
of marginalization and oppression.

Another barrier that may prevent WOC to seek counseling is the perceived need 
for help (Chang & Biegel, 2018). For many U.S. WOC activists, the cultural of self-
lessness norm combined with cultural gender-role expectations (e.g., strong Black 
woman or Marianismo ideologies) can be an impediment to recognizing burnout’s 
impact on their mental health and the need to seek counseling (Akkus et al., 2017; 
Gorski et  al., 2019; Pigni, 2016). For instance, the strong Black woman ideal is 
based on the gender-role expectation that Black women must be a source of emo-
tional and physical strength for their family, church, and community and suppress 
any sign of weakness or vulnerability (Hall et  al., 2021; Stanton et  al., 2017). 
Endorsement of the strong Black woman ideology has been positively associated 
with emotional avoidance and depression (Harrington et  al., 2010; Stanton et  al., 
2017) and negatively associated with mental health services utilization (Hall et al., 
2021). In addressing this, counselors can re-frame this in a manner where seeking 
self-care is needed to continue their activist work. A WOC activist’s commitment to 
serving the community is used as an incentive to practice self-care and seek mental 
health support.

Recommendations for Counselors

Because of the activist cultural norms of sacrificing self for a cause and the lack 
of discussion on activist wellbeing (Chen & Gorski, 2015), counselors should 
address burnout prevention as well as teach counseling techniques to reduce 
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burnout symptoms. Burnout intervention studies suggest that person-directed 
interventions such as psychoeducation, mindfulness, and relaxation techniques 
are effective in reducing emotional exhaustion and depressive symptoms (Dreison 
et al. 2018; Mughairbi et al., 2020; Shah et al., 2014; Sharma & Rush, 2014).

For individuals and communities that may have difficulty accessing affordable 
mental health services or cannot afford weekly sessions, community-based psych-
oeducational workshops could reach a larger group of individuals. A psychoedu-
cational workshop can be used as a primary tool to prevent burnout as well as a 
secondary tool for those who are don’t know how to address and manage burnout 
symptoms. The foundation of the workshop is to provide information about burn-
out and activities to address burnout symptoms. This would allow activists to rec-
ognize burnout’s early stages.

With the use of empirical studies, counselors can discuss how burnout mani-
fests in the workplace and give clear examples within the racial justice activist 
environment. For instance, one component of the workshop could cover issues 
such as a culture of selflessness and racial battle fatigue. Another component 
could provide information on the physical and mental health outcomes that are 
most prevalent for WOC. An example of an activity to address burnout related 
to a culture of selflessness would be for activists to develop a self-care plan that 
focuses on taking time to attend to their wellbeing in a way that does not involve 
their activism and allows them to recharge.

Mindfulness and relaxation interventions are effective counseling tools used 
to address burnout symptoms (Shah et  al., 2014). A difficult component when 
engaging in racial justice activism is dealing with difficult emotions. There is a 
misconception among activists that negative emotions, such as anger and frus-
tration, can be used as fuel to energize the activist and make progress in activist 
movements (Barker et  al., 2008). This can be especially problematic for WOC 
racial justice activists who may suppress their emotions. Mindfulness is a non-
judgmental, intentional manner of guiding the activist client to focus on their 
state of being. Research suggests that activist clients who engage in mindfulness 
are better equipped to identify and address their negative emotions (e.g., cynicism 
and anger; Barker et al., 2008).

Dialectical behavior therapy (DBT) is an empirically established intervention that 
focuses on client management of difficult emotions through mindfulness (Linehan, 
2015). Pulling from DBT, the counselor can review the concept of mindfulness and 
teach the mindfulness technique known as the wise mind. The wise mind is the syn-
thesis between decisions based on emotions and rationality whereby an individual 
is guided to search deep within their intuition and wisdom to find a solution (Neac-
siu et al., 2012). For WOC activities, the wise mind exercise could be modified to 
build on cultural strengths. For instance, when reflecting on a problem connected to 
a negative emotion, the counselor can guide the client to call upon their ancestors’ 
wisdom and listen to their solutions.

Another beneficial mindfulness intervention is the body scan. As WOC are more 
likely to experience psychosomatic symptoms of stress (Williams, 2018), the body scan 
allows the individual to attune to the areas in their body that are most affected. Starting 
at their feet and moving up their body, the client is asked to focus on each part of their 
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body and body sensations. The client is encouraged to note places they feel pain or 
tightness in order to be aware of the areas they hold stress.

In addition to mindfulness in counseling sessions, relaxation techniques can be 
taught to address the body’s stress response by decreasing blood pressure and heart rate 
(Shah et al., 2014). Activities range from deep breathing to progressive muscle relaxa-
tion. For instance, a counselor can instruct clients on the difference between shallow 
breathing and deep breathing. They can also help the client identify when shallow and 
rapid breathing is most likely to occur. In addition, the counselor can work with a cli-
ent in establishing a plan on how the client can practice deep breathing during activist 
work (e.g., work in deep breathing breaks).

In addition to alleviating symptoms, burnout prevention includes counselors being 
change agents on a systemic level. Several professional counseling and psychological 
organizations have called for professionals in the field to advocate for systemic change 
of various social justice issues (e.g., American Psychological Association, 2017; 
Toporek & Daniels, 2018). The American Counseling Association provides a frame-
work for counselors to advocate with and for clients facing systemic barriers (Toporek 
& Daniels, 2018). Advocacy interventions range from client empowerment to social/
political advocacy where a counselor acts as a change agent in the system.

One recommended social/political advocacy strategy is for counselors to under-
stand how intersectionality of one’s cultural identities influences the way they work 
with clients and the community (Ridley et al., 2021; Toporek & Daniels, 2018). For 
instance, when conceptualizing clients from an intersectionality framework, coun-
selors consider the impact of oppression, as well as areas of internal and external 
power and privilege that sustain the oppression. Furthermore, counselors should 
take into account that intersectional analysis is mutually constructed and shaped 
by client-counselor power dynamics (Moradi & Grzanka, 2017). Counselors deter-
mine the direction of a therapy session as well as dictate what is considered normal 
or pathological behaviors (e.g., diagnosis). Counselors should be aware that many 
counseling interventions and theories are grounded in a Western ideology (Sahu 
et al., 2021). Thus, counselors must approach client case conceptualization with an 
awareness of the cultural values and beliefs that have shaped their worldview (Rid-
ley et al., 2021).

Another recommended social/political advocacy strategy is that counselors col-
laborate with other professionals to collect and present data on community issues 
to legislators and policy makers. For instance, a group of mental health providers 
collaborated with public health researchers and community leaders to assess men-
tal health needs in several rural counties. Through mutual collaboration, data, and 
advocacy of county officials, the group was able to secure funds needed to provide 
telebehavioral health services to rural residents (McCord et al., 2011).

Conclusion

Advocating for racial justice and equality in today’s society can place many activ-
ists at risk for burnout. Physical and mental exhaustion are burnout symptoms 
that may be overlooked or unaddressed by activists, making their endurance in 
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racial justice movements difficult. Racial battle fatigue and a culture of selfless-
ness can exacerbate WOC racial justice activists’ ability to seek mental health 
resources. Counselors have the knowledge and training in empirically established 
counseling interventions that reduce burnout symptoms. By gaining knowledge of 
WOC racial justice activist experiences and mental health concerns, counselors 
can adapt interventions to meet activist clients’ needs.
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