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Background:
Discrimination and sexual harassment in the workplace and in
higher education institutions are important public health
issues. Here we aim at analyzing the prevalence of discrimina-
tion and sexual harassment of lecturers and students at one of
the largest teaching hospitals in Europe. We assess whether
there are differences between lecturers and students, women
and men, and different study programs.
Methods:
An online questionnaire was sent to N = 7095 students of all
study programs and N = 2528 lecturers at Charité -
Universititsmedizin Berlin. The survey was conducted from
November 2018 to February 2019. We investigated experienced
or observed discrimination or sexual harassment at the
medical faculty. Furthermore, we analyzed frequency, perpe-
trators, situational factors, attributed reasons and forms of
harassment encountered.
Results:
A total of 964 (14%) students (S) and 275 (11%) of lecturers
(L) participated in the survey. Discriminatory behavior was
witnessed and/or experienced by 49,6% of students (L: 31%),
sexual harassment by 23,6% of students (L: 19,2%). Students
state lecturers (85,9%) as main source of discriminatory
behavior (L: directors/supervisors: 47,4%; students 41,0%).
Sex/Gender (S: 71%; L: 60,3%) is cited most frequently as
reason for discriminatory experiences. Female students and
faculty experience more discrimination and sexual harassment.
Conclusions:
Discrimination and sexual harassment are prevalent in
academic medicine. There are differences in the reasons and
sources of discrimination and sexual harassment between
students and lecturers. Specific programs for lecturers and
students are necessary to educate the faculty on how to prevent
and respond to it and whom to address.

Key messages:

* National preventive strategies should be implemented to
tackle issues of discrimination and harassment in higher
education institutions.

 Special attention should be paid to female students and
lecturers.



