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Specifications Table

Subject Education

Specific subject area Educational Psychology; Curriculum Development; Human Resource
Management in Education; Educational Leadership; Organizational Behavior in
Education; Teacher Professional Development; Workplace Well-being in

Education

Type of data Original data file in .xIsx format at MS Excel software. Quantitative data
analysis results tables in .sav format exported from IBM SPSS Statistics 26.0
software

Data collection Data was gathered using a Google Form online survey and converted into the

xlsx format for formal analysis in SPSS Statistics 26.0. The survey link was
distributed to general school teachers and administrators (from elementary,
secondary, and high schools) who directly implement new educational
program changes since 2018 and participating in new curriuclum training
programs of the Ministry of Education and Training.

Data source location Authors’ survey, with samples from 40 provinces of Vietnam
Region: Asia
Country: Vietnam
Latitude and longitude: 16°00'N 108°00'E

Data accessibility Repository name: Mendeley Data
Data identification number: 10.17632/hn4v58fkkz.1
Direct URL to data: https://doi.org/10.17632/hn4v58fkkz.1

Value of the Data

The data allows for a comprehensive understanding of job satisfaction and happiness levels
among general school teachers, which can directly impact their performance and the learning
environment.

The data enables researchers and policymakers to identify key determinants of job satisfac-
tion and happiness among educators by analyzing factors such as gender, age, experience,
income, and workplace.

The data provides valuable insights into administrators’ and teachers’ difficulties when im-
plementing new programs. Additionally, it identifies sources of support that are instrumental
in overcoming challenges and facilitating successful program implementation.

The data’s insights can guide educational policies and practices to enhance working condi-
tions, professional development, and support systems for administrators and general school
teachers. Addressing identified challenges and factors can create a better work environment,
promote educator well-being, and improve education quality.

The dataset enriches research on job satisfaction, workplace happiness, and educational pro-
gram implementation. Researchers can utilize it to delve deeper into correlations, uncover
new insights, and advance our understanding of educator experiences and outcomes.

The data set helps researchers test and develop theoretical job satisfaction and happiness
models, especially in education. These studies can expand understanding of how personal
and work environment factors influence teachers’ psychology and work performance.
Educational administrators and school leaders can use data to understand teachers’ psychol-
ogy and needs better, thereby building a supportive and encouraging work environment. This
may include creating psychological support programs, professional development opportuni-
ties, and stress management strategies among school staff.

Research results from this dataset published in prestigious scientific journals will contribute
to enriching academic literature in the fields of education and psychology. At the same time,
this dataset can also be used in courses and training programs on educational management
and human resource development.


https://doi.org/10.17632/hn4v58fkkz.1
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2. Background

The 2018 general education program was born to replace and inherit the 2006 education
program, which is being applied to all levels of high school education in Vietnam. The new
general education program is aimed at learners, changing education from focusing on educa-
tional knowledge that encourages harmonious development of virtue, intellect, body, and beauty
to focusing on experiential and practical activities and applying learned knowledge to real life.
The roadmap for using the 2018 general education program will follow each school year, start-
ing from the 2020-2021 school year for grade 1; School year 2021-2022 for grades 2 and 6;
School year 2022-2023 for grades 3, 7 and 10; School year 2023-2024 for grades 4, 8 and 11;
and School year 2024-2025 for grades 5, 9 and 12. The implementation of Vietnam’s 2018 gen-
eral education program is underway, and administrators and teachers are the primary decision-
makers in implementing this new program. However, the issue of whether they feel happy and
satisfied with their current job is an exciting aspect to research in addition to opinions about in-
fluencing factors such as gender, age, experience, income, and workplace, workplaces, difficulties,
sources of support when implementing new programs. The data set helps researchers test and
develop theoretical job satisfaction and happiness models, especially in education. These studies
can expand understanding of how personal and work environment factors influence teachers’
psychology and work performance.

Research results from this dataset published in prestigious scientific journals will contribute
to enriching academic literature in the fields of education and psychology. At the same time,
this dataset can also be used in courses and training programs on educational management and
human resource development. Retaining teachers, in addition to the economic aspect, also need
to address the personal issues of the teacher, in which exploiting the love for teaching and par-
ticipating in the process of educating learners is essential. This is the reason that prompted us
to carry out this data set.

3. Data Description

A person’s motivation to respond constructively to an unpleasant reality is one of the many
aspects determining happiness, described as an individual state of well-being and contentment
[1]. Teacher well-being is a sense of personal and professional fulfillment, satisfaction, purpose-
fulness, and happiness constructed collaboratively with colleagues and students [2]. Al-Ali et al.
[3] assume that happiness is closely associated with job satisfaction and performance. Further-
more, research has shown that happiness strongly indicates general well-being, leisure satisfac-
tion, and life satisfaction [4].

Job-related variables and the state of the economy are also significant determinants of hap-
piness. According to Graham and Pettinato [5], happiness is highly influenced by one’s wealth,
education level, and job satisfaction.

Improving productivity requires understanding the elements that affect happiness, quality of
life, and job satisfaction [6]. Therefore, encouraging general pleasure and fulfillment at work
requires understanding how external influences, job satisfaction, and individual well-being in-
teract.

The Ministry of Education and Training issued the 2018 Education and Development Program
[7], which states that school managers and teachers play an essential role in successfully im-
plementing this program. Therefore, this dataset focuses on the job satisfaction and happiness
levels of Vietnamese administrators and general school teachers based on different demographic
variables.

The questionnaire includes three parts: (i) Demographic information of managers and high
school teachers (including content such as gender, age, experience, current income, desired in-
come, occupation, school type, school level, and place of work); (ii) Awareness of difficulties in
implementing new programs and sources of implementation support. (iii) Gender awareness of



Table 1
Cronbach’s alpha for questionaire.
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Scale Mean if Scale Variance Corrected Cronback’s
Item Deleted if Item Deletec Item-Total Alpha if Item
Correlation Deleted
Difficulties encountered by teachers when implementing the 2018 program = 0,871
Difficulties_Textbook and 16,74 15.418 0,781 0,83
supplementary book (2018 education
program)
Difficulties_Facility and supply (2018 16,68 15.572 0,783 0,83
education program)
Difficulties_Curriculum (2018 education 16,68 15.554 0,797 0,828
program)
Difficulties_Students (2018 education 17,8 17.858 0,298 0,923
program)
Difficulties_Teacher’s capacity (2018 16,68 15,81 0,743 0,837
education program)
No Implementation Difficulties (2018 16,72 15.427 0,756 0,834
education program)
Teachers received support = 0,936
Support_School board (2018 education 17,46 18.154 0,836 0,921
program)
Support_Teacher’s association (2018 17,44 18.075 0,882 0,915
education program)
Support_Government and Ministry of 17,56 18.206 0,831 0,921
Education (2018 education program)
Support_External organizations and 17,7 18.183 0,76 0,931
partners (2018 education program)
Support_Parent’s association (2018 17,42 17,65 0,874 0,916
education program)
Lack of Support (2018 education 17,42 19.054 0,687 0,939
program)
Level of job satisfaction = 0,918
Satisfaction_Relationship with 25,89 40.799 0,622 0,914
colleagues
Satisfaction_Colleague support impact 25,95 40.118 0,68 0,91
on job
Satisfaction_Overall with colleague 25,67 40,481 0,724 0,908
Satisfaction_Student autonomy impact 26,11 38.929 0,771 0,904
on job
Satisfaction_Student behavior 25,9 39.744 0,805 0,903
Satisfaction_Overall student discipline 26,42 40.064 0,609 0,916
Satisfaction_Parental involvement 26,27 39.768 0,672 0,911
impact on job
Satisfaction_Parental support on job 26,26 38,97 0,757 0,905
Satisfaction_Overall of parental 26,09 38.828 0,776 0,904
Level of happiness = 0,908
Happiness_Self-dissatisfaction 105,09 362.594 0,507 0,904
Happiness_Care others 106,98 402.986 -0,259 0,918
Happiness_Life satisfaction 106,68 402.102 -0,278 0,916
Hapiness_General warmth towards 104,38 369.246 0,499 0,905
others
Happiness_Lack of restful sleep 105,06 358.335 0,61 0,903
Happiness_Low optimistic 106,51 395.433 —0,138 0,914
Happiness_High curiosity 106,02 378.405 0,121 0,914
Happiness_High engagement 106,58 404.569 -0,331 0,917
Happiness_General life satisfaction 104,39 365.445 0,581 0,903
Happiness_Pessimistic worldview 105,57 351.678 0,614 0,902
Happiness_Frequent laughter 104,54 364.715 0,57 0,904
Happiness_Life satisfaction at current 104,56 362.536 0,614 0,903
age
Happiness_Self-perceived 105,39 353.345 0,664 0,901
unattractiveness

(continued on next page)
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Table 1 (continued)

Scale Mean if Scale Variance Corrected Cronback’s
Item Deleted if Item Deletec Item-Total Alpha if Item
Correlation Deleted

Happiness_Discrepancy between 105,1 356.232 0,671 0,901
aspirations and achievements
High happiness 104,5 362.752 0,643 0,903
Happiness_Selective appreciation of 104,46 364.179 0,647 0,903
beauty
Happiness_Bring joy to others 104,62 360.476 0,69 0,902
Happiness_Fulfillment of desires 104,7 359,09 0,69 0,902
Happiness_Low sense of control over 105,45 350.816 0,71 0,9
life
Happiness_Strong self-Efficacy 104,77 359.789 0,661 0,902
Happiness_High mental alertnes 104,48 363.198 0,637 0,903
Happiness_Frequent joy and elation 104,57 362.918 0,66 0,902
Happiness_Decision-making difficulty 105,32 354.118 0,679 0,901
Lack of perceived life purpose 105,78 350.596 0,653 0,901
Happiness_High energy levels 104,59 361.162 0,637 0,902
Happiness_Positive impact on events 104,86 359.563 0,659 0,902
Dissatisfaction with others 105,97 352.874 0,612 0,902
Happiness_Poor health 105,71 354.132 0,623 0,902
Lack of happy memories 105,88 352.608 0,604 0,902

job satisfaction and happiness of administrators and general school teachers. The complete sur-
vey, codes, and measurement parameters for all variables can be found on the Mendeley Dataset
[8].

The authors explain the research results through results tables provided directly from IBM
SPSS Statistics 26.0 software. Table 1 shows the results of verifying the reliability of the ques-
tionnaire collected from respondents. The questions were arranged based on the questionnaire
and grouped according to each assessment factor group. Table 2 provides general information
about respondents’ gender, work experience, personal income, etc. This is the basis for exploit-
ing the influence of impact factors. Table 3 describes the types of difficulties that teachers en-
counter when implementing the 2018 General Education Program. These difficulties are classi-
fied according to many aspects, such as textbook changes and physical facilities., students, etc.
At the same time, acknowledge the support sources teachers receive when implementing the
new Curriculum. Sources of support may include support from the school, parents, etc. Table 4 -
assessment of teachers’ satisfaction with their current job. The level of satisfaction can be mea-
sured through many aspects, such as having good relationships with colleagues, students in the
school following the rules, parents being interested in educating their children and the school,
etc. Along with that, describe the teacher’s happiness level. Happiness is assessed through per-
sonal feelings about life, such as personal feelings, sense of worldview, etc. Table 5 analyzes the
differences between gender and job satisfaction. This statistic aims to explore gender differences
in the level of job satisfaction of teachers and school administrators in the context of imple-
menting the 2018 General Education Program. Measured with 2 genders, men and women, with
dimensions measuring job satisfaction. Table 6 analyzes gender differences and happiness levels
of teachers and general education managers. This type of analysis aims to explore the differences
in happiness levels through emotional feelings, feelings about oneself, feelings about worldview,
etc., between the two genders, men and women.

4. Survey Procedures

Due to the extensive coverage of respondents, the authors decided on a non-probability sam-
pling method with a convenience sampling method. This method helps the team save time and
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Table 2
Demographic information of respondents.
Teacher satisfaction N Mean  Std. Std. Max 95 % Confidence Min
Deviation  Error Interval for Mean
Lower Upper
Bound Bound
Gender Male 175 1775 0417 0,015 2 1.971 2.029 1
Female 607 1777 0417 0,015 2 1.971 2.029 1
Age 20 - 30 91 2.277 0,905 0,032 4 3.937 4.063 1
30 - 40 532 2278 0,904 0,032 4 3.937 4.063 1
40 - 50 9 2.280 0,904 0,032 4 3.937 4.063 1
50 - 60 150 2.281 0,906 0,032 4 3.937 4.063 1
Exp Less than 5 years 91 2.644 1077 0,038 5 3.925 4.075 1
From 5 to 10 years 351 2.645 1076 0,038 5 3.925 4.075 1
From 10 to 15 years 100 2.646 1.076 0,038 5 3.925 4.075 1
From 15 to 30 years 224 2648 1077 0,038 5 3.925 4.075 1
More than 30 years 16 2649 1.079 0,039 5 3.924 4.076 1
Current income <21 55 2557 0,975 0,035 5 3.932 4.068 1
(USD) 211 ~ 337 425 2558 0974 0,035 5 3.932 4.068 1
337 ~ 420 141 2559 0973 0035 5 3.932 4.068 1
420 ~ 505 132 2561 0,975 0,035 5 3.932 4.068 1
505 or more 29 2562 0977 0,035 5 3.932 4.068 1
Expected income 211 ~ 337 36 3.008 1412 0,050 5 4901 5.099 1
after implemting 337 ~ 420 444 3,009 1411 0,050 5 4901 5.099 1
new curriculum 420 ~ 505 0 3.010 1411 0,050 5 4901 5.099 1
(USD) 505 ~ 631 80 3.011 1411 0,050 5 4901 5.099 1
613 or more 222 3013 1412 0,050 5 4901 5.099 1
Job Teachers 754 1091 0,481 0,017 4 0,966 1.034 1
Assistant principals 13 1.093 0,485 0,017 4 0,966 1.034 1
Principal 15 1095 0,492 0,018 4 0,966 1.034 1
Other 0 1.096 0,500 0,018 5 0,965 1.035 1
School type Public 777 1006 0,080 0,003 2 0,994 1.006 1
Private 5 1.008 0,087 0,003 2 0,994 1.006 1
School level Primary school 147 3439 0,791 0,028 4 2.945 3.055 2
Junior high school 143 3439 0,789 0,028 4 2.945 3.055 2
High school 492 3442 0,789 0,028 4 2.945 3.055 2
Work areas City 605 1.094 0,291 0,011 2 1.978 2.022 1
Countryside 97 1095 0,293 0,011 2 1.978 2.022 1
Islands/High mountains 80  1.097 0,301 0,012 3 1.977 2.023 1

costs and quickly obtain information for research. This topic aims to evaluate the happiness and
satisfaction of educational managers and high school teachers with their work. In the overall
scale of the survey population, the authors calculated that the country currently has more than
800,000 teachers at all general school levels and about 63,000 educational managers at all lev-
els [9]. To ensure the sample’s representativeness and calculations in the study, the authors de-
termined the minimum sample size needed to reach 385 responses according to the sampling
convention of not knowing the population size, according to Yamane Taro [10]. After complet-
ing the questionnaire, the team surveyed accessible respondents and applied the snowball data
collection method to spread the questionnaire widely and simultaneously satisfy the mentioned
survey criteria.

The questionnaire was designed on Google Forms. The questionnaire includes questions col-
lecting personal information of respondents and evaluation questions. The study used sets of
questions developed by the research team based on available research results (difficulties in im-
plementing new programs [12]; sources of support for implementation [13,14]).; and available
questionnaires on job satisfaction [15] and happiness[16]. The level assessment questions all use
the same 5-level Likert scale. Each question has answers from 1 to 5 points according to the



Table 3
Descriptive statistic of difficulties in implementing new curriculum and source of implementing supports (N = 782).
N Range Minimum Maximum Mean Std. Deviation
Statistic Statistic Statistic Statistic Statistic Std. Error Statistic

Difficulties in implementing new curriculum
Difficulties_Textbook and supplementary book (2018 782 3 2 5 2,37 ,027 ,763
education program)
Difficulties_Facility and supply (2018 education program) 782 4 1 5 3,91 ,028 ,782
Difficulties_Curriculum (2018 education program) 782 4 1 5 3,92 ,027 ,760
Difficulties_Students (2018 education program) 782 4 1 5 3,77 ,029 ,806
Difficulties_Teacher’s capacity (2018 education program) 782 4 1 5 2,56 ,031 873
No Implementation Difficulties (2018 education program) 782 4 1 5 2,30 ,029 ,801
Source of implementing supports
Support_School board (2018 education program) 782 4 1 5 4,06 ,027 ,744
Support_Teacher’s association (2018 education program) 782 4 1 5 4,04 ,027 ,748
Support_Government and Ministry of Education (2018 782 4 1 5 3,99 ,026 ,728
education program)
Support_External organizations and partners (2018 782 2 1 3 1,93 ,022 ,605
education program)
Support_Parent’s association (2018 education program) 782 4 1 5 3,98 ,026 ,738
Lack of Support (2018 education program) 782 4 1 5 3,11 ,049 1372
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Table 4

Descriptive statistic of job satisfaction and happiness of teachers (N = 782).

N Range Minimum Maximum Mean Std. Deviation

Statistic Statistic Statistic Statistic Statistic Std. Error Statistic
Level of Satisfaction
Satisfaction_Relationship with colleagues 782 4 1 5 3,43 ,036 1.004
Satisfaction_Colleague support impact on job 782 4 1 5 3,37 ,036 1.006
Satisfaction_Overall with colleague 782 4 1 5 3,65 ,033 ,919
Satisfaction_Student autonomy impact on job 782 4 1 5 3,21 ,037 1.021
Satisfaction_Student behavior 782 4 1 5 342 ,032 ,909
Satisfaction_Overall student discipline 782 4 1 5 2,90 ,039 1104
Satisfaction_Parental involvement impact on job 782 4 1 5 3,05 ,038 1.051
Satisfaction_Parental support on job 782 4 1 5 3,06 ,037 1.032
Satisfaction_Overall of parental 782 4 1 5 3,23 ,037 1.025
Level of Happiness
Happiness_Self-dissatisfaction 782 5 1 6 3,93 ,049 1357
Happiness_Care others 782 3 1 4 2,03 ,049 1.367
Happiness_Life satisfaction 782 3 1 4 2,34 ,041 1.145
Hapiness_General warmth towards others 782 5 1 6 4,63 ,038 1.058
Happiness_Lack of restful sleep 782 5 1 6 3,96 ,047 1.324
Happiness_Low optimistic 782 3 1 4 2,51 ,039 1.080
Happiness_High curiosity 782 5 1 6 3,00 ,067 1861
Happiness_High engagement 782 3 1 4 2,44 ,041 1142
Happiness_General life satisfaction 782 5 1 6 4,63 ,039 1.082

(continued on next page)
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Table 4 (continued)

N Range Minimum Maximum Mean Std. Deviation
Statistic Statistic Statistic Statistic Statistic Std. Error Statistic

Happiness_Pessimistic worldview 782 5 1 6 3,45 ,057 1.584
Happiness_Frequent laughter 782 5 1 6 4,48 ,041 1133
Happiness_Life satisfaction at current age 782 5 1 6 4,46 ,041 1.146
Happiness_Self-perceived unattractiveness 782 5 1 6 3,63 ,051 1.415
Happiness_Discrepancy between aspirations and 782 5 1 6 3,91 ,046 1.293
achievements

High happiness 782 5 1 6 4,52 ,039 1.091
Happiness_Selective appreciation of beauty 782 5 1 6 4,56 ,037 1.029
Happiness_Bring joy to others 782 5 1 6 4,40 ,039 1.105
Happiness_Fulfillment of desires 782 5 1 6 4,32 ,041 1156
Happiness_Low sense of control over life 782 5 1 6 3,57 ,051 1.421
Happiness_Strong self-Efficacy 782 5 1 6 4,25 ,042 1175
Happiness_High mental alertnes 782 5 1 6 4,53 ,039 1.082
Happiness_Frequent joy and elation 782 5 1 6 4,45 ,038 1.059
Happiness_Decision-making difficulty 782 5 1 6 3,70 ,049 1.357
Lack of perceived life purpose 782 5 1 6 3,24 ,055 1.542
Happiness_High energy levels 782 5 1 6 4,43 ,042 1162
Happiness_Positive impact on events 782 5 1 6 4,16 ,042 1.188
Dissatisfaction with others 782 5 1 6 3,05 ,055 1539
Happiness_Poor health 782 5 1 6 3,31 ,052 1.466
Lack of happy memories 782 5 1 6 3,14 ,056 1.568

059011 (¥20Z) SS Jorig ul pIpQ/ v 32 AnyL a7 ‘H pub W] uakn3N ‘H ‘yuoyp uaknsy 1
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Table 5
Differences regarding gender and Job satisfaction.
Sum of Squares df Mean Square F Sig.
Satisfaction_Relationship Between Groups 0,256 1 0,256 0,194 0,66
with colleagues Within Groups 1028,988 780 1319
Total 1029,244 781
Satisfaction_Colleague Between Groups 0,011 1 0,011 0,007 0,935
support impact on job Within Groups 1232,62 780 1,58
Total 1232,63 781
Satisfaction_Overall with Between Groups 0,637 1 0,637 0,945 0,331
colleague Within Groups 525,799 780 0,674
Total 526,436 781
Satisfaction_Student Between Groups 0,016 1 0,016 0,022 0,882
autonomy impact on job Within Groups 566,337 780 0,726
Total 566,353 781
Satisfaction_Student Between Groups 0,862 1 0,862 1351 0,245
autonomy impact on job Within Groups 497,615 780 0,638
Total 498,477 781
Satisfaction_Student Between Groups 0,546 1 0,546 0,765 0,382
autonomy impact on job Within Groups 556,392 780 0,713
Total 556,937 781
Satisfaction_Parental Between Groups 0,028 1 0,028 0,02 0,886
involvement impact on job  Within Groups 1053,743 780 1351
Total 1053,771 781
Satisfaction_Parental Between Groups 0,119 1 0,119 0,175 0,676
involvement impact on job  Within Groups 528,92 780 0,678
Total 529,038 781
Satisfaction_Parental Between Groups 0,009 1 0,009 0,013 0,909
involvement impact on job  Within Groups 522,871 780 0,67
Total 522,88 781

respondent’s assessment: (1) Completely disagree; (2) Disagree; (3) Normal; (4) Agree; (5) Com-
pletely agree.

Data is collected for one year, from January 2023 to December 2023, with two semesters of 2
consecutive academic years to ensure objectivity and diversity of respondents at different times
and in different provinces. The respondents are all administrators and teachers who participated
in the training program to implement the new 2018 general education program of the Ministry
of Education and Training and were randomly selected. We have randomly collected more than
1000 feedback forms from administrators and high school teachers from classes and training
courses implementing the new curriculum through a separate survey URL on the Google Form
tool.

At the end of the survey, we preliminary processed the results. With more than 1000 re-
sponse sheets, we cleaned the data and removed questionnaires that did not meet the crite-
ria and incomplete questionnaires that did not meet the standards. First, the authors decided
to eliminate error votes, which meant incomplete answers to the questions. Next, we filtered
the results and typed votes based on respondents’ demographic criteria. Evaluations from re-
spondents who are not teachers or administrators (principals, vice principals, etc.) will not be
used. The responses from teachers and administrators working at the general school level will
be kept; the rest will be discarded. When considering the factors of the respondents’ places of
work, provinces/cities/areas that are not explicitly stated, are unclear, or lack accuracy, we will
not retain them to ensure the survey’s objectivity of the dataset. The remaining answer sheets
must meet the requirements of objectivity in respondents’ demographics, satisfy diversity in data
collection, and ensure nationwide coverage. The remaining data set has 782 satisfactory obser-
vations with more female than male respondents (Table 2). The gender disparity seen above
may be partially explained by the gender bias in employment selection, which naturally views
teaching as a career for women [11].
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Table 6
Differences regarding gender and happiness.
Sum of Squares df Mean Square F Sig.

Happiness_Self- Between Groups 1725 1 1725 0,936 0,334
dissatisfaction Within Groups 1437,407 780 1843

Total 1439,132 781
Hapiness_General warmth ~ Between Groups 0,884 1 0,884 0,473 0,492
towards others Within Groups 1459,184 780 1871

Total 1460,068 781
Happiness_High curiosity Between Groups 0,17 1 0,17 0,129 0,719

Within Groups 1024,297 780 1313

Total 1024,467 781
Happiness_Pessimistic Between Groups 1884 1 1884 1686 0,194
worldview Within Groups 871,518 780 117

Total 873,402 781
Happiness_Self-perceived Between Groups 5611 1 5611 3211 0,074
unattractiveness Within Groups 1362,91 780 1747

Total 1368,522 781
Happiness_Selective Between Groups 0,426 1 0,426 0,365 0,546
appreciation of beauty Within Groups 911,054 780 1168

Total 911,48 781
Happiness_Low sense of Between Groups 0,227 1 0,227 0,065 0,798
control over life Within Groups 2705,768 780 3469

Total 2705,995 781
Happiness_Frequent joy Between Groups 0,076 1 0,076 0,058 0,81
and elation Within Groups 1018,718 780 1306

Total 1018,794 781
Happiness_High energy Between Groups 0,02 1 0,02 0,017 0,896
levels Within Groups 914,947 780 1173

Total 914,967 781
Happiness_Poor health Between Groups 2535 1 2535 1,01 0,315

Within Groups 1957,308 780 2509

Total 1959,843 781
Happiness_Care others Between Groups 6936 1 6936 5431 0,02

Within Groups 996,194 780 1277

Total 1003,13 781
Happiness_Lack of restful Between Groups 0,984 1 0,984 0,749 0,387
sleep Within Groups 1025,287 780 1314

Total 1026,271 781
Happiness_High Between Groups 2819 1 2819 1409 0,236
engagement Within Groups 1560,4 780 2001

Total 1563,219 781
Happiness_Frequent Between Groups 1442 1 1442 0,862 0,353
laughter Within Groups 1303,818 780 1672

Total 1305,26 781
Happiness_Discrepancy Between Groups 0,08 1 0,08 0,067 0,795
between aspirations and Within Groups 929,05 780 1191
achievements Total 929,13 781
Happiness_Bring joy to Between Groups 0,002 1 0,002 0,002 0,964
others Within Groups 826,428 780 1,06

Total 826,43 781
Happiness_Strong Between Groups 1034 1 1034 0,847 0,358
self-Efficacy Within Groups 951,868 780 1,22

Total 952,902 781
Happiness_Decision-making Between Groups 0,311 1 0,311 0,233 0,63
difficulty Within Groups 1043,039 780 1337

Total 1043,35 781
Happiness_Positive impact ~ Between Groups 14,523 1 14,523 7246 0,007
on events Within Groups 1563,248 780 2004

Total 1577,771 781

(continued on next page)
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Sum of Squares df Mean Square F Sig.
Lack of happy memories Between Groups 4989 1 4989 3624 0,057
Within Groups 1073,87 780 1377
Total 1078,859 781
Happiness_Life satisfaction Between Groups 0,307 1 0,307 0,262 0,609
Within Groups 914,261 780 1172
Total 914,568 781
Happiness_Low optimistic =~ Between Groups 0,009 1 0,009 0,008 0,928
Within Groups 875,126 780 1122
Total 875,136 781
Happiness_General life Between Groups 10,963 1 10,963 5,99 0,015
satisfaction Within Groups 1427417 780 1,83
Total 1438,38 781
Happiness_Life satisfaction =~ Between Groups 22,66 1 22,66 9642 0,002
at current age Within Groups 1833,176 780 2,35
Total 1855,836 781
High happiness Between Groups 0,913 1 0,913 0,676 0,411
Within Groups 1053,129 780 1,35
Total 1054,042 781
Happiness_Fulfillment of Between Groups 3793 1 3793 2691 0,101
desires Within Groups 1099,174 780 1409
Total 1102,967 781
Happiness_High mental Between Groups 26,942 1 26,942 11,526 0,001
alertnes Within Groups 1823,211 780 2337
Total 1850,153 781
Lack of perceived life Between Groups 11,687 1 11,687 5467 0,02
purpose Within Groups 1667,423 780 2138
Total 1679,11 781
Dissatisfaction with others  Between Groups 17,715 1 17,715 7262 0,007
Within Groups 1902,644 780 2439
Total 1920,359 781

After preliminary processing, we imported data into IBM SPSS Statistics 26.0 software to an-
alyze and export results in text format. Table 1 provides the scale’s reliability results, calculated
according to Cronbach’s Alpha reliability coefficient. In addition to the demographic information
of respondents presented in Table 2, difficulties in implementing the new program [12], sources
of implementation support [13,14], and job satisfaction [15] and happiness [16] of administra-
tors and general school teachers are also presented in Tables 3 and 4, gender differences in job
satisfaction, and happiness levels are shown in Tables 5 and 6.

Limitations

The study, which polled 782 participants and focused on how happy and satisfied they were
with their jobs in the face of curricular changes in Vietnamese schools, might not accurately re-
flect the nation’s varied geographic and demographic environments. Its cross-sectional approach
makes it difficult to determine causality and monitor changes over time. Its heavy reliance on
quantitative analysis like Excel and SPSS Statistics 26.0 may cause it to miss the subtle experi-
ences that qualitative research captures. Self-reported data may introduce biases, and the study’s
findings, specific to Vietnam, may not translate well to other educational or cultural contexts.
Furthermore, the study focuses exclusively on the impact of curriculum implementation, thus
overlooking other essential aspects like job stability or teacher autonomy. Additionally, respon-
dents are not evenly distributed in each province due to a lack of facilities such as the Internet
in remote and rural areas. Not considering the effect of the curriculum change on students is
also a limitation of this research.
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