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A B S T R A C T

Background: A complex array of legislation, regulation, policies and aspirational statements by governments, 
statutory agencies and pharmacy organisations constitutes the policy environment that influences Australian 
community pharmacy, including pharmacists’ performance.
Objective: The objective was to assess the relevance of the policy environment to Australian community phar-
macists’ performance by examining stakeholders’ perspectives on their professionalism and standards.
Methods: Inductive thematic analysis was undertaken on 38 semi-structured interviews of purposively selected 
individuals including pharmacists and other key stakeholders, from 4 socio-ecological strata (societal, commu-
nity, organisational, and individual) that have influence on the person to person interaction that a consumer may 
have with a pharmacist in a community pharmacy.
Results: As indicators of their performance, pharmacists’ professionalism and compliance with standards can no 
longer be assumed; they must be demonstrated. However, the current dispensing funding model compromises 
their ability to demonstrate professionalism and policy is lacking in relation to monitoring and rewarding 
standards. These shortcomings are further compromised by a growth in commercialism in community pharmacy 
which impacts the delivery of professional services.
Conclusion: The findings of this study have implications for pharmacy as an autonomously regulated profession in 
Australia. Dispensing funding policy could better support and reward quality in pharmacists’ performance, and 
there is strong support for compulsory monitoring of standards. Compliance with a nation-wide quality frame-
work, and provision of a minimum set of professional services should be an obligatory requirement of all 
community pharmacies.

1. Introduction

This study was undertaken as part of a larger program of research on 
the impact of the policy environment on pharmacists’ practice in com-
munity pharmacy in Australia. This complex environment, which in-
cludes governments’ legislation and regulation,1 statutory agencies’ 
guidelines, professional bodies’ standards and codes,2–5 and pharmacy 
organisations’ aspirational statements,6,7 impacts pharmacists’ behav-
iours, including their performance.

While noting that pharmacists’ performance is under-researched, 
Schafheutle et al. (2011) determined that it is affected by multiple fac-
tors including personal and workplace factors.8 This paper presents a 
study that explored the relevance of aspects of the policy environment to 
pharmacists’ performance, by examining the perspectives of stake-
holders on pharmacists’ professionalism as a personal factor, and 
compliance with standards as a workplace factor.

Professionalism is a dynamic, role-specific construct9 defined as ‘the 
skill and careful attention that trained people are expected to have’.10
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Both Abbott (1991)11 and Freidson (in Brint 2006)12 expressed profes-
sionalism in terms of the regulation of work practices. Abbott argued 
that professional behaviour is an alternate to the free market and 
bureaucratic managerial controls, as a means of organising work.11

Freidson described 3 attributes of a profession; (i) autonomy; setting and 
enforcing its own standards of education, (ii) expertise; developing and 
applying a substantial body of specialist knowledge, and (iii) creden-
tialism; being licensed with exclusive authority to practice within norms 
set and enforced by its own members.12–14 Based on these attributes, 
pharmacy is one of a small number of autonomously regulated 
professions.13,14

Surveys of the Australian public report high levels of trust and 
respect for members of the profession15,16 however their professional 
status has long been questioned in the pharmacy literature.17,18 Elvey 
et al. (2013) suggest the diverse clinical, managerial, and business roles 
of pharmacists have led to role ambiguity, undermining a clear profes-
sional identity.19

1.1. Pharmacists as professionals

At an individual level the traits of professionalism include knowl-
edge, competence, honesty, integrity, and ethical probity.20 It has been 
described as a core competency of pharmacists,21 and in recent years 
attention has been given to developing professional identify in under-
graduate pharmacists,22,23 however this, and the historical definition of 
pharmacy as a profession does not ensure the behaviour of individual 
pharmacists is professional. Students of medical and other healthcare 
disciplines are taught that professionalism is ‘the cornerstone for safe, 
effective and ethical health care practice’.24 Wilkinson et al. (2009)25

identified five components of professionalism in medical practice, 
namely (i) adherence to ethical practice principles, (ii) effective in-
teractions with patients and with people who are important to those 
patients, (iii) effective interactions with people working within the 
health system, (iv) reliability, and (v) commitment to autonomous 
maintenance and improvement of competence in oneself, others, and 
systems. These components serve equally well as measures of pharma-
cists’ professionalism.

1.2. Societal changes regarding the professions and professionalism

Historically, members of autonomously regulated ‘traditional pro-
fessions’26 such as pharmacy, practised within a ‘professional para-
digm’. They claimed to act in the interest of their customer-clients, 
differentiating themselves from other business people whose behaviour 
was driven by financial self-interest.27 The increased influence of free- 
market principles in society has resulted in professional practitioners’ 
commercial interests impacting their behaviour, and the professional 
paradigm being challenged by the emergence of a financially-focused 
‘business-paradigm’. This development may be particularly apparent 
in community pharmacy due to its retail setting and high dependence on 
product transactions for income.28

Furthermore, the term professional, historically reserved for a small 
number of vocations, is now also applied to individuals such as business 
and sports people based on their achievements in competitive environ-
ments.29 These developments have weakened the professional paradigm 
and given rise to ‘new professionalism’.26,30

1.3. Pharmacists’ evolving practices and professionalism

In addition to the aforementioned societal changes, there have been 
changes in pharmacists’ practice that have had a bearing on the 
perception of them as professionals. When community pharmacy tran-
sitioned from dispensing bespoke extemporaneously compounded 
medicines to stable, standardised, mass-produced medicines,31 a dimi-
nution of pharmacy professionalism was predicted. It was argued the 
pharmacist would ‘find himself (sic) prone to becoming more and more just 

merely the salesman (sic) for the big manufacturers’.32

The emergence of mass-produced medicines in Australia coincided 
with the introduction of the national insurance program, the Pharma-
ceutical Benefits Scheme (PBS).33 PBS medicines are normally dispensed 
in manufacturers’ original packs ‘off the shelf’, and are identical 
regardless of the pharmacy at which they are dispensed. In ensuring 
public access to essential medicines, the PBS has become the dominant 
revenue source for Australian community pharmacies.34 However, along 
with a series of Community Pharmacy Agreements,35 it has constrained 
pharmacists’ professional discretion by standardising and regulating 
their dispensing procedures and controlling the fees that they can charge 
for dispensing services.13

While the change to dispensing of mass-produced medicines led to 
constraints on pharmacists’ professional autonomy, it led to a change in 
the nature of their practice from skills-based to knowledge-based.36 In 
recent decades, pharmacists have demonstrated this through increased 
engagement in counselling patients on the appropriate use of medicines, 
enhancing the perception of them as ‘patient-centred professionals’.37,38

This created the opportunity for pharmacists to play an important role in 
the Quality Use of Medicines (QUM), which is one of the pillars of the 
Australian National Medicines Policy.39

1.4. Standards in community pharmacy

The term standard relates to the level of quality, the degree of 
excellence, or how good or bad something is.40,41 In the context of this 
analysis, the term encapsulates the codes of practice,2,3,5 competency 
statements,42 practice standards,4 and codes of ethics5 by which phar-
macists are expected to practice.

The Code of Conduct of the registering authority for pharmacists, the 
Pharmacy Board of Australia (PBA) incorporates values and behaviours 
in 11 principle areas including respectful and culturally safe practice, 
minimising risk, working with patients, and safe, effective and collab-
orative practice.2 The PBA also has Guidelines for functions such as 
compounding, dispensing, advertising, and professional development.2

Notably, the Code and Guidelines are not used by the PBA in an arbitrary 
inspection program.

The professional member-based organisation, the Pharmaceutical 
Society of the Australia (PSA) has published 17 Professional Practice 
Standards that describe the minimum performance expected of phar-
macists in functions such as patient assessment, prescribing, dispensing, 
compounding and administration of medicines.4 In spite of the differing 
nature of the Codes, Guidelines and Standards, focusing either on inter- 
personal behaviour or on technical functions, both organisations draw a 
link between compliance and acting professionally.

Compliance with PSA’s Professional Practice Standards4 and Code of 
Ethics5 is a requirement of a pharmacy being funded to dispense PBS 
prescriptions,43 however this is not systematically monitored. In fact, 
Mill et al. (2021) reported that pharmacists do not access the two doc-
uments in their daily practice.44 A prior study reported that Australian 
pharmacists failed to refer to their codes of ethics when experiencing 
ethical dilemmas in practice45 and failed to integrate practice standards 
in work practices. In referring to pharmacists’ expanding roles in pri-
mary care, Dineen-Griffin et al. (2020) observed there is no legislative 
framework specifying standards,46 and Thai et al. (2022) noted the need 
for applicable policy change.47 These findings are indicative of the 
adoption of the standards48 and by extension, the professionalism of 
pharmacists in Australia.

The Quality Care Pharmacy Program (QCPP) is an assessment pro-
gram established in 1997 to support Australian community pharmacies 
provide consistent care of an approved standard. The QCPP accredita-
tion program incorporates standards relating to business operations, 
staffing, stock management, and customer service, however compliance 
is not compulsory.49 The only circumstance in which standards of 
practice are used to evaluate performance in Australian community 
pharmacy is in disciplinary inquiries of the PBA, or state or territory- 
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based pharmacy authorities, which are normally only instigated 
following reported transgressions.50

In view of changes in the nature of pharmacists’ practice, in concepts 
of professionalism, and the reported limited adoption of promulgated 
standards, this study was undertaken to examine the relevance of the 
policy environment to pharmacists’ performance in community phar-
macy, using the literature-informed lenses of professionalism and stan-
dards of practice.

2. Methods

The original research contribution of this study was qualitative in 
nature, and entailed semi-structured interviews of stakeholders, under-
taken within a realist paradigm.51,52 The study was approved by Monash 
University Human Research and Ethics Committee (ID: 31875).

2.1. Recruitment

Stratified purposive sampling53 was used to select individuals from 4 
socio-ecological strata of community pharmacy, described in 
Table 1.54,55 These four strata describe the concentric environmental 
layers that surround and have influence on the person to person inter-
action that a consumer may have with a pharmacist providing patient 
care.

Presidents of major pharmacy organisations and of non-pharmacy 
organisations with direct association with pharmacy were approached, 
as were key opinion leaders in the public domain such as politicians and 
bureaucrats engaged in pharmacy-policy development, analysis and 
implementation. Consumers and consumer association representatives 
active in health advocacy, and with knowledge of pharmacists’ practice, 
were also approached. When necessary, snowball convenience sampling 
was used in an attempt to achieve equitable representation between the 
strata.53 Contact was initially made via email and included an explan-
atory statement and consent form, with follow up via email or tele-
phone, as appropriate. Of the 49 individuals approached to participate, 
7 failed to respond and 4 declined, 2 of whom provided referrals to other 
suitable individuals.

2.2. Data collection

Interviews of up to one hour in duration were conducted at a day and 
time of the interviewee’s choice, online (Zoom) or face to face, between 
December 2022 and April 2023. All interviews were conducted by the 
lead author (JJ), a pharmacist with prolonged engagement in pharmacy 
ownership, operation, and governance, and who has experience in 
qualitative research methods, including semi-structured interviews. 

Development of the interview schema was informed by the literature56

and through preliminary engagement with 10 community pharmacy 
stakeholders undertaken to identify significant issues in the policy 
environment of community pharmacy.

Based on the preliminary engagement, a series of open-ended 
interview questions57 addressed the nature of professionalism, percep-
tions of change in professionalism, standards of care, and standards 
monitoring. Specific follow-up questions are listed in the interview 
guide, and additional follow-up questions were asked based on the an-
swers to prior questions (Appendix A: Interview guide). Pilot interviews 
were conducted with experienced pharmacists and the guide modified to 
ensure comprehension and scope. Confidentiality was maintained 
throughout, with interviewees identified by a code number in all field 
notes, interview transcripts and data analysis.

2.3. Data analysis

Professionally transcribed audio recordings of the interviews were 
checked by the lead author for accuracy against the audio recordings 
and notes taken during interviews. Following data cleaning, familiar-
isation was undertaken by rigorous reading of the transcripts. Analyses 
of the data entailed a combination of summative content analysis using 
the key concepts of professionalism and standards, and conventional 
inductive thematic analysis with concepts derived from the content of 
the interviews.58 Codes were assigned by the lead author, using the 6- 
step framework of Pope et al. (2000).59 The transcripts were closely 
reread by JJ to identify secondary codes and a coding tree (Appendix B: 
Coding guide) was created in NVivo (QSR International release 1.3 
(535)).60 The transcripts and coding were reviewed with the research 
team consisting of 3 pharmacists and an expert in public policy, all of 
whom are experienced in qualitative analysis. The codes were discussed 
and defended until consensus was reached that they were coherent, 
distinct and linked to the research objectives. On further reading of the 
transcripts, relevant text segments were mapped to the codes, and 
illustrative quotes identified59 using NVivo.

2.4. Credibility

Recognising the extensive engagement with community pharmacy 
by members of the research team, to reduce researcher bias and thereby 
enhance the validity of the research, input was sought from 10 stake-
holders prior to establishing the research focus and questions.61 The 
process supported the selection of the research lenses of professionalism 
and standards.

To establish rigour and trustworthiness of the analysis, an indepen-
dent researcher (BC), a pharmacist experienced in qualitative research 
but not engaged in setting the research objectives or the development 
and conduct of the interviews, was engaged to collaborate as a member 
of the research team in curating the data and analysing the results. The 
code selection and mapping by the lead author was checked for clarity 
and consistency and validated by BC, then reviewed by the remaining 
three research team members.

The COREQ checklist was adopted as a guide for preparation of a 
comprehensive report of the study.62

3. Results

Thirty-eight interviews were conducted, with an average duration of 
46 min (range 26–80 min.). Interviewees included 24 pharmacists(14 
females), from 7 of the 8 Australian States and Territories. No repeat 
interviews were done. The socio-ecological strata of the interviewees are 
presented in Table 2 and their interview codes, areas of responsibility 
and expertise are in Appendix C: Interviewee codes to Table 3 Inter-
viewee codes

Table 1 
The socio-ecological strata of community pharmacy.

Strata Nature Elements Members

Macro- 
strata 
(outer 
most 
layer)

Societal Public policy, law and 
regulations at national, 
state and local levels

Politicians, 
bureaucrats, 
regulators, and policy 
experts

Exo-strata Community Standards, guidelines, 
and codes

Professional, 
industrial, and 
commercial 
organisations 
Expert commentators

Meso-strata Organisational Structures, 
environment, culture, 
and commerce

Pharmacy proprietors

Micro- 
strata 
(inner 
most 
layer)

Individual Knowledge, attitudes, 
beliefs, and behaviours

Pharmacists, 
consumers and 
consumer 
organisations
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4. Professionalism

4.1. Perceptions of professionalism in community pharmacy

“(Professionalism) is relatively strong but continually at risk from its 
environment.” (4/Regulator/Phcist).

A number of interviewees adopted a generalised approach and 
described pharmacists’ professionalism using terms such as honesty, 
integrity, empathy, and trustworthiness. They stated pharmacists’ pro-
fessionalism was linked to their knowledge and willingness to maintain 
their expert knowledge, and that they were responsive, accountable, 
accurate and competent. Affiliating with professional associations and 
abiding by formal codes of ethics, were also identified as characteristics 
of professional pharmacists.

However, 18 of the interviewees (47 %) said professionalism was not 
a given or obvious attribute of pharmacists. Twelve of the 24 pharma-
cists and 6 of the 14 non-pharmacist interviewees stated that a phar-
macist’s professionalism had to be subjectively demonstrated, for 
example through “the level of contribution they make” (7/Academic Assn/ 
Phcist) in their interactions with patients and colleagues, and that it was 
apparent when they failed to do so. Factors identified by various in-
terviewees as affecting pharmacists’ capacity to demonstrate their pro-
fessionalism included the sector’s policy environment, funding policies, 

working conditions, workload, and attitudes toward customers.
“Too often pharmacists spend more time being sort of small retail busi-

nesses and not enough working as health professionals and utilising their skills 
and experience. There are many reasons for that, but most of them are sys-
temic and incentives favour that sort of balance.” (1/Politician/GP).

When asked specifically about the impact of the current funding 
policy, pharmacists stated that it “leads to volume over quality and a great 
dissatisfaction amongst the workforce” (4/Regulator/Phcist), which “has 
an impact on consumers’ perceptions and behaviours” (7/Academic Assn/ 
Phcist), and “begs the question, is there a better way to fund provision of 
medicines in community pharmacy – reward not just the act of doing some-
thing, but reward achievement of health outcomes” (6/PhAssn/Policy 
Phcist). The funding policy “may have served the purpose in the past, but … 
it needs to also evolve to meet this contemporary community pharmacy 
practice” (11/PhAssn/Prop Phcist). The opportunity for and nature of 
interaction between pharmacists and consumers affect perceptions of 
professionalism. A pharmacist reported “workload and staff shortages 
mean that pharmacists realistically don’t have the time to spend with con-
sumers” (28/Phcist), however the corollary for consumers is that phar-
macists’ professionalism is “difficult to see from a consumers’ point of view 
because they’re usually hidden out the back, … whilst they’ll have assistants 
who don’t have the qualification and standards out the front to engage with 
people like me” (16/Commentator/Consumer). When interaction does 
occur, there is ambiguity whether the public are patients or customers, 
as exemplified by a pharmacy proprietor: “Doctors see patients, they don’t 
see customers. When they leave a doctor’s surgery they are still a patient, 
when they walk into our pharmacy we need to engage [them as] patients.” 
(38/PhAssn/Prop Phcist).

Interviewees associated professionalism with increased attention to 
privacy, the installation of consulting rooms, and the introduction of 
roles that expand the scope of pharmacists’ practice. Many respondents 
stated that community pharmacy’s response to the COVID19 pandemic, 
particularly their administration of vaccines, was widely admired by the 
public, and linked it with growing professionalism.

4.2. Business models and professionalism

Both consumer and pharmacist interviewees decried the conse-
quence of pharmacies adopting price and volume business models. Re-
spondents claimed such business models, which are enabled by the PBS 
funding model, fostered the perception of pharmacists as retailers rather 
than health professionals.

“Big bulk discount pharmacies, they’re not conducive environments for 
interacting with patients. It’s all about volume, doing things leaner and 
quicker and with students, not necessarily with pharmacists.” (19/Prop/ 
Accred Phcist) “They seem to be like a supermarket for drugs so you’ve lost 
that feeling of being professional and really caring.” (20/Consumer).

The workload, business model, and physical layout may constrain 
personal interaction in some pharmacies, however a distinction was 
made by one interviewee between professionalism of individual phar-
macists and their environments.

“People’s perception of (discount pharmacy) is not of professionalism 
but of commercialism. That doesn’t mean to say that the pharmacists that are 
working there are not professional, but the public’s perception of profes-
sionalism is critical” (12/Policy Phcist).

It was emphasised that the characteristics of professional pharma-
cists are consistent across all settings, with a pharmacy regulator stating 
“I think professionalism in hospital pharmacy is at a higher level because it 
doesn’t have those same commercial retail pressures” (4/Regulator/Phcist).

4.3. Individual pharmacists and professionalism

At a personal level, the low remuneration received by employed 
pharmacists compared with other health care professionals, and poor 
recognition by employers were cited a number of times as undermining 
professionalism. Some interviewees suggested poor reward and inter- 

Table 2 
Socio-ecological strata of the interviewees.

Socio-ecological 
strata of 
community 
pharmacy

Sub-strata Interviewees 
in each sub- 
strata

Pharmacists 
in each sub- 
strata

Total 
in 
each 
strata

Societal Politicians 2 –
Health 
bureaucrats

3 2

Pharmacy 
regulators

1 1

Health policy 
experts

3 –

Total societal 9
Community Professional, 

industrial, & 
commercial 
pharmacy 
organisations

9 9

Medical, patient, 
& supplier 
organisations

3 1

Media, business, 
& banking 
commentators

3 –

Total 
community

15

Organisational Pharmacy 
proprietors

4 4 (+3 in 
other strata)#

^
Total 

organisational 7
Individual Pharmacists 

working in 
community, 
hospital, 
academic, & 
consultant 
practice

7 7

Consumers & 
consumer 
organisations

3 (+4 in other 
strata)^

-*^–

Total individual 14
Total 38 24

# 3 individuals in other categories were pharmacy proprietor making the total 
number of pharmacy proprietors interviewed as 7.

^ 4 individuals in other categories chose to provide responses with a consumer 
perspective making the total number of consumers interviewed as 7.
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personal relations contributed to a shortage of pharmacists which, along 
with the funding-model-driven high workloads, adversely affected in-
dividual pharmacists’ capacity to appear professional.

Concern regarding pharmacists being compelled to compromise their 
professionalism or operate beyond their preparedness in terms of risk 
and remuneration in order to support the pharmacy owner’s commercial 
venture, was expressed by both non-pharmacist and pharmacist 
interviewees.

“I think that [business maximisation] actually has a really big impact 
on the satisfaction of the pharmacist who has a lot of skills that aren’t being 
appropriately utilised in a retail space because of the volume of turnover and 
less time for spending with patients” (22/Assn/GP).

“The professionalism of the employee is not always valued by the 
employer. If the employee wants to follow their professionalism and refuse a 
service, that can obviously go contrary to the wishes of the owner. There’s 
such a power imbalance … it’s hard for the employee to maintain their 
professionalism and stay in the good books.” (5/PhAssn/Phcist).

5. Standards

5.1. Application of standards

The level of understanding, application and evidence of compliance 
with standards was repeatedly reported to be inconsistent across the 
profession. There were perceived to be pockets of excellence, but wide 
and random variation in the application of standards, in part due to most 
pharmacies being individual enterprises.

“The application of standards really is left to the person responsible for 
the clinical governance of that small business and so it can be variable” (22/ 
Assn/GP).

The PSA, rather than the PBA, was the body most frequently iden-
tified by interviewees as being responsible for setting standards for 
community pharmacy, and the existence of standards from numerous 
agencies, along with workloads and financial pressures in the retail 
environment, were identified as affecting compliance.

“I think the complexity of multiple standards across multiple different 
spaces, understanding what they are, means that at times I don’t think all the 
standards are being met … and that’s not through wilful disregard” (31/ 
Phcist).

There was criticism of the nature of some current standards, with 
interviewees suggesting standards would ideally be developed in 
collaboration with consumers and other key stakeholders, and encap-
sulate aspects of patient care, professional services, business operations, 
customer service, and cultural safety, by which community pharmacy 
could be held accountable.

“.. a lot of them [standards] don’t actually demonstrate professionalism, 
and they can be a hinderance to actual proper professional practicing, 
because of the administrative side of what they are trying to achieve” (30/ 
Prop/Accred Phcist).

Meeting standards has a commercial cost and one proprietor 
perceived “a lack of willingness within the industry to look at standards 
because there may be inadequate commercial imperative … if you’re not 
financially motivated, then you’re not going to embrace the standards, 
especially if they’re not mandatory” (19/Prop/Accred Phcist). Another 
pharmacist suggested that people will do the minimum possible; “It 
needs to have a bigger stick and more teeth to make it work properly” (10/ 
PhAssn/Accred Phcist).

Providing health care in a retail environment was cited as being 
relevant to the standards that patients have the right to expect, partic-
ularly when compared with more traditional clinical environments such 
as general medical practices. Participants were of the view that the 
absence of privacy, selling products of questionable therapeutic benefit, 
and business models built around the speed of dispensing, undermine 
the perception of compliance with standards. Work place demands were 
identified by a number of interviewees as having a negative impact on 
standards. “There can be situations where there’s just too many balls in the 

air at one time and something slips. It could be a matter of time and place, you 
know it might be a one-off lapse” (36/PhAssn/Policy Phcist).

5.2. Evidence of compliance with standards

Rather than assessment of standards being a reactive disciplinary 
process by regulatory authorities, many interviewees saw the need for 
on-going evidence of compliance, as a means of providing confidence to 
the government, funders and the public as to the quality of services 
delivered in community pharmacy. “For pharmacy to meet the demands of 
society, we do need to not just have standards as a guide, we need to have 
standards that people are comfortable and confident are being followed” 
(31/Phcist). Assessment of standards was also thought to have a po-
tential impact on the incidence of medication related harm and linking 
pharmacists’ standards to the Quality Use of Medicine aspect of the 
National Medicines Policy was proposed.

The voluntary Quality Care Pharmacy Program (QCPP) was the only 
example provided of standards assessment however it was seen as a 
basic program with a focus on premises and human resources to the 
exclusion of professional practice and patient care. While being QCCP 
accredited enabled access to some funded professional programs, it was 
criticised for being undertaken remotely and not being used to bench-
mark required standards. An interviewee with an intimate knowledge of 
QCPP assessment stated “there are flaws and gaps … I don’t think it’s as 
rigorous as it could be” and “if assessors were on site they would be a lot more 
in tune and be aware of potential issues” (28/Phcist). Another cited that it 
is “not necessarily an overtly independent process” (34/Phcist/Consumer) 
and a third said “I don’t think it’s appropriate, I think the principle of having 
a quality framework is needed, but I think it needs to be relevant and I think 
it’s being used in the incorrect manner at the moment” (21/Prop Phcist). 
Expressions such as ‘tick and flick’ were used on a number of occasions 
in reference to preparing for QCCP assessment, and its impact on prac-
tice was questioned. “I’ve locumed (sic) in pharmacies that are QCPP 
accredited and they have absolutely atrocious standards of professional care” 
(30/Prop/Accred Phcist).

5.3. Compulsory monitoring of standards

The interviewees were asked specifically whether the monitoring of 
standards should be compulsory. Two stated they thought it was already 
monitored to some extent, while 34 of the 38 interviewees (89 %) were 
supportive of monitoring, making statements such as “it’s a real failure 
they are not monitored” (7/Academic Assn Phcist), “the (Pharmacy) Board 
should use their teeth more” (17/Policy), “the public should demand it” 
(25/Commentator), and it should be undertaken “by an independent and 
unbiased assessor” (33/Consumer).

Consumers were adamant standards monitoring should be manda-
tory, with one stating “We don’t believe in self-regulation or voluntary 
standards, we don’t believe they work in the consumers’ interests” (14/ 
Consumer). The absence of monitoring was equated with a lack of 
accountability for fees received by pharmacists for dispensing, with 
another consumer stating “The preference would be self-regulating if you 
could trust them to do it. An external body unfortunately may be the only way 
of doing it.” (16/Commentator/Consumer).

Adapting and adopting accreditation processes that currently exist in 
other health care sectors such as general medical practice and hospitals, 
was proposed. An interviewee from a pharmacy association saw value in 
a health-system-wide approach, proposing one organisation conduct 
monitoring across all health professions to ensure consistency (36/ 
PhAssn/Policy Phcist).

6. Discussion

Globally, community pharmacy, like other private sector health care 
services, has a duality of interests in and long-standing tension between 
the provision of health care and maintaining a viable business.28,63 It is 
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apparent from the results that the growing dominance of the ‘business 
paradigm’ over the ‘professional paradigm’ in some community phar-
macies in Australia, as assessed by their professionalism and standards, 
has led the duality of interests to develop into a business-professional 
role dichotomy.28,64 A similar tension was described by Keller et al. 
(2021) as a ‘dissonance’ between pharmacists’ desired and embodied 
identities, and a barrier to practice change.65

Professionalism in Australian community pharmacy is ostensibly 
high but cannot be assumed, and pharmacists need to demonstrate 
professionalism through personal interaction and by meeting standards. 
The findings indicated community pharmacy’s commercial environ-
ment, including the dispensing funding model, and subsequent work 
practices and workloads, compromise some pharmacists’ professional 
behaviour. Treating people as ‘customers’ rather than patients adversely 
affected the perception of pharmacists’ professionalism, and the warn-
ing of pharmacists becoming ‘merely the salesman for the big manufac-
turers’32 appeared a reality in some pharmacies. This illustrated a 
compromise by pharmacists of two of the components of professionalism 
identified by Wilkinson et al. (2009), namely adherence to ethical 
principles, and effective interactions with patients.25

The standards that do exist in Australia are not systematically 
monitored, there are limited financial imperatives to implement them, 
and the commercial environment in some pharmacies limits their 
application. The only prospective assessment process, the Quality Care 
Pharmacy Program was reported to be inadequate in both scope and 
application. Compulsory external monitoring of standards was strongly 
supported by stakeholders from within and outside the profession.

6.1. The policy environment of community pharmacy

Acting professionally and meeting standards in community phar-
macy are not ends in themselves, rather they are expressions of the 
quality of pharmacists’ performance. Furthermore, as members of an 
autonomous ‘traditional profession’, pharmacists have both the ethical 
responsibility and a social authority to apply their expertise for the 
betterment of public health.66 Consequently, an issue for the profession, 
governments and the wider community revealed by this study is the 
potential influence of the growing business-professional role dichotomy 
on the provision of health care.

This dichotomy was perceived by some stakeholders to have led to an 
organisational culture in some pharmacies, particularly discount phar-
macies, that impacts pharmacists’ professionalism, including the pro-
vision of professional services.67 In the interest of public health, we 
argue government policy should require the provision of a minimum set 
of professional services in all pharmacies. This was recommended the 
National Competition Policy Review of Pharmacy68 and precedent exists 
in the Essential Services of the Community Pharmacy Contractual 
Framework in England.69

As it is apparent from our results that the current level of profes-
sionalism and compliance with standards in community pharmacy may 
compromise patient care, two further aspects of government policy 
warrant consideration; the obligation of pharmacists to meet standards, 
and funding that may induce or impede their implementation of stan-
dards. Examples from the literature that could be considered include a 
multi-faceted, nation-wide, quality framework for community phar-
macy,70 paying pharmacies for achievement of quality standards,71 and 
aligning remuneration for professional services with patient needs72 and 
outcomes.73

The purpose of a quality framework would be to make clear what is 
expected of pharmacists in relation to systems, professional practice, 
ethical behaviour, and interaction and communication with patients and 
with people working within the health system. As in the UK Pharmacy 
Quality Scheme, it should foster a shift from volume to quality.74 A focal 
point of a quality framework would be the Quality Use of Medicines, 
including medication safety. The Medication Safety Standard of the 
Australian Commission on Safety and Quality in Healthcare75 which is 

applied in hospitals, addresses clinical governance, quality improve-
ment systems, medication management processes, and clinical processes 
such as medication reconciliation. Community pharmacy guidelines that 
exist in these and comparable areas should be incorporated into the 
quality framework.

Externally conducted quality audits could form part of the pharmacy 
quality framework and the Practice Incentive Program in general med-
ical practice in Australia71 which includes payment for compliance, 
provides a precedent. Alternatively, random monitoring could be un-
dertaken and when there is evidence of standards not being met, result 
in financial or other penalties being placed on pharmacies. In either 
model, proprietors of community pharmacies should be responsible for 
compliance.

6.2. Funding policy and quality

In line with the global trend to value-based care,76 a further means of 
encouraging quality in community pharmacy would be for the funding 
policy for dispensing and others aspects of patient care to incorporate 
quality principles and for payment to potentially be adjusted in relation 
to patient needs and health outcomes.72

It would be in the public interest for national, state, and territory 
governments to collaboratively develop funding, workforce, and scope 
of service policies, plus quality standards that enable pharmacists to 
spend adequate time with patients to counsel them on safe and appro-
priate medication use. However, as is apparent from the interviews, 
setting policies to foster enhanced health care does not ensure compli-
ance or improved outcomes. Adjusting remuneration based on patient 
outcome measures has been used in performance-based pharmacy pay-
ments in the United States73 as a means of influencing pharmacists’ 
behaviour in support of quality. Adoption of this policy could be 
considered if outcome measures with high correlation and specificity for 
the services provided by pharmacists can be identified. In the absence of 
such measures, the existing payment model for pharmacists could be 
changed to incentivise the provision of service for patients of greatest 
complexity.

6.3. Policy and individual practitioners

Interpersonal issues between employer-proprietor pharmacists and 
employed pharmacists were identified by interviewees as negatively 
impacting professionalism. What were described on occasions as 
reflecting master-servant relationships rather than intra-professional 
relationships, undermine the professional independence of staff phar-
macists. One policy aimed at supporting quality outcomes, would be for 
owners and managers of community pharmacies to be restricted from 
interfering with employed pharmacists’ autonomy to adhere to their 
code of ethics. In addition, a policy that shares payment for dispensing 
between a pharmacist who delivers the professional service, and the 
pharmacy businesses in which they work, may help address the low 
remuneration of pharmacists, improve retention and engagement, and 
contribute to quality.72

6.4. Strengths and weakness of the research

A strength of this research is the large number of interviews con-
ducted with stakeholders from multiple socio-ecological strata and 
substrata of community pharmacy, providing diverse opinions, and the 
enabling alignment of professionalism and standards with policy. 
However, as the large cohort of interviewees was spread across multiple 
sub-strata it was not feasible to undertake sub-group analysis, other than 
between pharmacists and non-pharmacists. The inclusion of 33 quotes 
drawn from 23 of the interviews provides a strong evidentiary base for 
the interpretations and recommendations presented in the discussion.

To address any pre-conceptions of the researcher undertaking the 
interviews and other pharmacist-members of the research team, 
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thorough review and discussion processes were adopted to minimise 
bias and enhance trustworthiness, however the findings are interpretive 
and caution should be adopted in wider applicability. The single country 
nature of the study may be perceived as a weakness, although the au-
thors believe the findings may be relevant in any setting where phar-
macists practice in a commercial environment, as trends in practice and 
professionalism are trans-national.

6.5. Future research

As funding was frequently identified as affecting pharmacists’ per-
formance, further research is warranted into the nature and options for 
funding that rewards behaviour aligned with quality outcomes. To 
support such a value-based remuneration structure, research is also 
necessary to identify and validate patient outcomes with high specificity 
and correlation with pharmacists’ activities.

7. Conclusion

This study explored performative aspects of pharmacists’ behaviour 
including professionalism and adherence to standards, and the findings 
have implications for the classification of pharmacy as an autonomously 
regulated profession in Australia. The government funding policy for 
PBS dispensing rewards speed and volume, which can compromise 
pharmacists spending time counselling patients, and was therefore seen 
to be detrimental to perceptions of professionalism. The inconsistent 
application of standards undermines trust in the profession. Both 
changes to the existing funding policy, and the introduction of an 
externally monitored quality framework could be used to foster 
compliance and improve performance. Policies aimed at addressing the 
impact of the growing business paradigm in community pharmacy 
should flag clearly the communities’ expectations in relation to profes-
sionalism, standards, and the provision of professional services, provide 
incentives to comply with the standards, support compulsory 

independent monitoring, and reward achievement.

Funding

This research received no external funding.

Institutional review board statement / ethics approval

The study was conducted in accordance with the Declaration of 
Helsinki, and approved by the Ethics Committee of Monash University 
(protocol code 31875 7 March 2022).

CRediT authorship contribution statement

John K. Jackson: Writing – review & editing, Writing – original 
draft, Methodology, Formal analysis, Data curation, Conceptualization. 
Carl M. Kirkpatrick: Writing – review & editing, Writing – original 
draft, Supervision, Formal analysis, Conceptualization. Shane L. Sca-
hill: Writing – review & editing, Validation, Formal analysis, Concep-
tualization. Michael Mintrom: Writing – review & editing, 
Methodology, Formal analysis, Conceptualization. Betty B. Chaar: 
Writing – review & editing, Writing – original draft, Formal analysis, 
Data curation.

Declaration of competing interest

JJ is a director two community pharmacy enterprises that receive 
funding for dispensing prescriptions, negotiated under the Community 
Pharmacy Agreement. He holds no pecuniary interest in either 
enterprise.

C.M.K., S.S., M.M., and B.C. report that they have no competing in-
terests or financial relationships that may have direct or indirect interest 
in this subject matter.

Appendix A. Interviewee codes

Code Sex Strata Sub-strata Pharmacist Expertise

1/Politician/GP M Societal Politician No Medical practitioner
2/Politician M Societal Politician No Health policy
3/Phcist F Interpersonal Other phcist Hospital Standards
4/Regulator/Phcist M Societal Regulator Regulatory State Phcy Authority
5/PhAssn/Phcist M Community Phcy asscn Community Industrial association
6/PhAssn/Policy Phcist M Community Phcy asscn Hospital Policy officer
7/Academic Assn/Phcist M Community Other org Academia Assn. representative
8/Phcist M Interpersonal Other phcist Regulatory Legislation expert
9/Prop Phcist M Organisational Proprietor Proprietor
10/PhAssn/Accred Phcist M Community Phcy asscn Consultant Association CEO
11/PhAssn/Prop Phcist F Community Phcy asscn Proprietor Proprietor
12/Policy Phcist M Societal Bureaucrat Policy Federal bureaucrat
13/Bureaucrat/Phcist F Societal Bureaucrat Regulatory State bureaucrat
14/Consumer F Interpersonal Consumer No Consumer Association
15/PhAssn/Student Phcist M Community Phcy asscn Community Student
16/Commentator/Consumer M Community Commentator No Financial advisor
17/Policy M Societal Policy expert No Political advisor
18/Policy M Societal Policy expert No Health economist
19/Prop/Accred Phcist M Organisational Proprietor Proprietor Accredited pharmacist
20/Consumer F Interpersonal Consumer No Consumer
21/Prop Phcist F Organisational Proprietor Hospital
22/Assn/GP F Community Other org No Medial practitioner
23/Phcist F Interpersonal Phcist comm Community Friendly society phcy
24/Policy M Societal Policy expert No Regulator, economist
25/Commentator M Community Commentator No Journalist
26/Bureaucrat/Consumer F Societal Bureaucrat No Federal bureaucrat
27/Accred Phcist F Interpersonal Other phcist Consultant Gen Med Practice
28/Phcist M Interpersonal Phcist comm Community Industrial affairs
29/Assn M Community Other org No Supply chain
30/Prop/Accred Phcist M Organisational Proprietor Proprietor Rural

(continued on next page)

J.K. Jackson et al.                                                                                                                                                                                                                              Exploratory Research in Clinical and Social Pharmacy 16 (2024) 100499 

7 



(continued )

Code Sex Strata Sub-strata Pharmacist Expertise

31/Phcist F Interpersonal Other phcist Academia Indigenous
32/Commentator F Community Commentator No Bank
33/Consumer F Interpersonal Consumer No Consumer Assn.
34/Phcist/Consumer M Interpersonal Consumer Policy Indigenous
35/Phcist F Interpersonal Phcist comm Community
36/PhAssn/Policy Phcist M Community Phcy asscn Community Policy
37/PhAssn/Prop Phcist M Community Org Community Proprietor
38/PhAssn/Prop Phcist M Community Org Community Proprietor

Appendix B. Supplementary data

Supplementary data to this article can be found online at https://doi.org/10.1016/j.rcsop.2024.100499.

References

1.. Low J, Hattingh L, Forrester K. Australian Pharmacy Law and Practice. 2nd ed. 
Chatswood: Elsevier; 2013.

2.. Pharmacy Board of Australia, "Codes, Guidelines and Policies," AHPRA [Online]. 
Available: https://www.pharmacyboard.gov.au/Codes-Guidelines.aspx; 2023. 
Accessed 5 August 2024].

3.. Victorian Pharmacy Authority. Standards & Guidelines [Online]. Available: https 
://www.pharmacy.vic.gov.au/index.php?view=guidelines&item=0; 2023. 
Accessed 5 August 2024.

4.. Pharmaceutical Society of Australia. Professional Practice Standards 2023 Version 6 
[Online]. Available: https://www.psa.org.au/practice-support-industry/pps/; 
2023. Accessed 5 August 2024.

5.. Pharmaceutical Society of Australia. Code of Ethics for Pharmacists [Online]. 
Available: https://my.psa.org.au/s/article/Code-of-Ethics-for-Pharmacists; 2017. 
Accessed 5 August 2024.

6.. Pharmaceutical Society of Australia. Pharmacists in 2023: For patients, for our 
profession, for Australia’s health system [Online]. Available https://www.psa.org. 
au/wp-content/uploads/2019/02/Pharmacists-In-2023-digital.pdf; 2019. Accessed 
5 August 2024.

7.. Pharmacy Guild of Australia. Scope of Practice of Community Pharmacists in Australia. 
Canberra: PGA; 2023.

8. Schafheutle E, Seston E, Hassell K. Factors influencing pharmacist performance: a 
review of the peer-reviewed literature. Health Policy. 2011;(2–3):178–192.

9. Martimianakis M, Maniate JK, Hodges B. Sociological interpretations of 
professionalism. Med Educ. 2009;43(9):829–837.

10.. Professionalism. Cambridge University Press & Assessment; 2024 [Online]. 
Available: https://dictionary.cambridge.org/dictionary/learner-english/profess 
ionalism. Accessed 5 August 2024.

11. Abbott A. The order of professionalization: an empirical analysis. Work Occup. 1991; 
18(4).

12. Brint S. Saving the ‘soul of professionalism’: Freidson’s institutional ethics and the 
defense of professional autonomy. Knowl Work Soc. 2006;4(2):100–129.

13. Beatn G. Why Professionalism Is Still Relevant. Melbourne: Melbourne Law School; 
2010.

14. Taylor K, Nettleton S, Harding G. The occupational status of pharmacy. In: Sociology 
for Pharmacists: an introduction. 2nd ed. London: Taylor & Francis Group; 2003.

15.. Ipsos. Ethics Index 2023. Governance Institute of Australia; 2023.
16.. Morgan Roy. Roy Morgan Image of Professions Survey 2021. Roy Morgan; 2021.
17.. Editorial. Problems of pharmaceutical organisations in Australia. Australas J Pharm. 

October 30 1943;24(286).
18.. Harding G, Nettleton S, Taylor K. "Is Pharmacy a Profession?," in Sociology for 

Pharmacists. An introduction. London: Taylor & Francis; 1990.
19.. Elvey R, Hassell K, Hall J. Who do you think you are? Pharmacists’ perceptions of 

their professional identity. Int J Pharm Pract. 2013;21:322–332.
20.. Oxford Refernce. Professionalism. Oxford University Press; 2024 [Online]. Available: 

https://www.oxfordreference.com/display/10.1093/oi/authority.201108031003 
48302. Accessed 5 August 2024.

21. Zlatic T. Professionalism as the core competency in pharmacy. In: Encyclopedia of 
Pharmacy Practice and Clinical Pharmacy. Elsevier Inc; 2019:182–191.

22. Schafheutle E, Hassell K, Ashcroft D, Hall J, Harrison S. How do pharmacy students 
learn professionalism? Int J Pharm Pract. 2012;20:118–128.

23.. Mylrea M, Gupta T, Glass B. Developing professional identity in undergraduate 
pharmacy students: a role for self-determination theory. Pharmacy. March 2017;24.

24.. Definition of Professionalism. Monash University; 2004 [Online]. Available: https 
://www.monash.edu/medicine/study/student-services/definition-of-professionalis 
m. Accessed 5 August 2024.

25. Wilkinson T, Wade W, Knock D. A blueprint to assess professionalism: results of a 
systematic review. Acad Med. 2009;5:551–558.

26. Egetenmeyer R, Breitschwerdt L, Lechner R. From “traditional professions” to “new 
professionalism”: a multi-level perspective for analysing professionalisation in adult 
and continuing education. J Adult Continuing Educ. 2019;25(1):7–24.

27. Pearce R. The Professionalism Paradigm shift: why discarding professional ideology 
will improve the conduct and reputation of the bar. N Y Univ Law Rev. 1995;70: 
1229–1276.

28.. Scahill S, Tracey M, Sayer J, Warren L. Being healthcare provider and retailer: 
perceiving and managing tension in community pharmacy. J Pharm Practice and 
Research. 2018;48:251–261.

29.. Merriam-Webster Dictionary, "Professional," Merriam-Webster Incorporated 
[Online]. Available: https://www.merriam-webster.com/dictionary/professional#: 
~:text=%3A%20engaged%20in%20one%20of%20the,businesslike%20manner% 
20in%20the%20workplace; 25 June 2024. Accessed 1 September 2024.

30.. Eva K, Bordage G, Campbell C, et al. Towards a program of assessment for health 
professionals: from training into practice. Adv Health Sci Educ. 2016:897–913.

31. Pearson G. Evolution in the practice of pharmacy—not a revolution!. Can Med Assoc 
J. Apr 2007;176(9):1295–1296.

32.. Rivett A. The Future of Pharmacy. Australas J Pharm. 20 February 1924:132–134.
33.. Department of Health and Aged Care. About the PBS [Online]. Available: htt 

ps://www.pbs.gov.au/info/about-the-pbs; 19 January 2024. Accessed 5 August 
2024.

34.. IBISWorld. Pharmacies in Australia - Market Size, Industry Analysis, Tends and 
Forecasts (2024-2029). IBISWorld; November 2023 [Online]. Available via 
subscription https://www.ibisworld.com/australia/market-research-reports/? 
entid=1878. Accessed 1 September 2024.

35. Jackson J, Chaar B, Kirkpatrick C, Scahill S, Mintrom M. A qualitative evaluation of 
the Australian community pharmacy agreement. Pharmacy. 2023;183.

36. Waterfield J. Is pharmacy a knowledge-based profession? Am J Pharm Educ. 2010;3: 
12.

37. Rutter P, Hunt A, Jones I. Exploring the gap: community pharmacists’ perceptions of 
their current role compared with their aspirations. Int J Pharm Pract. 2000;8: 
204–208.

38.. Rapport F, Doel M, Hutchings H, et al. Through the lookimg glass: Public and 
Professional Perspectives on Patient-centred Professionalism in Modern-day 
Community Pharmacy. Forum Qualitaive Soc Res. 2010;1.

39.. Department of Health and Aged Care. National Medicines Policy. Australian 
Government; 2022 [Online]. Available: https://www.health.gov.au/resources/p 
ublications/national-medicines-policy?language=en. Accessed 1 September 2024.

40.. Cambridge Dictionary. Standard [Online]. Available: https://dictionary.cambridge. 
org/dictionary/english/standard; 2024. Accessed 1 Septrember 2024.

41.. Cambridge D. Quality [Online]. Available: https://dictionary.cambridge.org/dic 
tionary/english/quality; 2024. Accessed 1 September 2024.

42.. Pharmaceutical Society of Australia. National Competency Standards Framework for 
Pharmacists in Australia 2016. PSA; 2024 [Online]. Available: https://www.psa.org. 
au/practice-support-industry/national-competency-standards/. Accessed 1 
September 2024.

43.. Department of Health and Aged Care. National Health (Pharmaceutical Benefits) 
(Conditions for approved pharmacists) Determination 2017 [Online]. Available: 
https://www.legislation.gov.au/F2017L01297/latest/text; 1 June 2023. Accessed 1 
September 2024.

44.. Mill D, Johnson J, Lee K, et al. Use of professional practice guidance resources in 
pharmacy: a cross-sectional nationwide survey of pharmacists, intern pharmacists, 
and pharmacy students. J Pharm Policy Pract. 2021;14(144):29.

45.. Chaar B, O’Brien J, Krass I. Professional ethics in pharmacy: the Australian 
expereince. Int J Pharm Pract. 2005:195–204.

46. Dineen-Griffin S, Benrimo C, Garcia-Cardenas V. Primary health care policy and 
vision for community pharmacy in Australia. Pharm Pract. 2020;18(2):15.

47. Thai T, Chen G, Lancsar E, et al. Beyond Dispensing: Better Integration of Pharmacists 
within the Australian Primary Healthcare System. SSM-Qualitative Research in Health; 
2022.

48. Hattingh H, King M, Smith N. An evaluation of the integration of standards and 
guidelines in community pharmacy practice. Pharm World Sci. 2009;5:542–549.

49.. Quality Care Pharmacy Program. A Quality Assurance Program for Pharmacies 
[Online]. Available: https://www.qcpp.com/home. Accessed 1 September 2024.

50. Penm J, Chaar B. Professional transgressions by Australian pharmacists. J Pharm 
Pract Res. 2009;39(3):192–197.

J.K. Jackson et al.                                                                                                                                                                                                                              Exploratory Research in Clinical and Social Pharmacy 16 (2024) 100499 

8 

https://doi.org/10.1016/j.rcsop.2024.100499
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0005
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0005
https://www.pharmacyboard.gov.au/Codes-Guidelines.aspx
https://www.pharmacy.vic.gov.au/index.php?view=guidelines&amp;item=0
https://www.pharmacy.vic.gov.au/index.php?view=guidelines&amp;item=0
https://www.psa.org.au/practice-support-industry/pps/
https://my.psa.org.au/s/article/Code-of-Ethics-for-Pharmacists
https://www.psa.org.au/wp-content/uploads/2019/02/Pharmacists-In-2023-digital.pdf
https://www.psa.org.au/wp-content/uploads/2019/02/Pharmacists-In-2023-digital.pdf
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0035
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0035
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0040
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0040
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0045
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0045
https://dictionary.cambridge.org/dictionary/learner-english/professionalism
https://dictionary.cambridge.org/dictionary/learner-english/professionalism
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0055
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0055
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0060
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0060
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0065
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0065
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0070
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0070
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0075
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0080
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0085
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0085
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0090
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0090
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0095
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0095
https://doi.org/10.1093/oi/authority.20110803100348302
https://doi.org/10.1093/oi/authority.20110803100348302
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0105
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0105
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0110
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0110
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0115
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0115
https://www.monash.edu/medicine/study/student-services/definition-of-professionalism
https://www.monash.edu/medicine/study/student-services/definition-of-professionalism
https://www.monash.edu/medicine/study/student-services/definition-of-professionalism
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0125
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0125
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0130
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0130
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0130
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0135
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0135
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0135
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0140
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0140
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0140
https://www.merriam-webster.com/dictionary/professional#:~:text=%3A%20engaged%20in%20one%20of%20the,businesslike%20manner%20in%20the%20workplace
https://www.merriam-webster.com/dictionary/professional#:~:text=%3A%20engaged%20in%20one%20of%20the,businesslike%20manner%20in%20the%20workplace
https://www.merriam-webster.com/dictionary/professional#:~:text=%3A%20engaged%20in%20one%20of%20the,businesslike%20manner%20in%20the%20workplace
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0150
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0150
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0155
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0155
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0160
https://www.pbs.gov.au/info/about-the-pbs
https://www.pbs.gov.au/info/about-the-pbs
https://www.ibisworld.com/australia/market-research-reports/?entid=1878
https://www.ibisworld.com/australia/market-research-reports/?entid=1878
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0175
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0175
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0180
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0180
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0185
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0185
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0185
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0190
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0190
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0190
https://www.health.gov.au/resources/publications/national-medicines-policy?language=en
https://www.health.gov.au/resources/publications/national-medicines-policy?language=en
https://dictionary.cambridge.org/dictionary/english/standard
https://dictionary.cambridge.org/dictionary/english/standard
https://dictionary.cambridge.org/dictionary/english/quality
https://dictionary.cambridge.org/dictionary/english/quality
https://www.psa.org.au/practice-support-industry/national-competency-standards/
https://www.psa.org.au/practice-support-industry/national-competency-standards/
https://www.legislation.gov.au/F2017L01297/latest/text
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0220
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0220
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0220
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0225
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0225
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0230
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0230
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0235
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0235
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0235
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0240
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0240
https://www.qcpp.com/home
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0250
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0250


51.. Grbich C. General approaches to collecting and analysing qualitative data. In: 
Qualitative Data Analysis. An Introduction. 2nd ed. SAGE Publications; 2013:5–7.

52. Miller W, Crabtree B. Clinical research. In: Strategies of Qualitative Inquiry. 2nd ed. 
Sage Pubs; 2003:397–434.

53. Rice P, Ezzy D. Rigour, Ethics and Sampling. In: Qualitative Research Methods. A 
Health Focus. South Melbourne: Oxford Uni. Press; 1999:44–45.

54.. Bronfenbrenner U. Ecological system theory. In: Six theories of childhood 
development: revised formulations and current issues. United Kingdom: Jessica 
Kingsley; 1992:187–249. V. R., Ed.

55. Kilanowski J. Breadth of the socio-ecological model. J Agromedicine. 2017;22(4): 
295–297.

56. Castillo-Montoya M. Preparing for interview research: the interview protocol 
refinement framework. Qual Rep. 2016;5:811–831.

57. Ayers L. Semi-structured interview. In: The SAGE Encyclopedia of Qualitative Research 
Methods. SAGE Publications; 2008.

58. Hsieh H, Shannon S. Three approaches to qualitative content analysis. Qual Health 
Res. 2005;15(9):1277–1288.

59. Pope C, Ziebland S, Mays N. Qualitative research in health care. Analysing 
qualitative data. Br Med J. 2000;7227(114–116).

60.. Jackson K, Bazeley P. Qualitaive data analysis with NVivo. London: Sage; 2019.
61.. Amin M, Norgaard L, Cavaco A, et al. Establishing trustworthiness and authenticity 

in qualitative pharmacy research. Res Social Adm Pharm. 2020;10:1472–1482.
62.. Tong A, Sainsbury P, Craig J. Consolidated criteria for reporting qualitative 

research (COREQ): a 32-item checklist for interviews and focus groups. International 
J Qual Health Care. 12 March 2007;6:349–357.

63.. Piquer-Martinez C, Urionaguena A, Benrimoj S, et al. Integration of community 
pharmacy in primary health care: The challenge. Res Social Adm Pharm. 18 August 
2022.

64.. Jacobs S, Ashcroft D, Hassel K. Culture in community pharmacy organisations: what 
can we glean from the literature. J Health Organ Manag. 2011;25(4):420–454.

65.. Keller J, Singh L, Ridout G Bradley, et al. How pharmacists perceive their 
professional identity: a scoping review and discursive analysis. Int J Pharm Pract. 4 
August 2021:299–307.

66. McPherson T, Fontane P. Pharmacists’ social authority to transform community 
pharmacy practice. Pharm Pract. 2011;2(4).

67.. Rosenthal M, Tsao N, Tsuyuki R, Marra C. Identifying relationships between the 
professional culture of pharmacy, pharmacists’ personality traits, and the provision 
of advanced pharmacy services. Res Social Adm Pharm. 2016;12:56–67.

68.. Wilkinson W. National Competition Review of Pharmacy. Canberra: Australian 
Government; 2000.

69.. Community Pharmacy England. Essentila Services [Online]. Available: https://cpe. 
org.uk/national-pharmacy-services/essential-services/; 17 April 2024. Accessed 1 
September 2024.

70. Hindi A, Campbell S, Jacobs S, Schafheutle E. Developing a Quality Framework for 
Community Pharmacy: A Systematic Review of the Literature. BMJ Open; 2024.

71.. Australian General Practice Accreditation Limited. In: What is general practice 
accreditation. AGPAL; 2024 [Online]. Available: https://www.agpal.com.au/gene 
ral-practice-accreditation/. Accessed 1 September 2024.

72. Jackson J, Ruffini O, Livet M, Urick B. Funding community pharmacy dispensing: a 
qualitative exploration of current and alternate models leading to the development 
of quality focused funding principles. Health Policy. 2022:1263–1268.

73.. Richard C, Urick B, Pathak S, Jackson J, Livet M. Performance-based pharmacy 
payment models: key components and critical implementation considerations for 
successful uptake and integration. J Manag Care Pharm. 2021;27(11).

74. Anderson C, Sharma R. Primary health care policy and vision for community 
pharmacy and pharmacists in England. Pharm Pract. 2020;1(1870).

75.. Australian Commission on Safety and Quality in Health Care. Medication Safety 
Standard [Online]. Available: https://www.safetyandquality.gov. 
au/standards/nsqhs-standards/medication-safety-standard#criteria; 2024. 
Accessed 1 September 2024.

76. Porter M. What is value in health care? N Engl J Med. 2010;363(26):2477–2481.

J.K. Jackson et al.                                                                                                                                                                                                                              Exploratory Research in Clinical and Social Pharmacy 16 (2024) 100499 

9 

http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0255
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0255
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0260
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0260
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0265
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0265
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0270
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0270
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0270
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0275
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0275
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0280
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0280
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0285
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0285
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0290
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0290
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0295
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0295
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0300
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0305
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0305
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0310
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0310
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0310
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0315
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0315
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0315
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0320
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0320
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0325
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0325
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0325
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0330
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0330
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0335
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0335
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0335
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0340
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0340
https://cpe.org.uk/national-pharmacy-services/essential-services/
https://cpe.org.uk/national-pharmacy-services/essential-services/
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0350
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0350
https://www.agpal.com.au/general-practice-accreditation/
https://www.agpal.com.au/general-practice-accreditation/
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0360
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0360
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0360
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0365
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0365
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0365
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0370
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0370
https://www.safetyandquality.gov.au/standards/nsqhs-standards/medication-safety-standard#criteria
https://www.safetyandquality.gov.au/standards/nsqhs-standards/medication-safety-standard#criteria
http://refhub.elsevier.com/S2667-2766(24)00096-9/rf0380

	Relevance of the community pharmacy policy environment to pharmacists’ performance, as reflected in stakeholders’ perspecti ...
	1 Introduction
	1.1 Pharmacists as professionals
	1.2 Societal changes regarding the professions and professionalism
	1.3 Pharmacists’ evolving practices and professionalism
	1.4 Standards in community pharmacy

	2 Methods
	2.1 Recruitment
	2.2 Data collection
	2.3 Data analysis
	2.4 Credibility

	3 Results
	4 Professionalism
	4.1 Perceptions of professionalism in community pharmacy
	4.2 Business models and professionalism
	4.3 Individual pharmacists and professionalism

	5 Standards
	5.1 Application of standards
	5.2 Evidence of compliance with standards
	5.3 Compulsory monitoring of standards

	6 Discussion
	6.1 The policy environment of community pharmacy
	6.2 Funding policy and quality
	6.3 Policy and individual practitioners
	6.4 Strengths and weakness of the research
	6.5 Future research

	7 Conclusion
	Funding
	Institutional review board statement / ethics approval
	CRediT authorship contribution statement
	Declaration of competing interest
	Appendix A Interviewee codes
	Appendix B Supplementary data
	References


