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on how to excel in the interview process.
Specific to the residency process, there are
many residency-prep resources, such as
curated videos to guide students through
the steps of how to acquire and thrive in a
residency. Many schools and colleges of
pharmacies that have a similar resource
available to student pharmacists to help
them prepare to effectively network and
apply for and interview for jobs and
internships.

American Pharmacists Associatione
Academy of Student Pharmacists (APhAe
ASP) works to help student pharmacists
be competitive candidates and the tran-
sition to becoming a new practitioner.
APhAeASP structure and programming
uniquely supply opportunities for stu-
dent pharmacists to gain a competitive
edge. There are a plethora of experiences
available to members in the areas of
leadership, professional development,
and policy opportunities.

The leadership opportunities within
APhAeASP are unmatched with local,
regional, and national leadership posi-
tions available that are listed on
pharmacist.com. Being elected to a
regional or national officer position
within the association is just one way
that leadership can set apart a candidate.
APhAeASP invests a lot of leadership
training into its regional and national
officers, and these skills are applicable to
many fields. Postgraduate training often
requires an interview, and the experi-
ences that leaders within the academy
enjoy help them stand out among other
candidates. Regional and national
leaders help plan conferences, develop
and debate policies relevant to pushing
the profession forward, and connect to
student pharmacists from around the
country.

APhAeASP offers numerous meetings
and webinars that provide students the
opportunity to truly expand their
network. Meetings such as the
APhAeASP Summer Leadership Institute
and APhAeASP Midyear Regional Meet-
ings are developed specifically for stu-
dent pharmacists. Other meetings such
as APhA Annual Meeting and Exposition
and the APhA Institute for Substance Use
Disorders are attended by pharmacists,
giving student pharmacists the chance to
expand their network further. Pharmacy
truly is a small world, and that network
helps to set candidates apart as they
search for postgraduation opportunities.
Advocacy opportunities available
through APhAeASP are unique experi-
ences that sets the academy apart from
other organizations. The policy process
begins at the individual member, and
any member may develop a policy to
then be worked up into both the
APhAeASP and the APhA House of Del-
egates (HoD). Every chapter gets a
delegate in the APhAeASP HoD, where
resolutions are debated and voted upon.
Student pharmacists that serve as
regional and national officers also have a
voice in the APhA HoD; their voice af-
fects pharmacy policy but also ensures
that resolutions passed are including
student pharmacist. Being a delegate in
either HoD is a great learning experi-
ence exclusive to APhA.

All in all, there are a multitude of
ways that a student pharmacist can
participate and facilitate their own pro-
fessional and personal growth to avoid
the market saturation. Pharmacy has so
many traditional and nontraditional
paths that allow student pharmacists to
build their career any way they choose.
The market might seem saturated in the
traditional sense. However, pharmacists
have been entering nontraditional fields
such as functional medicine, consulting,
pharmacogenomics, and so many other
areas to carve out their own space in the
profession. The market saturation may
be a problem when the path is linear, so
it is important to get comfortable with
being uncomfortable and be willing to
engage in any opportunity that may
arise. Student pharmacists should look
deeper into all the resources that phar-
macy school has available, reach out to
faculty and career coaches, actively
engage at their APhAeASP chapter, and
use their networkdpeers, faculty, orga-
nization leaders, etc.dto guide them
along the way.

Create value in the work that you do
and always strive to be the best phar-
macist that you can be for your patients,
no matter the practice setting that you
are in. This is what will help market
saturation because pharmacists will find
the niche they love and not just be
completing a job to have a job.
Sidrah Alam, Final-Year Student Pharmacist, She-
nandoah University Bernard J. Dunn School of Phar-
macy, Winchester, VA, National Member at Large,
2021-2022 APhAeASP; E-mail: salam18@su.edu
Shirly Ly, Third-Year Student Pharmacist, University
of Florida College of Pharmacy, Gainesville, FL; Mem-
ber, 2021-2022 APhAeASP National Standing Com-
mittee on Communications
APhAeAPRS

An opportunity to impact public health
and expand the pharmacist's role

The U.S. Bureau of Labor Statistics
projects a decrease in pharmacist
employment from
2020 to 2030
by 2.2%, with com-
munity pharmacy
projected to see
the greatest decline
(�10%). These num-
bers taken without
any context may
look grim. However,
over the next
decade, it is ex-
pected that there
will be more than
11,000 pharmacist
job openings each
year on average, and
other community-
based areas of phar-
macy, such as ambu-
latory care pharmacy,
are expected to see
an increase in
employment.1 For
community phar-
macy to combat this
decline, it needs to be reimagined beyond
the dispensing model and transition to a
“health care destination.”2 This type of
practice transformation in community-
based pharmacy will not only increase job
opportunities but has the potential to meet
public health needs.

The coronavirus disease 2019 (COVID-
19) pandemic proved community-
based pharmacists’ value and impact in
the public health arena. Through the
provision of rapid antigen testing,
administration of monoclonal antibodies,
and COVID-19 vaccinations, pharmacists
have been invaluable health care pro-
viders during the pandemic. With phar-
macists demonstrating their capacity to
addressing public health needs, now is
the time for our profession to leverage
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this influence and create novel
community-based pharmacist roles.

Public health is affected by a wide
array of factors including social
determinants of health (SDOH), health
care policy, availability of health services,
individual health behaviors, and biology
and genetics. Pharmacists have the skills
and training to address certain aspects of
SDOH, provide additional health services
such as preventive care, and affect indi-
vidual health behaviors through targeted
patient education. Current initiatives
such as the Community Pharmacy
Enhanced Services Network are evalu-
ating what this expanded role can look
like from the both the pharmacy and
payer perspective.3 Pharmacy should
continue to evaluate where pharmacists
can fill gaps in care and improve public
health. Expanding the community-based
pharmacists’ role to target aspects of
public health will be a win for patients
and pharmacists.

For pharmacists to have the biggest
impact on public health, they need to be
present in the communities facing public
health crises. Although pharmacists are
often viewed as the most accessible
health profession, pharmacy deserts
present a barrier to accessing care,
particularly in areas that have the
greatest public health needs.4 Pharmacy
deserts often exist in historically
marginalized and vulnerable commu-
nities, being most prevalent in predomi-
nately Black, Hispanic, and Latinx
communities, and communities experi-
encing consequential impacts from
SDOH, such as a lack of economic sta-
bility, education and language barriers,
and inadequate transportation.5,6

Everyone has a right to accessible care
andmedications; therefore, it is vital that
pharmacies services expand to eradicate
pharmacy deserts. Expansion of
pharmacies into pharmacy deserts will
not only have the potential to address
public health needs but will create more
community-based pharmacy jobs.

In discussing community-based
pharmacy expansion in underserved
areas, it is important to highlight the
need for increased diversity in the phar-
macy profession. According to the 2019
National Pharmacist Workforce Study,
the current pharmacy workforce is
primarily white (78.2%) followed by
pharmacists who identify as Asian
(11.1%), and 4.9% of pharmacists identify
as Black.7 Not only is it important to
646
increase diversity in pharmacy from a
professional perspective, but it is vital for
patient care. Health professionals from
historically underrepresented groups are
more likely to practice in historically
underserved areas, and patients are
more likely to receive better care from
providers who are of the same racial or
ethnic background.8 As we look toward
the future of community-based phar-
macy and pharmacists’ impact on public
health, the profession should be
committed to increasing health equity by
escalating recruitment of people from
historically underrepresented groups to
the pharmacy profession and creating
opportunities for pharmacists to provide
pharmacy services in historically
marginalized communities.

We urge all current and future phar-
macists to reject the scarcity mindset
when looking at the job market and
instead consider the abundant possibil-
ities that are available. From practice
advancement and transformation to
community partnerships, there are many
ways in which pharmacists can address
public health needs while also improving
and expanding the profession. We hope
that pharmacists remember why they
chose this profession: to serve patients
and consider all of theways inwhich that
is possible. We hope that student phar-
macists and new practitioners commit to
continuing to move the profession for-
ward by carving out new roles for phar-
macists in public health, whether that be
through research, practice, or policy.

Achieving health equity cannot occur
without pharmacists’ participation, and
there are limitless opportunities for phar-
macists to make an impact in improving
the health of their communities.

References

1. U.S. Bureau of Labor Statistics. Occupational
outlook handbook: pharmacists. Available at:
https://www.bls.gov/ooh/healthcare/pharmacists.
htm. Accessed March 7, 2022.

2. Goode JV, Owen J, Page A, Gatewood S. Com-
munity-based pharmacy practice innovation
and the role of the community-based pharma-
cist practitioner in the United States. Pharmacy
(Basel). 2019;7(3):106.

3. CPESN. Re-imagine healthcare delivery in
America: community-based pharmacy is the
untapped resource to value-based care delivery.
Available at: https://www.cpesn.com/. Accessed
March 7, 2022.

4. Gebhart F. What is a pharmacy desert?
Available at: https://www.drugtopics.com/
view/what-pharmacy-desert. Accessed March
7, 2022.
5. Guadamuz JS, Wilder JR, Mouslim MC, Zenk SN,
Alexander GC, Qato DM. Fewer pharmacies in
black and Hispanic/Latino neighborhoods
compared with white or diverse neighbor-
hoods, 2007e15. Health Aff (Millwood).
2021;40(5):802e811.

6. Wisseh C, Hildreth K, Marshall J, Tanner A,
Bazargan M, Robinson P. Social determinants of
pharmacy deserts in Los Angeles County.
J Racial Ethn Health Disparities. 2021;8(6):
1424e1434.

7. Wiry MJ, Arya V, Bakken BK, et al. National
Pharmacists Workforce Study (NPWS):
description of 2019 survey methods and
assessment of nonresponse bias. Pharmacy
(Basel). 2021;9:20.

8. Bouye KE, McCleary KJ, Williams KB. Increasing
diversity in the health professions: reflections
on student pipeline programs. J Healthc Sci
Humanit. 2016;6(1):67e79.

Tamera D. Hughes, PharmD, PhD, Postdoctoral
Research Associate, UNC Eshelman School of Phar-
macy, Chapel Hill, NC; 2021-2022 APhA-APRS Post-
graduate Advisory Committee Member; E-mail:
tamera_hughes@unc.edu

Jessica S. Roller, PharmD, Postdoctoral Research
Associate, UNC Eshelman School of Pharmacy,
Chapel Hill, NC; 2021-2022 APhA-APRS Postgraduate
Advisory Committee Member

APhAeAPPM

Innovate, lead, and advocate

The landscape of the pharmacy

profession is con-
stantly evolving.
Pharmacists are
well recognized
and trusted as
medication and
patient safety ex-
perts, but even as
we expand training
and scope of prac-
tice, we are faced
with challenges
such as job market
saturation, poor
working condi-
tions, and phar-
macy burnout.1-3

With an increase
in the number of
pharmacy schools
and new graduates
in recent years,
the market has
shifted in favor of
employers.1 Altho-
ugh this can be
disheartening and discouraging, with
challenge comes opportunity.
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