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a b s t r a c t

Objective: Research plays a critical role in molding nursing as a profession. Healthcare organizations are
challenged to build an organizational culture that cultivates the development of nursing research.
Creating a culture of nursing research is constantly branded a vital component in advancing nursing
science. Therefore, this study described nurses’ perceptions about their hospital’s nursing research
culture.
Methods: Semi-structured personal interviews were used to collect data. Seventeen staff nurses were
selected to participate in the study by purposive sampling method from December 2022 to April 2023 in
the eastern Philippines. The researchers used Braun and Clarke’s thematic approach to analyze the
qualitative data.
Results: The analysis revealed three central themes and seven subthemes: influencing behavior and
performance of the employee (help in research information and learning, flexibility and adaptability,
collaboration and communication among employees), influencing staff nurses’ research participation
(leadership strategies, training and professional development), and affecting hospitals to adapt to change
(organizational performance and success, employee engagement and job satisfaction).
Conclusions: The findings support the benefits of a positive nursing research culture in hospitals due to
its critical role in shaping nurses’ behavior and performance, participation in nursing research, and
hospital adaptation to changes. Collectively, these themes contribute to a deeper understanding of the
multifaceted impact that a culture of nursing research can have on various levels of the healthcare
system.
© 2024 The authors. Published by Elsevier B.V. on behalf of the Chinese Nursing Association. This is an
open access article under the CC BY-NC-ND license (http://creativecommons.org/licenses/by-nc-nd/4.0/).
What is known?

� The culture of nursing research can vary widely between hos-
pitals due to factors that range from enthusiastic support to
encountering obstacles or disinterest, affecting the overall
effectiveness of research initiatives.

� A positive culture of nursing research in hospitals ensures that
nursing practice is always evidence-based and on its highest
quality and safety level.
ing Association.
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What is new?

� Various factors shape nurses’ views on the nursing research
culture of the hospital, impacting their engagement and per-
formance, and motivating hospitals to embrace change in
research practices.

� A strong nursing research culture can have individual and
organizational benefits because it influences the behavior and
performance of nurses, the participation of the research, and the
hospital’s adaptation to change.
1. Introduction

The research culture in nursing has seen considerable advances
in recent years, exerting a critical influence on the shaping and
evolution of nursing as a distinct and dynamic profession [1e3].
Nursing research culture is a subset of the overall organizational
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culture that encapsulates shared values, behaviors, goals, attitudes,
practices, and beliefs within an organization [4]. Nursing research
culture “should be a climate inwhich research is valued not only for
improving patient care but also as a routine hospital activity” [5].
There are five key features for a culture of nursing research in
hospitals: “Strong monodisciplinary nursing professionalism, aca-
demic thinking and socialization, research use as part of daily
nursing practice, acceptance by colleagues and management, and
facilitation of resources from management and organization.” (p.
1066) [6]. Two key prerequisites in cultivating a nursing research
culture are focusing on an environment that encourages a spirit of
inquiry and nurturing leadership capabilities that describe nursing
research as an opportunity rather than a threat [6].

The significance of research within nursing expands beyond the
healthcare setting, thus playing an active role in improving public
health and overall quality of life [1]. This importance has been
demonstrated by promoting health and social policies [2], over-
seeing the mitigation of environmental health hazards [7],
improving the provision of global healthcare delivery [3], and
generating economic benefits [8]. Ideally, the nursing research
culture encompasses the values, attitudes, and practices related to
research in healthcare settings [2]. As hospitals increasingly
recognize the importance of evidence-based practice, nurses are at
the forefront of hospitals’ cultural shift, where research is encour-
aged and integrated into their daily routine [4,6]. As front-line
health professionals, nurses play a crucial role in developing a
research culture in healthcare settings [7]. This healthcare cultural
transformation has significant implications for the nursing work-
force by shaping their professional identities, influencing patient
care practices, and contributing to overall healthcare quality. In the
ever-evolving healthcare landscape, research into nursing practice
has become a fundamental cornerstone to advance patient care,
improve patient outcomes, and foster professional development
worldwide [6].

With its rapidly growing healthcare sector, the Philippines has
witnessed a transformative change in the role of nursing research
within hospital settings [9]. The diaspora of Filipino nurses
worldwide underscores the international impact of Philippine
nursing education and practice [9]. Nursing in the country is a
cornerstone of the healthcare system, with a large and dedicated
workforce providing essential care in diverse settings. Although
evidence-based practice is widely recognized as the cornerstone of
modern healthcare, the degree to which nursing research is inte-
grated into the daily practices of Filipino nurses is a complexmatter
[10]. Institutions of healthcare organizations grapple with the
challenge of fostering an organizational culture that nurtures the
development of nursing research [9e11].

Integrating nursing practice and research within hospital set-
tings has far-reaching implications, influencing patient care, pro-
fessional development, and overall quality of healthcare services.
Despite these challenges, nurses exhibit palpable passion and un-
wavering dedication to providing optimal care to their patients. In
the Philippines, nursing is characterized by a steadfast commitment
to excellence and navigation through various factors [9]. Filipino
nurses frequently commended their resilience and compassion and
navigated various roles, including clinical duties, patient advocacy,
and administrative responsibilities [9]. Revealing these inherent
motivations and understanding the concept of nursing research
culture demands comprehensive exploration, given its utmost
significance.

Previous research has reported the importance of nursing
research culture in healthcare settings [9e13], which has mainly
focused on concept development [14], interventions to improve
organizational culture [14], and exploring nurses’ experiences with
nursing research in clinical settings [6]. However, few studies have
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explored this concept in clinical practice environments, especially
in the Philippines, and the contributions and advancement of
nursing in these public health areas underscore its essential role in
addressing critical global health challenges [3]. Addressing this
knowledge gap is crucial to building a research culture that em-
powers Filipino nurses, improving patient care quality, and
continuously improving the health care delivery system. Recog-
nizing the significance of the nursing research culture in healthcare
settings, it is imperative to conduct a thorough and current evalu-
ation of the current state of this culture. The study was conducted
to gain insight and understanding of nurses’ perceptions of their
hospital’s nursing research culture.

2. Methods

2.1. Design

The study had a descriptive phenomenological design. This
design is well suited to explore the subjective lived experiences of
nurses within the context of the specific hospital’s research culture.
Furthermore, the approach allows for a deep examination of
contextual factors, revealing the unique dynamics within the hos-
pital’s research culture.

2.2. Participants and settings

This study was carried out in a hospital in the eastern
Philippines. This hospital was vital to providing healthcare services
and frequently acted as an essential hub in medical care, especially
in more isolated or underprivileged areas. The research conducted
at this hospital focuses on the experiences of healthcare pro-
fessionals, specifically the nursing staff, who are on the front lines
of patient care and research projects. In this study, a purpose
sample of 17 staff nurses was interviewed. Nurses were invited to
participate in the study if they met the following inclusion criteria:
1) registered nurse, 2) working as a full-time nurse in an acute care
facility, 3) at least six months of work experience in their hospital,
and 4) involved or had been involved in a research project in their
hospital, and 5) able to communicate in the English language.
Research experience is defined as the participation of nurses in
conducting research projects in their hospital. Exclusion criteria
include nurses who work part-time, nurses who occupy leadership
or managerial positions in the hospital, nurses who do not provide
direct nursing care to patients, and nurses who do not have expe-
rience in nursing research in their hospital.

2.3. Data collection

A semi-structured online interview was conducted from
December 2022 to April 2023. The researchers sent an email
inviting each eligible participant to participate in the study. The
email contains information about the study’s aim, purpose, and
participation requirements. Subsequently, a researcher contacted
these individuals to provide a more detailed overview of the study
and to address any questions theymight have after expressing their
intention to participate. Once participants confirmed their will-
ingness to join the study, a researcher sent an email, phone call or
text message, depending on their preferences, to provide a link to
an online website where they could review and sign the consent
form. After completion of the written consent form, a researcher
reached out to participants by phone or via a videoconferencing
platform to discuss the study objectives, confirm their choice of
videoconferencing platform (Zoom or Google Meet) for commu-
nication, and establish a date and time for further interaction. The
interview started with the question: “How do you describe the
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culture of nursing research in the hospital where you currently
work?” Follow-up questions were asked based on the responses of
the participants. The head of a research committee and a qualitative
researcher validated the questions used in the study. The in-
terviews were 40e60 min long. During data collection, only the
interviewer and participants were present, and the participant and
interviewer were in a private place, such as in their bedroom, to
prevent any undesirable disturbance during the collection process.
Interviews stopped until thematic data saturation was reached.
Thematic saturation occurs when no other codes or themes emerge
[15]. Regardless of platform, every interview was only audio
recorded using separate audio recording software from the video-
conferencing platform. The audio files from each interview are kept
on a safe OneDrive server afterward. The recorded interviews were
transcribed, coded, and analyzed to describe nurses’ perceptions of
their hospital’s nursing research culture.

2.4. Data analysis

The researchers used the thematic approach to analyze the
qualitative data [15,16]. We used Braun and Clarke’s inductive
approach in this study [17]. The thematic analysis followed six
steps. First, the researchers familiarized themselves with the
transcribed data by performing reviews to ensure they understood
it. Second, the researchers developed the codes representing the
segments with shared meanings. To achieve this, the researchers
reviewed the data and assigned the appropriate code to every
corresponding segment. Third, themes emerged from generated
codes. These themes were meticulously reviewed in the fourth
step. Subthemes were also developed. The themes were then
named to accurately reflect the contents of the theme and defined
to provide clear and concise descriptions of the themes.

The three researchers manually coded the data and performed
continuous checks throughout the process. After the researchers
manually coded and developed the themes, two external qualita-
tive researchers evaluated and validated the codes and themes.
Furthermore, a copy of the identified codes and themes was pro-
vided to the participants to assess the relevance of these concepts
to the information they provided. Modifications or revisions of
codes and themes were made as necessary.

2.5. Ethical considerations

This study was part of the research protocol approved by the
BLINDED Institutional Research Ethics Committee (submission
number: 635/30102022) and the BLINDED Local Ethics Committee.
The study strictly adhered to the ethical principles stipulated in the
Declaration of Helsinki and the ethics committee guidelines. Par-
ticipants were adequately informed about significant information
about the study, including the interview recording. Electronic
informed consent was obtained from participants who agreed to
participate in the study.

2.6. Trustworthiness

To demonstrate the precision and reliability of the findings, the
researchers demonstrated their objectivity and reliability. Using
various data sources, developing relationships with participants,
and participating in the research context helped promote credi-
bility. To ensure applicability, the researchers thoroughly describe
the environment, specify participant selection criteria, and use
parallels. The researchers’ meticulous documentation of every step
maintained the study’s reliability, extensive use of analysts in the
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data interpretation, and participant validation of the findings. To
achieve confirmability, researchersmust be clear about their biases,
use open-source coding and interpretation methods, and look to
peer debriefing for external confirmation. Direct statements from
participants were used to maintain objectivity, along with expla-
nations of the researcher’s role and any possible biases. To ensure
credibility, the researchers returned to the participants to share
their interpretation of the findings. The participants validated the
accuracy of the interpretation based on their experience of the
phenomenon under study.

3. Results

The participants were all staff nurses. The ages of the partici-
pants ranged from 23 to 45 years. Most participants were women
(n ¼ 12) compared to men (n ¼ 5), and their service terms ranged
from 2 to 24 years. Five participants hold master’s degrees, while
the remaining possess a Bachelor of Science in Nursing (BSN). All
participants have research experience but lack experience in pub-
lication. Participants actively participated in research seminars and
activities within their hospital (Table 1).

The culture of the research organization is common values,
beliefs, conventions, and practices. It includes the mindsets, habits,
and practices that influence how individuals and teams within an
organization approach and carry out research tasks. The quality and
productivity of research findings are directly impacted by organi-
zational culture, which also significantly impacts researcher
behavior and attitudes. While a poor or negative research culture
can impede creativity, collaboration, and the advancement of
research initiatives, a good research culture supports innovation,
collaboration, and commitment to quality. In this study, there were
17 participants. A detailed study of the data yielded 89 initial codes.
Nine categories are produced by grouping similar meanings and
idea codes. Finally, we reach three central themes: influencing the
behavior and performance of the employee, influencing staff
nurses’ research participation, and influencing hospitals to adapt to
change.

3.1. Influencing the behavior and performance of the employee

The results show that the organization’s research culture
significantly influences the participants’ behavior and performance.
The research organization’s workplace culture is pleasant and
encouraging, which helps in research information and learning,
flexibility, adaptability to research, and collaboration and commu-
nication among employees. Participants are also inspired to
perform above and beyond their line of work, which improves
performance.

3.1.1. Help with research information and learning
An organizational research culture in a workplace is important

because it helps in information and learning, as a robust research
culture encourages continuous learning. This setting encourages
staff to learn new things, keep up with current events, and exercise
critical thinking. A culture of intellectual growth, innovation, and
curiosity among employees can result from this concentration on
knowledge.

“It helps us to learn or discover something, and this could be ach-
ieved by increasing our awareness through sufficient exposure to
research.” (SN 15)

“The organization has an existing research unit responsible for
innovation.” (SN 8)



Table 1
Characteristics of the participants (n ¼ 17).

No. Age (years) Gender Years of service With research experience Highest educational attainment Position

1 45 Female 24 Yes MAN Staff nurse
2 27 Male 6 Yes BSN Staff nurse
3 35 Female 10 Yes MAN Staff nurse
4 40 Female 18 Yes MAN Staff nurse
5 43 Male 22 Yes MAN Staff nurse
6 28 Female 6 Yes BSN Staff nurse
7 38 Male 16 Yes MAN Staff nurse
8 35 Female 11 Yes BSN Staff nurse
9 25 Male 4 Yes BSN Staff nurse
10 23 Male 2 Yes BSN Staff nurse
11 25 Female 3 Yes BSN Staff nurse
12 35 Female 13 Yes BSN Staff nurse
13 27 Female 5 Yes BSN Staff nurse
14 29 Female 7 Yes BSN Staff nurse
15 32 Female 9 Yes BSN Staff nurse
16 36 Female 14 Yes BSN Staff nurse
17 26 Female 4 Yes BSN Staff nurse

Note: MAN ¼ Master of Arts in Nursing. BSN ¼ Bachelor of Science in Nursing.
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“Research professional education and training conducted by the
research unit to help staff develop their skills and critical thinking.”
(SN 2)

Furthermore, the research culture of the organization strongly
emphasizes the value of making decisions based on evidence.
Encourage staff to use statistics, facts, and empirical evidence when
making decisions rather than relying entirely on instinct or their
beliefs. This might encourage people to thoroughly investigate,
analyze, and evaluate facts before making decisions.

“Nurses become optimistic about nursing research and take the
opportunity to use evidence-based practice to drive clinical de-
cisions and improve patient care.” (SN 7)

“Different search engines are available to give nurses knowledge
about discoveries that will help improve their skills and practice.”
(SN 11)

The participants also mentioned that the organizational
research culture often enforces strict methodology, data analysis,
and reporting guidelines. Employees who operate in such an
environment establish a standard of accuracy, focus, and dedication
to upholding high standards in their work. A culture of excellence
and responsibility may result from this.

“It helps nurses to be informed of the research procedures or pro-
cess; continuous involvement and crafting research would even-
tually lead to skill.” (SN 1)

“Research professional education and training conducted by the
Research Unit.” (SN 3)

“I raises staff awareness of nursing research methodology, analysis,
and reporting.”(SN 5)

Participants noted integrity and ethical conduct, which they
highly valued because of having a research culture. Responsible
research techniques are also appreciated. The participants
mentioned that they are expected to follow ethical standards, up-
hold the integrity of their research, and value openness and
honesty in their work. This may impact how the organization de-
velops values such as honesty, integrity, and ethical behavior.
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“Staff nurses are taught to recognize quality/credible sources to
verify the information.” (SN 13)

“Institutional Review Board (IRB) approval should not take long. In
our hospital, waiting for IRB approval takes 1e2 months. IRB
Committees should consider the time, so that staff feels more
motivated and supported.” (SN 14)

3.1.2. Flexibility and adaptability
Organizational research culture is frequently linked to flexibility,

adaptability, and a willingness to accept new concepts and
methods.

“An accessible resource to expound the knowledge of all staff about
research. The recently launched journal club aims to introduce
nursing research to nursing leaders, and staff will be involved
soon.” (SN 16)

3.1.3. Collaboration and communication among employees
Organizational research culture promotes collaboration among

staff members and openness to new ideas. As a result, a culture of
constructive criticism, teamwork, and group problem solving may
evolve. It also encourages participants to share their thoughts,
opinions, and insights.

“This (research) facilitates sharing newly created and discovered
knowledge and ideas with others and is a great way to improve
someone’s current practice.” (SN 9)

“The institution should open more connections and networks to
help nurses publish their research.” (SN 14)
3.2. Influencing staff nurses’ research involvement

The existence of an organization’s research culture significantly
shapes and impacts the research involvement and participation of
the participants. Most participants mentioned that leaders who
actively embody and advance the desired research cultural norms
contribute to developing a more robust and supportive research
organization culture. The support and encouragement of those
leading the organization’s research culture help the participant’s
autonomy and empowerment. Also, training and professional
development were observed to help nursing staff participate and
improve performance among employees in conducting research.
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3.2.1. Leadership strategies
Most participants mentioned that leadership strategies signifi-

cantly shape the organizational research culture. Having a leader
who inspires and motivates their nursing staff to participate and
motivates employees toward a shared vision in research reported
higher levels of research engagement and satisfaction of nursing
staff. These leaders established a culture of research participation in
which nursing staff felt valued and encouraged to contribute their
ideas.

“Our institution supports any staff conducting research and en-
courages other staff to participate in research surveys.” (SN 6)

“They had built a research team that included consultants, nurses,
instructors, professors, and technicians, and they had given them
research only specific job roles.” (SN 2)

“Full support should be given to staff doing research from beginning
to end.” (SN 17)

Most participants also mentioned that organization research
leaders give nursing staff freedom and autonomy, encouraging
research participation and success. It fosters a sense of ownership
and empowerment, raising involvement and performance when
nurses can investigate research issues of interest, participate in
decision-making, and apply their research results in practice.

“They should have that desire to learn or discover something, which
could be achieved by increasing their awareness through sufficient
exposure.” (SN 16)

“Nurses should be positive and optimistic about publishing nursing
research as this would greatly contribute to the worldwide
collaboration of information to resolve existing gaps/concerns/
issues.”(SN 10)

Furthermore, participants mentioned that leaders who
empower them to collaborate and have an interdisciplinary
approach to research boost their morale and research productivity.
This research leader approach generates possibilities for informa-
tion sharing, idea development, and cooperative research projects
by fostering collaborations between nurses, researchers, and other
healthcare workers. This practice encourages cooperation and
group effort, positively affecting study participation and results.

“Nurse should be open and curious about research publications.
They should have that desire to learn or discover something, which
could be achieved by increasing their awareness through sufficient
exposure.” (SN 3)

“Expert guidance is recommended for new researchers. I recom-
mend the collaboration of researchers from other disciplines.”
(SN7)

Furthermore, most participants also mentioned that the leader’s
support and encouragement boost nursing staff members’ perfor-
mance and interest in conducting research. Participants are
inspired to actively participate in research activities and advance
knowledge when leaders support their efforts with resources,
mentorship, and recognition.

“The team leaders of the Nursing Care Group would always make
sure that we arewell informed about the study’s possible outcomes.
In this way, we are motivated to participate knowing that the study
would benefit the institution and us professionals in the long run.”
(SN 11)
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3.2.2. Training and professional development
Most participants mentioned that leaders prioritizing training

and professional development could improve their research
participation and performance. Participants state that if research
leaders invest in offering research-related training, workshops, and
opportunities for skill development, they will receive the knowl-
edge and resources they need to conduct research. Eventually, their
performance in research-related activities is subsequently
improved in confidence, competence, and performance.

“Ongoing education, training on research, or sending them to
attend proper conferences or workshops and so on to assist them in
developing their skills to carry out research and publication.” (SN
8)

According to nurses, mentoring is a method for them to
participate in the research process. In addition to enhancing
nursing knowledge and patient care results, mentoring promotes
the professional growth and reputation of the nursing profession.
Opportunities for growth, assistance, and mentorship programs
have all been identified as essential elements that may encourage
nurses to participate actively in scientific research.

“One of the measures that are being done in our institution is
mentoring. The Research Unit mentors us in the research process,
which increases our knowledge to be involved in research.” (SN 4)

3.3. Influencing hospitals to adapt to change

Participants noted that organizational research cultures foster
innovation, learning, and flexibility and could successfully manage
and adapt to external changes and challenges. Research findings
show that an organization’s research culture can continuously
improve and encourage risk-taking behavior to become more agile
and resilient.

3.3.1. Organizational performance and success
Most of the participants have mentioned that there is a strong

link between organizational culture and performance outcomes.
Positive research on corporate cultures can promote employee
engagement and satisfaction, leading to higher productivity and
customer satisfaction.

“The institution supports developmental studies to help the orga-
nization’s vision of quality care.” (SN 9)

3.3.2. Employee engagement and job satisfaction
The research organization’s culture was critical to influencing

employee engagement and job satisfaction. Research organization
cultures that recognize and reward employee contributions and
provide opportunities for growth and development are associated
with higher employee satisfaction. This practice fosters a sense of
belonging, trust and fairness, contributing to higher employee
retention and lower turnover rates.

“Research is given bigger value for promotion and professional
growth. We were allowed to participate in paper presentations
abroad, giving us more confidence in research.”(SN13)

Additionally, recognizing and rewarding nursing personnel for
their participation and performance in research increases
employee engagement and job satisfaction. Awards, public acclaim,
and opportunities for career progress are some recognitions that
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can be effective motivators. The nursing staff is motivated to
actively participate in research and pursue excellence in their
performance when research organization culture fosters a practice
that honors and celebrates research efforts.

“Monetary incentives will motivate the researcher to proceed with
the process of completing research up to publication and lower
workloads, but some of the time off will be paid for the
research.” (SN 10)

“With the help of the organization, free training and help from the
administration will be a significant factor. A research fund will be
crucial to having better research knowledge, thus improving the
skills of nurses when it comes to research publication.” (SN 12)

“Every year, they give nurse excellence awards. One of the awards
is Best Nurse Research.” (SN 6)

4. Discussion

The study examined how staff nurses perceived the conse-
quences of having a positive nursing research culture in their
institution and found three key themes that offer valuable per-
spectives on the various aspects of this organizational culture.
Likewise, our focus shifts toward comprehensively exploring and
interpreting these themes, aiming better to understand their im-
plications for nursing practice and hospital dynamics.

The first thematic thread that emerged was an organizational
culture that promotes nursing research and influences nurses’
behavior and performance, underscoring the profound effect of a
research-oriented culture on nurses’ attitudes, beliefs, and actions.
The results of this study show how a robust research culture can
influence professional identities and duties, encouraging a dedi-
cation to evidence-based methods and ongoing learning. This
finding is consistent with a Chinese study that showed that
research-oriented cultures encourage continuous learning and
enhance analytical and critical thinking abilities in newly graduated
Chinese nurses [18]. In a separate study conducted in China, clinical
nurses who can adapt to the changes brought about by research are
more likely to make practical problems solving efforts [19].
Research-friendly workplace environments are frequently associ-
ated with greater job satisfaction, according to a study of nursing
faculty members working in Canadian colleges and universities
[20]. However, a study from Cyprus found that the amount of
research information can occasionally be overwhelming to nurses,
making it difficult to uncover relevant and valuable findings for the
patients who comprise their group [21]. Due to their intensive
clinical responsibilities, nurses may need more time to evaluate
research information. Care for patients and participation in
research can be challenging to balance. According to previous
studies, nurses routinely deal with significant workloads [22,23].
Adding research duties can cause stress and, if not properly
managed, may result in burnout. Hospitals may occasionally need
more resources (that is, access to journals and research assistance)
to enable seamless research integration [24,25]. Therefore, hospi-
tals can improve patient care outcomes and raise the standard of
nursing practice by matching individual nurse behavior and per-
formance with scientific concepts.

The second theme highlighted the influence of the hospital’s
culture of nursing research on staff nurses’ research involvement,
which sheds light on the crucial link between a hospital’s research
culture and the active engagement of its nursing staff in research
activities. A comparison of the findings with other studies confirms
that nursing leaders embody and promote research values and
create a supportive environment for research participation [21,26].
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Henshall et al. further support that a positive research culture en-
courages and values research participation, empowering nurses to
participate actively in research initiatives and contribute to
knowledge development [27]. Furthermore, training and profes-
sional development equip nurses with essential research skills,
improving their participation [21,25]. Although supportive leader-
ship and a favorable research culture increase participation, several
factors prevent nurses from participating in research initiatives.
Previous research, for example, suggested that the influence of
leadership on research participation may vary among nurses, as
somemay prioritize other aspects of their clinical work [28,29]. Not
all healthcare facilities may have the resources to support research
participation fully, limiting nurses’ ability to participate in research
activities [25]. Similarly, the demands of their clinical obligations
can also limit nurses’ ability to participate in research, making it
difficult to balance research efforts with patient care [30]. There-
fore, promoting a balanced and successful approach to research
participation in nursing practice requires understanding and
resolving these complex aspects.

The final central theme revolves around the research culture
influencing hospital adaptation to changes. This theme provides an
organizational perspective, shedding light on how a research-
oriented culture can drive innovation, adaptation, and trans-
formation within healthcare institutions. The theme highlighted
how hospitals prioritizing nursing research can drive innovation,
adaptation, and evolution in response to dynamic healthcare
landscapes. Furthermore, these results align with an earlier study,
which found that an environment focused on research encourages
staff to think creatively, explore unique ideas, and adapt to
changing circumstances [31]. Existing research supports that
healthcare facilities with strong research cultures can better
manage and respond to outside changes and problems [32,33].
Adapting evidence-based procedures and staying current with
developments boosts an organization’s resilience [33]. It is signifi-
cant to remember that a culture that values research encourages a
proactive approach to improving procedures and practices, leading
to progressively better results over time.

However, specific points of contention arise. Resource limita-
tions within some healthcare settings may prevent the develop-
ment of a robust research culture that encourages flexibility [27,30].
Although a research culture encourages change, deeply established
routines or cultural factors could lead to persistent resistance
among nurses [34], which could require strategies beyond the focus
of research to handle these transitions. The larger contextual
perspective also comes into play as a potential influencing factor,
with intricacies such as external regulations [33], economic fluc-
tuations [27], and political forces [31] playing a crucial role in a
hospital’s adaptability in conjunctionwith its research culture. This
theme emphasizes the necessity of a multidimensional strategy
that recognizes the complex interplay of elements at play and the
possibility and complexity of pushing hospitals to adapt through
research culture.

The study findings reinforce the vital role a strong nursing
research culture can play in advancing nursing practice, driving
institutional innovation and ultimately contributing to improved
patient outcomes and healthcare quality. A strong nursing research
culture that affects staff performance and behavior has great po-
tential to improve patient care. Hospitals should be aware that
encouraging an environment where evidence-based practices are
valued can result in better clinical outcomes. This suggests the
necessity for focused professional development programs empha-
sizing the value of incorporating research findings into everyday
practices while teaching nurses how to conduct research. Hospitals
should prioritize high-quality care and research-driven nursing
practices by including research competencies in performance
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reviews and career progression pathways.
The results also imply that hospitals can increase the partici-

pation of staff nurses in research by leveraging the strength of a
research culture. Developing a conducive environment for nursing
personnel that encourages curiosity and inquiry should be a top
priority for hospitals. This can involve creating specialized research
committees, providing funding options for nurse-led research ini-
tiatives, and setting up frequent forums for exchanging research
insights. Hospitals can enable nurses in this way to actively
contribute to creating nursing knowledge, fostering both profes-
sional development and improvements in patient care.

The focus on encouraging a research culture in hospitals to
adapt to change emphasizes how crucial it is to welcome innova-
tion and evidence-based procedures. Hospitals should see the
nursing research culture as a driving force behind evolution and
constant development. Hospital leadership must encourage a cul-
ture of openness to new ideas, efficient adoption of evidence-based
therapies, and a commitment to staying current with the latest
research findings to achieve this. By doing this, hospitals can better
adapt to changing healthcare paradigms, allocate resources effi-
ciently, and improve the general standard of patient care.

5. Limitations

Acknowledging certain limitations associated with the research
design and methodology used is essential. The recruitment of
participants through online platforms, such as social networks,
introduces a potential source of bias. The use of semi-structured
online interviews is an additional factor that deserves consider-
ation. Although geographically separated participants can partici-
pate in online interviews more quickly and conveniently,
interviewers may miss the non-verbal cues and interpersonal dy-
namics that are present in face-to-face conversations. This could
affect the richness and depth of the gathered data and limit the
degree to which participants can express themselves. Another
limitation of the study is related to the sample size, due to the
study’s design, which may limit the generalizability of the findings.
This should be taken into account when interpreting the study
findings.

6. Conclusions

This research study has revealed three central themes that
provide valuable information for nurses on the nursing research
culture within healthcare institutions. The findings support the
benefits of a strong nursing research culture in hospitals due to its
critical role in shaping nurses’ behavior and performance, partici-
pation in nursing research, and the hospital’s adaptation to
changes. Collectively, these themes contribute to a deeper under-
standing of the multifaceted impact that a culture of nursing
research can have on various levels of the healthcare system. The
findings highlight the complex interactions between systemic,
organizational and individual elements and the nursing research
culture. The findings support the idea that developing a culture of
nursing research involves more than just raising research activities;
it creates an environment that encourages professional develop-
ment, improves patient care, and drives healthcare organizations to
continue to progress.
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