
 

 

Iran J Public Health, Vol. 51, No.5, May 2022, pp.1125-1133                                                   Original Article 

 

 
                                         Copyright © 2022 Torabi et al. Published by Tehran University of Medical Sciences. 

This work is licensed under a Creative Commons Attribution-NonCommercial 4.0 International license. 
                        (https://creativecommons.org/licenses/by-nc/4.0/). Non-commercial uses of the work are permitted, provided the original work is properly cited 

 
1125                                                                                                      Available at:    http://ijph.tums.ac.ir 

 

 

 

Intelligent Model of Nursing Shift in Tehran University of  
Medical Sciences, Tehran, Iran 

 
Mashallah Torabi 1,2, *Maryam Goodarzi 2,3, Maryam Ahmadi 2, Hamideh Hamidi 2, 

Samira Elmi 2, Fatemeh Golmah 2, Samira Mortezaie 2, Parisa Nezari 2  
 

1. Research Center for Science and Technology in Medicine, Tehran University of Medical Sciences, Tehran, Iran 
2. Central Intelligent Secretariats, Desk Service and Office Automation, Tehran University of Medical Sciences, Tehran, Iran 

3. Technology Management Departments, Faculty of Management and Economy, Science and Research Branch, Islamic Azad University, Tehran, Iran 
 

*Corresponding Author: Email: m-goodarzi@farabi.tums.ac.ir 
 

(Received 10 Dec 2020; accepted 05 Feb 2021) 
 

 
 

Introduction 
 
 
Hospitals are a special workforce that is known for 
providing indescribable services and has a large 
number of patients and special services for them 
(1). Among these forces are nurses, who are the 
most contented group among hospital groups and 
play an important role in increasing the efficiency 

of the hospitals (2, 3). Working in a rapidly chang-
ing environment in healthcare requires technical 
competencies. In addition, nurses make up the 
largest workforce in the health care system. They 
play a vital role in the treatment system (4). The 
human resources of each organization play a deci-
sive role in exploitation, and nurses are considered 
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the most important human resources in hospitals 
(5). Nurses are the largest providers of health care 
in state hospitals as well (6-8). 
Staff shifts are a complex balance between the 
needs of the organization and the legal obligations 
of employees. Work shifts have a significant im-
pact on the health, lives of employees, and affect 
their exploitation. Nursing shift is an important 
factor that plays a key role in the hospital. Re-
search has shown that working more than 12 
hours increases errors at work (2). 
The work process of nurses is such that in the face 
of various workloads, it can reduce their exploita-
tion and lead to physical and mental fatigue. The 
results of a study have shown that reduced exploi-
tation in relation to workload is sometimes associ-
ated with difficulty in activities (9). Furthermore, 
workload is one of the factors, which have a neg-
ative impact on the quality of working life (10). 
Shift work disrupts the connection between the in-
ternal clock of the body and the environment, 
which includes sleep disorders, increased acci-
dents and injuries, and social isolation (11). 
Night shifts are a risk factor for understanding 
nurses' health and it is the night shifts in which 
puts a lot of pressure on hospital nurses to take 
appropriate precautions to prevent burnout in 
nursing staff and prevent it (2, 12). Shift work is 
associated with impaired consciousness and sleep 
deprivation (13). Some errors in the hospital have 
been shown to be due to the effects of long work 
hours and shifts (14). In particular, night shifts 
have affected nurses' performance and patient sat-
isfaction, and that nurses with night shifts and ro-
tating shifts have been more likely to experience 
fatigue-related errors (6). The results of a study 
among nurses in South Africa showed that night 
shifts cause physical and mental stress in nurses, 
especially in cases of rapid rotating shifts. In addi-
tion, few nurses preferred night shifts, which was 
in turn due to social problems such as transporta-
tion (15). 
Accordingly, by planning to change shifts through 
shift rotations, nurses' fatigue can be declined, 
which includes shifts in the morning, noon, and 
night. Furthermore, structured shifts can reduce 
problems such as absenteeism. Research shows 

that the power of nurses to choose certain shifts 
ameliorates their mood. The primary objective of 
nursing shifts is to minimize changes in the hospi-
tal's main work schedule, which is done at minimal 
cost. Reorganization of shifting is a cheap option 
due to the non-payment of additional wages (16). 
Research shows that a large proportion of nurses 
work 12-hour shifts. In the UK, research at Royal 
College of Nursing found that of the 76% of 
nurses responsible for nursing shifts, 45% of 
nurses worked 12-hour shifts, whereas in the 
United States, 70% of nurses worked 12 hours or 
more (17, 18).  
A study conducted in Australia compared the 
shifts of 8 and 12 hours among ICU nurses in two 
stages. In the first stage, the nursing shift pattern 
of 8 hours was evaluated in 2015 and in the second 
stage, 6 months after the 12-hour shifts in 2017 
was re-evaluated. In the 12-hour shift, the number 
of nursing patients and the family absence de-
creased and job satisfaction and communication 
with colleagues, educational opportunities and 
quality of life among them increased; while pa-
tients were not at risk (19). The nursing shift trans-
fer scheme has positive effects on effectiveness, 
including safe testing and knowledge of the pa-
tient's clinical condition next to his bed when 
shifts change (20).  
A study conducted based on the ideal planning 
model running General Algebraic Modeling Sys-
tem (GAMS) software, showed the appropriate 
number of nurses per shift was allocated so that 
their efficiency increased (21). Given the problem 
facing hospital managers regarding the optimiza-
tion of staff shifts and its impact on hospital per-
formance and patient satisfaction, the issue of 
scheduling is important. In most industrialized 
countries, there is a shortage of nurses, which 
makes it difficult to provide health care. The short-
age of nurses causes problems in hospital manage-
ment, which include increased costs, increased 
workload and long waiting times. Among the 
problems of employee planning is the assignment 
of shifts, which, despite the multiple skills, the 
flexibility of onset and outset of shifts, and the 
evaluation of the quality of shift assignments 
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based on multiple criteria have become more com-
plex.  
Genetic algorithm has been effective in optimizing 
and solving the problem (18). Therefore, due to 
the 24-hour performance of the hospital and the 
small number of nurses in the field of treatment, it 
is important to re-shift them in the hospital.  
We aimed to have coherence in nursing shift plan-
ning and justice in the order of shifts at university 
hospitals. 
 

Materials & Methods 
 
This applied and developmental study used ge-
netic algorithm (GA) to design and determine flex-
ible shifts and scheduled working hours in the hos-
pital and provide operational solutions to the 
problem. The main pillar of this method was based 
on genetic algorithm and then, combining several 
applied meta-heuristic algorithms including guide-
line search, genetic operators, and weighted 
method, solution to optimize nurses' cataloging 
was presented. In addition, in this research, an at-
tempt has been made to establish shift intelligence 
and its connection with the attendance system in 
the university's office automation. Research data 
was collected based on personal information of 
nurses in the university office automation and the 
terms, determined by matron of department for 
each shift as a system inputs. 
Ethics Committee of Tehran University of Medi-
cal Sciences approved the study (Ethics code: 
IR.TUMS.MEDICINE.REC.1400.598). 
The study population consisted of nurses of uni-
versity hospitals. It was conducted between 2019 
and 2020 and the shifts of nurses in the Yas Hos-
pital of Tehran University of Medical Sciences 
were enrolled. 
 

Results 
 
Statement of the problem 
Meta-heuristic algorithms include two important 
components of exploration and exploitation, both 
of which are generally designed independently of 
the content of each type of problem, only with 

mathematical principles and statistics; however, 
since feedback on personnel behavior can be ob-
tained for the assignment of shifts, using machine 
learning rules, one can create the conditions for 
more intelligent solutions to be found over time in 
guideline and exploitation in a smarter way based 
on the organization's behavioral principles in less 
time. 
 
Problem Solving Algorithm 
Meta-heuristic algorithm is a combination based 
on a genetic algorithm, in which each chromo-
some is a data frame of a ward's shift, with each 
row for a staff and each column for the day, and 
the values of each gene for the set of shifts ac-
ceptable for each personnel that can generate new 
offspring and shifts using the genetic exploitation 
operation (Fig. 1). 
 

 
 

Fig. 1: Overview of genetic exploitation operations 

 
Exploration 
The first principle for implementing meta-heuris-
tic optimization algorithms is to search and create 
a new method; so that high diversity could be ac-
ceptable in all sample spaces. Since this issue is 
constrained and divided into two categories, soft 
and hard, three general methods were used in this 
study: 
Genetic operators: These operators are in turn 
divided into two main categories: 
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Cross over: These operators are considered as lo-
cal search operators, and since each row of genes 
that are the shifts of one staff is linked to its own 
row in another shift, there will be no problem in 
terms of accepting admitting shifts for personnel. 
The cross overs are performed in three forms: sin-
gle, double, uniform, and of course, an alternative 
method is performed between the two genes in the 
chromosome itself. 
Mutation: A shift for a staff is replaced by another 
shift from a set of acceptable shifts. 
Tabu Search: Since the successive use of a local 
genetic operator, given that each row belongs to a 
staff, is likely to return to the previous state, and 
this creates many repetitive loops in creating new 
populations and thus in high repetitions and 
causes severe slowness, an attempt has been made 
to use the tabu search method. This keeps the last 
operator on each chromosome and genome, and 
in a new search, the probability of selecting that 
method becomes zero. However, for each chro-
mosome, the number of operators used during its 
life cycle is recorded, and the probability of select-
ing a new operator is proportional to the inverse 
of this value for parent chromosomes. 
Guideline Search: To prevent non-compliance 
with strict restrictions such as shifts on the day off, 
guideline searches are used so that the new gene is 
acceptable if the condition is met. Otherwise, the 
gene will return to its previous state. Regarding the 
selection of search methods, an attempt has been 
made to store each value in the database in a rela-
tively optimal ratio with one rank, and in each new 
iteration for each ward, it is possible to use either 
the previous optimal shifts or a new random shift. 
 
Exploitation 
In order for a meta-heuristic method to be closer 
to a convergence in terms of optimal response af-
ter a lot of searching, it also made sure that the 
probability of getting stuck in the optimal local lo-
cations was minimized. Therefore, the following 
methods were used: Weighted sum, Simulated An-
nealing, and Goal Attainments. 
 
Definition of constraints 

Horizontal constraints: These constraints are 
considered independent for each staff and in each 
period, according to the score obtained from ex-
ploitation, it is predicted how long they should be 
present, which is usually more than the amount of 
overtime and less than the deductible. This means 
that it has been tried to get closer to this value for 
each staff (neither less nor more). 
Exploitation is calculated based on annual work, 
hard work, shift work, and if there is a veteran, the 
percentage of casualties or disabilities, and in each 
case the allowable working hours of the personnel 
are determined based on the above scores. There-
fore, it can be concluded that each staff member 
who has a higher annual score, they will have more 
payments. 
Another point that can be considered in this con-
straint is the imbalance of the number of person-
nel or resources in relation to the needs of each 
ward. Holidays and non-holidays, as well as any 
shifts (morning, evening and night) will be in ac-
cordance with the sample in the table below. In 
other words, the needs of human resources in each 
ward are known in each case and the available re-
sources are known. Therefore, it is clear at the out-
set that on average to what extent each profes-
sional and non-professional staff should have 
overtime more than their exploitation, and that the 
algorithm should try to arrange the shift in such a 
way that it is fairly distributed among all forces. 
It can be concluded that the penalty function re-
sulting from the horizontal constraint can be de-
fined as follows: 

 
𝑡𝑘 : The amount of working hours of each shift k 

𝜔𝑖
: The amount of the required work based on the 

score of the system 

𝜃𝑖
: Overtime required by the department for per-

sonnel i proportional to being either professional 
or non-professional  

𝑃𝑤 = ∑ ∑ ∑ |
𝜔𝑖 + 𝜃𝑖 − (𝑥𝑖𝑗

𝑘 𝑡𝑘)

𝜔𝑖

|

𝑠

𝑘=1

𝑑

𝑗=1

𝑝

𝑖=𝑝1

 

𝜃𝑖 =   
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Vertical constraints: These constraints are de-
fined independently for the day and include: 
- The daily requirement of the ward, which should 
be based on level, and let's assume that if we divide 
by k level, we will have the following penalty func-
tion (Table 1): 

 𝜃𝑖
 : Number of personnel present in the shift with 

k level per day i 
  𝑙0

𝑘  : Number of personnel required with k level 

per day 

𝑃𝑙 = ∑ ∑ max { (1 −  
𝑙𝑖

𝑘

𝑙0
𝑘) , 0}

𝑑

𝑖=𝑑1

𝑘

𝑗=1

 
Table 1: Daily requirement of wards in case Hospital 

 
Maximum(stand-
ard) nonprofes-
sional layout 

At least(currently) 
nonprofessional lay-

out 

Maximum(standard) 
professional layout 

At least(currently) 
professional layout 

Active 
Beds 

Award Hos-
pital 

Night Even-
ing 

Morn-
ing 

Night Even-
ing 

Morn-
ing 

Night Even-
ing 

Morn-
ing 

Night Even-
ing 

Morn-
ing 

   

1 1 2 0 1 1 2 3 4 2 2 4 27 Sur-
gery 

1 

3 3 3 0 0 0 6 6 4 4 4 4 18 CCU 
1 1 1 0 0 0 2 2 4 2 2 4 9 Post 

cat. 

 
Combined constraints: These constraints in-
clude those related to days and other personnel in 
a ward that can include: 
- Unusual shifts of continuous days 
- Restriction of a staff for special shifts (for exam-
ple, pregnant nurses or nurses with children will 
not have night shifts, etc.) 
- Constraint on the number of days per week 
- Constraint on the amount of hours per week 
 
Data set 
• Personnel: Includes basic personnel infor-
mation such as name, personnel number, and level 
of work, and there is also a mandatory attendance 
for each course of work and a score from the cal-
culation of projected exploitation. 

• Need of the day: The needs of each ward in 
each day (vertical constraint), where we assume 
that for each day at least the required number of 
personnel is defined according to their three types 
of expertise (Table 2). 
• Shift: For each shift, we defined mandatory 
hours (Table 3). 
Shift output: For each ward, the system suggests 
the same output for each part of the shift for the 
personnel. Of course, for each proposed output, it 
identifies the three points that this arrangement 
has: horizontal constraint score, vertical constraint 
score, combined constraint score, and total score 
(Table 4). 
 

 
Table 2: The needs of each ward based on date 

ID Work 
Sec-
tion 
ID 

Year Month Per-
sonal 
Type 

Req. ID 

Shift 
Type 
ID 

Req 
Min 

Count 

Req 
Max 

Count 

Day_diff_type Person-
nel Type 

Req 
Count 

1 1 2019 6 0 1 4 4 Null Null 
2 1 2019 6 0 1 2 3 Null Null 
3 1 2019 6 0 1 2 2 Null Null 
4 1 2019 6 0 2 1 2 Null Null 
5 1 2019 6 0 2 1 1 Null Null 
6 1 2019 6 0 2 0 1 Null Null 
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Table 3: The amount of mandatory time required for each shift 

 

ID Code Title length Start Time End Time Type 
1 1 M 540 360 900 1 
2 2 A 460 900 1360 2 
3 3 N 440 1360 360 3 
4 4 Off 0 0 0 0 
12 12 MA 1000 360 1360 12 
13 13 MN 980 360 360 13 
23 23 AN 900 1360 360 23 

 
Table 4: Output of each shift for each proposed ward 

 

ID Personnel 
Base ID 

Day Shift 
ID 

Rank Cost End Time Used 
Parent 
Count 

Work Sec-
tion ID 

1 2315 1 2 9 0.0605476 2019-11-10 
18:14:00 

3 1 

2 2315 2 2 9 0.0605476 2019-11-10 
18:14:00 

3 1 

3 2315 3 1 9 0.0605476 2019-11-10 
18:14:00 

3 1 

4 2315 4 12 9 0.0605476 2019-11-10 
18:14:00 

3 1 

5 2315 5 3 9 0.0605476 2019-11-10 
18:14:00 

3 1 

6 2315 6 1 9 0.0605476 2019-11-10 
18:14:00 

3 1 

7 2315 7 13 9 0.0605476 2019-11-10 
18:14:00 

3 1 

8 2315 8 1 9 0.0605476 2019-11-10 
18:14:00 

3 1 

9 2315 9 3 9 0.0605476 2019-11-10 
18:14:00 

3 1 

10 2315 10 1 9 0.0605476 2019-11-10 
18:14:00 

3 1 

11 2315 11 3 9 0.0605476 2019-11-10 
18:14:00 

3 1 

12 2315 12 1 9 0.0605476 2019-11-10 
18:14:00 

3 1 

13 2315 13 2 9 0.0605476 2019-11-10 
18:14:00 

3 1 

14 2315 14 1 9 0.0605476 2019-11-10 
18:14:00 

3 1 

 
This section includes an API server for accessing 
the user interface to machine-trained models such 
as optimizer models and organizational behavior 
neural network models, which use net core tech-
nology here as well as React.js for the user inter-
face.  
Accordingly, Tehran University of Medical Sci-
ences in collaboration with Chargoon Company, 

in order to achieve the goals of e-government, in-
cluding speeding things up, closer to justice in pay-
ing employee benefits, reducing human involve-
ment in calculating working hours and conse-
quently reducing human errors, has set up a shift 
system for staff attendance in office automation. 
One of the features of this system is the ability to 
perform calculations related to the exploitation 
law for nursing staff. According to this system, it 
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is necessary to use the attendance system, which 
can be done in 3 stages of preparation (adding 
shift calendar), preparation (defining individual 

work conditions), and preparation (changing the 
leave group). The necessary actions in each section 
are shown in Fig. 2. 

 

 
 

Fig. 2: Shift in office automation 

 

Discussion 
 
The results of this study displayed that based on 
the selection of each nurse and determining the 
approved shifts of each ward, the possibility of ap-
propriate planning was provided to determine the 
required shifts per month and to estimate the 
needs of each department. Furthermore, creating 
a console in the office automation of Tehran Uni-
versity of Medical Sciences for different layers, in-
cluding nurses, supervisors, nursing managers and 
hospital managers, has created different applica-
tions and advantages. The console allows nurses 
to see the demand for each shift.  
It also helps supervisors review the overall status 
of each shift and instantly shows them which 
nurses are on the shift. In addition, it gives them 
an estimate of the shifts for the next period of 
time. In addition, it provides hospital nursing 
managers with resource planning for all nurses per 
month, setting normal, special shifts, and shutting 
down the active workforce throughout the shift, 
delays and advances, overwork, and estimating the 
need for more staff in the ward. In this way, hos-
pital managers can check the demand in each shift 
and plan the necessary work for the human re-
sources in the hospital, including nurses and doc-

tors, based on compliance with hospital condi-
tions and providing resources and coverage of ser-
vices. 
Hospitals can reduce the planning problem 
through smart modeling, simulation and intelli-
gent scheduling, and by developing applications of 
these tools while intelligently managing the time 
and cost of the necessary conditions to increase 
efficiency and provide solutions based on artificial 
intelligence for complex problems of health care 
systems.   
A study in South Korean hospitals among nurses 
showed that the high workload affects the quality 
of services to patients (22). Moreover, reduced 
productivity in teaching hospitals has been linked 
to nurses' workload (9). The effective scheduling 
of nursing shifts is a vital issue that lack of proper 
scheduling causes fatigue and problems at work. 
As research has shown, shifts of more than 12 
hours and working more than 40 hours per week 
increase the error in nurses' performance (12). 
Due to the variability of workload, staff shifts are 
complex. Various methods have been used for 
staff scheduling and planning in various studies, 
including operations research methods, machine 
learning, data analysis, simulation and modeling in 
order to determine the shift scheduling framework 
for proper distribution of staff in the hospital (23). 
The office automation system allows the exchange 
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of letters daily, staff control, sending messages and 
attendance system (24).  
 

Conclusion 
 
In this study, applying the model of genetic algo-
rithm and nurses 'shift in office automation con-
sole, a useful tool for nurses, head nurses and 
managers at all organizational levels has been pro-
vided. It balances between hospital needs for nurs-
ing staff and nurses' demand in different time pe-
riods. The presented method in this research can 
be used as a model in other hospitals.  
 

Journalism Ethics considerations  
 
Ethical issues (Including plagiarism, informed 
consent, misconduct, data fabrication and/or fal-
sification, double publication and/or submission, 
redundancy, etc.) have been completely observed 
by the authors. 
 

Acknowledgements 
 
This study was a part of research project funded 
and supported by Tehran University of Medical 
Sciences, Tehran, Iran (Number: 1400-2-451-
54352). The authors would like to thank Tehran 
University of Medical Sciences, Tehran, Iran and 
Yas Hospital. 

 

Conflict of interest 
 
The authors declare that there is no conflict of in-
terest. 
 

References 
 

1. Rashwan W. An Integrated Framework for Staff-
ing and Shift Scheduling in an Integrated 
Framework for Staffing and Shift Scheduling 
in Hospitals [PhD Thesis]. Technological Uni-
versity Dublin, Ireland; 2017. 

2. Dargahi H, Gharib M, Goodarzi M (2007). Qual-
ity of work life in nursing employees of Tehran 

University of Medical Sciences hospitals. Jour-
nal of Hayat, 13(2): 13-21. 

3. Allah ARG, Elshrief AH, Ageiz MH (2020). De-
veloping Strategy: A Guide For Nurse Manag-
ers to Manage Nursing Staff's Work-related 
Problems. Asian Nurs Res (Korean Soc Nurs Sci), 
14(3): 178-187. 

4. Nursing Reform, Paradigm shift for a bright fu-
ture (2016). Federation House. FICCI. 
www.ficci.in. 

5. Dehghan Nayeri N, Hooshmand Bahabadi A, 
Kazemnejad A (2014). Investigating the 
Productivity Model for Clinical Nurses. Acta 
Med Iran, 52(10):757-763. 

6. Ayed A, Thulth AS, Sayej S (2015). Impact of 
Night Shift and Training Development Fac-
tors on Performance of Professional Nurses in 
North West Bank Governmental Hospitals. 
Journal of Education and Practice, 6(27): 50-60. 

7. Al-Ameri MHI (2017). Night Shift and its Impact 
upon the Quality of Life of Nurses Working at 
the Teaching Hospitals of the Medical City 
Complex in Baghdad City, Iraq. J Nurs Care, 
6(4): 1-5. 

8. Nayeri N.D, Nazari A.A, Salsali M, et al (2005). 
Iranian Staff Nurses’ Views of Their Produc-
tivity and Human Resource Factors Improv-
ing and Impeding It: a qualitative study. Hum 
Resour Health, 3:9. 

9. Carvalho DP, Rocha LP, Tomaschewski-Barlem 
JG, et al (2017). Productivity versus workloads 
in the nursing working environment. Rev Esc 
Enferm USP, 51:e03301. 

10. Biresaw B, Boru B and Yimer B (2020). Quality of 
nursing work life and associated factors in Am-
hara Region Referral Hospitals, Northwest 
Ethiopia: A cross sectional study. International 
Journal of Africa Nursing Sciences, 13(100214): 1-
5.  

11. Berger AM, Hobbs BB (2006). Impact of Shift 
Work on the Health and Safety of Nurses and 
Patients. Clin J Oncol Nurs, 10(4):465-71. 

12. Buja A, Zampieron A, Mastrangelo G, et al 
(2013). Strain and Health Implications of 
Nurses ' Shift Work. Int J Occup Med Environ 
Health, 26(4):511–21. 

13. Ganesan S, Magee M, Stone JE, et al (2019). The 
Impact of shift Work on sleep, Alertness and 
performance in Healthcare Workers. Sci Rep, 
9(1):4635.  

http://ijph.tums.ac.ir/
https://scholar.google.com/scholar?oi=bibs&cluster=13014300533759163040&btnI=1&hl=en
https://scholar.google.com/scholar?oi=bibs&cluster=13014300533759163040&btnI=1&hl=en
https://scholar.google.com/scholar?oi=bibs&cluster=13014300533759163040&btnI=1&hl=en
http://www.ficci.in/
https://www.researchgate.net/profile/Ann_Berger
https://www.researchgate.net/profile/Barbara_Hobbs


Iran J Public Health, Vol. 51, No.5, May 2022, pp.1125-1133  

1133                                                                                                      Available at:    http://ijph.tums.ac.ir 

14. Keller SM (2009). Effects of Extended Work 
Shifts and Shift Work on Patient Safety, 
Productivity, and Employee Health. AAOHN 
J, 57 (12):497-502. 

15. Madide S. Effects of Night Shift Schedules on 
Nurses Working in a Private Hospital in South 
Africa [ MSc Thesis], Sweden; 2003.   

16. Yarmohammadi H, Pourmohammadi A, Sohrabi 
Y, et al (2016). Work Shift and its Effect on 
Nurses’ Health and Welfare. The Social Sciences, 
11 (9): 2337-2341. 

17. Clark AR, Walker H (2011). Nurse rescheduling 
with shift preferences and minimal disruption. 
JAOR, 3(3): 148–162. 

18. Harris R, Sims S, Parr J, Davies N (2015). Impact 
of 12h shift patterns in nursing: a scoping re-
view. Int J Nurs Stud, 52(2): 605–634. 

19. Webster J, McLeod K, O'Sullivan J, Bird L (2019). 
Eight-hour versus 12-h shifts in an ICU: Com-
parison of nursing responses and patient out-
comes. Aust Crit Care, 32(5): 391-396. 

20. Smeulers M, Dolman CD, Atema D, et al (2016). 
Safe and effective nursing shift handover with 
NURSEPASS: An interrupted time series. 
Appl Nurs Res, 32:199–205. 

21. Nasrollahi M (2015). Modeling the Nurse Sched-
uling in Different Shifts of Babolsar Shafa 
Hospital. Health Information Manage-
ment,11(7):985-994. 

22. Kang, JH, Kim CW, Lee SY (2016). Nurse-Per-
ceived Patient Adverse Events depend on 
Nursing Workload. Osong Public Health Res Per-
spect, 7(1): 56-62. 

23. Xue N, Landa-Silva D, Triguero I, Figueredo G.P 
(2018). A Genetic Algorithm with Composite 
Chromosome for Shift Assignment of Part-
time Employees. IEEE Congress on Evolutionary 
Computation, (CEC):1-8. 

24. Ahmadi M, Torabi M, Goodarzi M, et al (2009). 
The Effectiveness Dimensions of Intelligent 
Secretariat in Tehran University of Medical 
Sciences. Journal of Payavard Salamat, 13(4): 302-
310. 

 

 
 

http://ijph.tums.ac.ir/
https://journals.sagepub.com/action/doSearch?target=default&ContribAuthorStored=Keller%2C+Simone+M
http://ascidatabase.com/author.php?author=Ali&last=Pourmohammadi
https://scholar.google.com/scholar?oi=bibs&cluster=17982658457329385585&btnI=1&hl=en
https://scholar.google.com/scholar?oi=bibs&cluster=17982658457329385585&btnI=1&hl=en
https://scholar.google.com/scholar?oi=bibs&cluster=17982658457329385585&btnI=1&hl=en

