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Abstract
Objective  The aim of this study was to analyse the 
factors associated with the intention of Indonesian 
nursing students to work in rural areas.
Design  This was a cross-sectional study. The instrument 
used was a self-developed questionnaire consisting 
of 13 questions.The data were analysed using the χ2 
statistics test and binary logistic regression with a level of 
significance <0.05.
Setting  The study was conducted at a public nursing 
school located in urban Surabaya, East Java, Indonesia, in 
December 2017.
Participants  A total of 714 nursing students from four 
different programmes were involved.
Results  This study found that almost 60% of nursing 
students were reluctant to work in rural areas. Of the three 
variables which were significant in the χ2 analysis, only 
two were significant following the logistic regression test, 
namely the class programmes of undergraduate regulars 
(OR=2.274; 95% CI 1.326 to 3.900), profession regulars 
(OR=2.262; 95% CI 1.110 to 4.607) and rural place of 
origin (OR=1.405; 95% CI 1.036 to 1.906).
Conclusion  The education programme and place of 
origin were associated with the intention of nursing 
students to work in rural areas. Therefore, the recruitment 
of prospective nurses should consider these factors by 
considering the local context.

Introduction
Inequalities in the distribution of nurses 
and other health workers in rural and 
remote areas have long been a global chal-
lenge for the governments of all countries 
regardless of their economic status.1 2 The 
WHO stated that only 38% of nurses and a 
quarter of physicians worked in rural areas 
despite half of world population living 
there.3 The nursing shortage could lead to 
adverse effects such as a decline in the infant 
and under-five mortality rate4 and a poorer 
health status in general.5 An adequate 
number of health workers, therefore, are 
desperately needed to provide better quality 
healthcare services.6 The equal distribution 
of health workers, including nurses, subse-
quently was considered to be one of main 

targets of the WHO which is important for 
all countries as a part of following the global 
target agenda.7

However, recruiting and attracting nurses to 
work in the rural areas of Indonesia remains a 
challenging issue, particularly due to limited 
access6 and the nurses’ low interest.8–11 Some 
factors influencing their preferences are 
personal factors; the local community, envi-
ronment and living conditions. The working 
conditions include their career and financial 
incentives, the education system and regula-
tions as well as the national and international 
context.12–15

Besides the aforementioned factors, one 
study noted that nurses who were already 
employed were less likely to apply as a result 
of being recruited and moved to rural areas. 
They have strong preference for staying in 
their current job when there is an offer to 
migrate to rural areas.16 These findings lead 
us to consider nursing students as the study 
subject due to their broad career choice after 
graduation and their different working pref-
erences compared with practising nurses.17 
Only a few studies, moreover, have focused 
on the rural preferences of nursing students. 
Most of the studies focused on other health 
students such as medical,10 18optometry9 and 
midwifery,11or including nurses but mixed 
in with the others.8 19–21Meanwhile, several 
studies focusing on nursing students in partic-
ular had different objectives, namely that 
they only involved students from rural unver-
sities22 and final-year students.23 Several rural 
health-related studies conducted in Indo-
nesia had different subjects and aims to the 
current study, such as identifying the medical 
students’ rural preferences,18 assessing 
the rural health programmes and not the 
students’ preferences24 25 and concerning 
only the attracting factors.21 This study adds 
to the existing studies by identifying the 
preference of the nursing students as future 
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Table 1  Description of the class programmes in Indonesia

Academic 
phase

Recruited from

Senior high school Nursing diploma

Preclinical Undergraduate 
regular (4 years)

Undergraduate 
transfer (2.5 years)

Clinical Profession regular 
(1 year)

Profession transfer 
(1 year)

nurses in different settings and to determine their targets 
based on their individual-related factors.

We conducted the study in Indonesia because it is one 
of the countries that had the most significant shortage 
of health workers, especially nurses, out of the Southeast 
Asian countries.26 Compared with other Asian countries 
like Malaysia, Singapore, Sri Lanka and Thailand, Indo-
nesia had the lowest ratio of nurses to a population, with 
less than 100 nurses per 1000 people, which is still far 
from WHO recommendation of 1.58 nurses per 1000 
people. In addition to this, the distribution of Indonesian 
nurses is still uneven.27 28 Therefore, this study aimed to 
analyse the factors associated with the intention of Indo-
nesian nursing students to work in rural areas.

Methods
Study design and participants
The study used a cross-sectional approach. The partici-
pants were nursing students at a public nursing school in 
urban Surabaya, East Java, Indonesia. The study site was 
selected conveniently with consideration that it was one 
of a few nursing schools in Indonesia which still provided 
both regular and transfer programmes. The total popu-
lation was 927 students from four different programmes, 
namely undergraduate regular, undergraduate transfer, 
profession regular and profession transfer (table  1). 
The participants were selected using simple random 
sampling with the randomisation performed via https://
www.​randomizer.​org/ All of the students were included 
in the randomisation process except for those who were 
on academic leave. The sample size was determined 
using the statistical G power test which required at least 
714 samples. All of the recruitment and data collection 
processes were conducted in December 2017.

Data collection
The data were collected using a self-developed ques-
tionnaire consisting of 13 questions based on the liter-
ature review. The questions were divided into three 
groups (personal factors, environmental factors and 
policy factor), with an intention question with ‘yes’ or 
‘no’ answers. The personal factor items included (A) 
sex, (B) age and (C) current education programme. 
The environmental factor items consisted of (D) child-
hood residence, (E) place of origin, (F) parent’s income 
based on regional minimum wages in each respondent’s 
hometown, (G) father’s and (H) mother’s occupation, 

(I) father’s and (J) mother’s education, and (K) working 
experience. The policy factors were assessed through 
(L) knowledge on Nusantara Sehat—a team-based assign-
ment from the Indonesian government to remote areas 
for young health professionals.29 Five questions were 
dichotomy or binary questions with two possible answers 
(A, D, E, K and L). Seven items were close-ended ques-
tions with multiple-choice answers (B, C, F, G, H, I and J) 
and there was one intention question with a dichotomous 
answer. We tested the instrument among nursing students 
to reduce the bias of the instrument. The instrument was 
deployed among 10 students to fill out and to give feed-
back to the researchers.

Data analysis
The statistical analysis was performed using IBM SPSS 
V.19.0. All of the data were analysed using descriptive 
analysis through a χ2 test and inferential analysis was 
conducted using binary logistic regression with a degree 
of significance that was less than 0.05. The significant 
elements in the descriptive analysis were included in the 
binary logistic regression analysis. In addition, the results 
of Hosmer and Lemeshow’s goodness-of-fit test was 0.989 
(>0.05), which indicated a model fit.

Results
Demographic characteristics
Out of the total 927 students, 714 (77.0%) were involved 
in this study. Table 2 presents the characteristics of the 
respondents in relation to the three groups of factors. 
The majority of the respondents had no intention to work 
in rural areas (59.9%). They were dominated by females 
(69.5%) and late adolescents by age (76.6%). In regard 
to education, the undergraduate regular programme 
was the most attended programme by the respondents 
(54.9%).

As many as 375 (52.5%) students had lived in a rural 
area during their childhood, while 371 (52.0%) students 
originated from a rural background. Regarding their 
parent’s income, most respondents had parents with 
an income that was less than regional minimum wages 
(41.7%). Their fathers were dominantly entrepreneurs 
(37.5%), while their mothers mostly had another job 
than what was mentioned (44.5%). Both the students’ 
fathers and mothers mostly graduated from senior high 
school (41.2% and 40.9%, respectively). Out of the total, 
547 respondents (76.6%) had no previous working expe-
rience at all and a similar amount (75.2%) had sufficient 
knowledge of the Nusantara Sehat programme.

Binary logistic regression results
Of the 12 independent variables analysed, only three 
variables had significant results in the χ2 analysis, namely 
class programme (p=0.004), place of origin (p=0.028) 
and knowledge of Nusantara Sehat (p=0.039). Only two 
had a significant effect on the intention of Indonesian 
nursing students to work in rural areas, namely the class 
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Table 2  All of the variables measured according to the participating nursing students (n=714)

Variable

Intention to pursue a rural post

n (%)† P valueYes (%)* No (%)*

286 (40.1) 428 (59.9) 714 (100.0) N/A

Personal factors

Sex

 � Male 96 (44.0) 122 (56.0) 218 (30.5) 0.150

 � Female 190 (38.3) 306 (61.7) 496 (69.5)

Age

 � Late adolescent (17–25 years) 227 (41.5) 320 (58.5) 547 (76.6) 0.171

 � Early adulthood (26–35 years) 47 (33.3) 94 (66.7) 141 (19.7)

 � Late adulthood (36–45 years) 12 (46.2) 14 (53.8) 26 (3.6)

Class programme

 � Undergraduate regular 175 (44.6) 217 (55.4) 392 (54.9) 0.004‡

 � Profession regular 24 (42.9) 32 (57.1) 56 (7.8)

 � Undergraduate transfer 64 (36.8) 110 (63.2) 174 (24.4)

 � Profession transfer 23 (25.0) 69 (75.0) 92 (12.9)

Environmental factors

 � Childhood residence

 � Rural 160 (42.7) 215 (57.3) 375 (52.5) 0.134

 � Urban 126 (37.2) 213 (62.8) 339 (47.5)

Place of origin

 � Rural 163 (43.9) 208 (56.1) 371 (52.0) 0.028‡

 � Urban 123 (35.9) 220 (64.1) 343 (48.0)

Parent’s income

 � Less than regional minimum wages 122 (40.9) 176 (59.1) 298 (41.7) 0.919

 � Regional minimum wages 109 (39.4) 168 (60.6) 277 (38.8)

 � More than regional minimum wages 55 (39.6) 84 (60.4) 139 (19.5)

Father’s occupation

 � Civil servant 99 (41.4) 140 (58.6) 239 (33.5) 0.958

 � Private employee 12 (46.2) 14 (53.8) 26 (3.6)

 � Labour/farmer 33 (37.9) 54 (62.1) 87 (12.2)

 � Entrepreneur 106 (39.6) 162 (60.4) 268 (37.5)

 � Retired 11 (35.5) 20 (64.5) 31 (4.3)

 � Others 25 (39.7) 38 (60.3) 63 (8.8)

Mother’s occupation

 � Civil servant 72 (42.9) 96 (57.1) 168 (23.5) 0.776

 � Private employee 7 (33.3) 14 (66.7) 21 (2.9)

 � Labour/farmer 11 (50.0) 11 (50.0) 22 (3.1)

 � Entrepreneur 68 (37.6) 113 (62.4) 181 (25.4)

 � Retired 2 (50.0) 2 (50.0) 4 (0.6)

 � Others 126 (39.6) 192 (60.4) 318 (44.5)

Father’s education

 � Uneducated 1 (33.3) 2 (66.7) 3 (0.4) 0.248

 � Elementary school 23 (34.3) 44 (65.7) 67 (9.4)

 � Junior high school 39 (41.9) 54 (58.1) 93 (13.0)

 � Senior high school 114 (38.8) 180 (61.2) 294 (41.2)

Continued
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Variable

Intention to pursue a rural post

n (%)† P valueYes (%)* No (%)*

 � Undergraduate degree 97 (40.6) 142 (59.4) 239 (33.5)

 � Postgraduate degree 12 (66.7) 6 (33.3) 18 (2.5)

Mother’s education

 � Uneducated 1 (20.0) 4 (80.0) 5 (0.7) 0.574

 � Elementary school 40 (34.2) 77 (65.8) 117 (16.4)

 � Junior high school 50 (43.1) 66 (56.9) 116 (16.2)

 � Senior high school 118 (40.4) 174 (59.6) 292 (40.9)

 � Undergraduate degree 71 (42.8) 95 (57.2) 166 (23.2)

 � Postgraduate degree 6 (33.3) 12 (66.7) 18 (2.5)

Working experience

 � Yes 70 (41.9) 97 (58.1) 167 (23.4) 0.575

 � No 216 (39.5) 331 (60.5) 547 (76.6)

Policy factor

Knowledge on Nusantara Sehat

 � Knowing 203 (37.9) 333 (62.1) 536 (75.2) 0.039‡

 � Not knowing 83 (46.6) 95 (53.4) 177 (24.9)

*Percentage within subvariable.
†Percentage of total in variable.
‡Included in binary logistic regression.
N/A, not applicable.

Table 2  Continued

Table 3  Factors affecting the interest of Indonesian nursing 
students to work in rural areas according to the binary 
logistic regression results

Variables OR

95% CI

P valueLower Upper

Class programme

 � Undergraduate 
regular

2.274 1.326 3.900 0.003**

 � Profession regular 2.262 1.110 4.607 0.025*

 � Undergraduate 
transfer

1.703 0.967 2.999 0.065

 � Profession transfer 1 1 1

Place of origin

 � Urban 1 1 1

 � Rural 1.405 1.036 1.906 0.029*

Knowledge of Nusantara Sehat

 � Not knowing 1 1 1

 � Knowing 0.862 0.588 1.265 0.448

*p<0.05; **p<0.01.

programme of undergraduate regular (OR=2.274; 95% 
CI 1.326 to 3.900) and profession regular (OR=2.262; 
95% CI 1.110 to 4.607), as well as rural place of origin 
(OR=1.405; 95% CI 1.036 to 1.906) (table 3).

Discussion
The study shows that almost 6 out of 10 students (59.9%) 
were reluctant to work in rural areas. This result has a 
similar proportion to a study by Lori et al (54.1%) on the 
preference of midwifery students to work in rural areas on 
graduation.11 The studies of Liu et al on the preference of 
medical students towards placement in rural areas10 and 
Boadi-Kusi et al on the preference of optometry students 
in opening their first practice in a rural area9 also showed 
similar results with percentages of 66.5% and 65.8% for 
unwillingness, respectively. The results portray the same 
reluctance as the nursing students and even other health 
profession students when it comes to working in rural 
areas.

The odds of undergraduate regular and profession 
regular students was 2.274 and 2.262 for having the inten-
tion to pursue a rural career, respectively, compared with 
profession transfer students. This means that regular 
students are more likely to be interested in working in a 
rural area, especially those in undergraduate classes which 
possess the most significant relationship (95% CI 1.326 
to 3.900). This finding is supported by a study stating 
that first year nursing and medical students are more 
likely to choose a rural career than the final one.8 30 31 
This means that students with lower study level are more 
likely to accept assignment to a rural area. A study by Kerr 
in Australia also revealed that first year students experi-
enced less stress and had less commitment to professional 
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organisations than their seniors during a rural clinical 
placement.32 The study showed that the younger students 
were more flexible in choosing their working placement. 
Meanwhile, the seniors tended to look at their choices to 
work in a place permanently or for a long-term period, 
so they decided on their job assignment carefully. This 
phenomenon can also be explained by the study of Fields 
et al, which mentioned that most nurses preferred to 
stay in their current job even when there is an offer to 
migrate to rural areas.16 In this study context, it is reason-
able to expect that the regular students recruited from 
senior high school will be more interested in working in 
rural areas than transfer students who have passed their 
nursing diploma and who have worked for several years. 
The junior students may still have a sense of idealism 
and a desire to contribute to society, while their seniors 
must prepare for their life after graduation, including 
their social and economic status, causing them to think 
pragmatically.

This study found that place of origin, especially rural 
residence, was associated with the nursing students’ 
intention to practice in rural areas (OR=1.405; 95% CI 
1.036 to 1.906). This study implied that students from 
rural origins had 1.405 greater odds of working in rural 
areas compared with those from urban places. The 
findings correspond with several studies which stated 
that rural origins determine the willingness of nursing 
and other health students to practise in less developed 
regions.8 9 33–40 The students who had a rural background 
had a lot of reasons to return to their village or town, such 
as family considerations and a psychological bond with 
their hometown.38 Financial reasons can also be strong 
considerations as working outside their hometown will 
be more costly, thus influencing their decision to return 
home after graduation.37 For those who had worked in 
a healthcare institution in their hometown, especially 
for transfer students, they will return as a consequence 
of their employment agreement or return-of-services 
commitment.39 In addition, another possible explana-
tion in this study is that the last mentioned group may 
have obtained a scholarship or funding from their institu-
tions or local government to take their nursing degree. A 
previous study added that rural campuses also contribute 
to the choice of nursing students to work in rural areas.41 
Because this study was conducted in an urban campus, 
the number of students who were intentioned to practise 
in rural areas, regardless of their origins, was still less than 
those who were not intentioned so.

Even though the knowledge of the Nusantara Sehat 
programme was not related to the intention of the 
nursing students in working in rural areas, the odds 
were 0.862 with the 95% CI 0.588 to 1.265. There was a 
unique finding that the number of students interested 
in working in rural areas as a nurse was lesser in those 
who knew about the Nusantara Sehat programme than in 
those who did not know about it. A possible explanation 
for this result could be due to the partial understanding 
of the respondents regarding the programme.42 It also 

shows that the Nusantara Sehat programme may need a 
massive campaign to reach out to nursing students all 
over Indonesia. The campaign should target young rural 
resident nurses who are keen to work in their hometown 
after graduation.

The limitations of this study can be identified from its 
design, the questions used and the sample’s subjectivity. 
The nature of the cross-sectional approach used limits the 
study to explaining the cause and effect of the tested vari-
ables. Nonetheless, this calls for a further rigorous inves-
tigation. Second, the dichotomous questions given to the 
respondents make the findings insufficient when it comes 
to explaining the respondent’s interest in working in a 
rural area. Third, the use of questionnaire comes with 
potential bias from the subjectivity and personal prefer-
ence involved.

Conclusions
The factors associated with the intention of nursing 
students to work in rural areas are class programme and 
place of origins, while knowledge of the special assign-
ment programme is related to the intention but it does 
not have significant influence. The nursing students in 
the regular programme have the most intention to work 
in rural areas. This is because they are more flexible when 
it comes to choosing their first job. Meanwhile, family 
considerations, the psychological bond to their home-
town, financial reasons and return-of-service commit-
ments usually force the students with a rural background 
to come back and work in their hometown.

It is suggested to promote the advantage of working in 
rural areas to the nursing students beginning from the 
first year and providing specialist recruitment for students 
from rural areas to study nursing. The next study should 
be focused on understanding the reasons and expecta-
tions of the Indonesian nursing students regarding their 
preference for working in rural areas.

Acknowledgements  We thank Professor Graeme D Smith (Edinburgh Napier 
University and The University of Edinburgh) for the valuable feedback given during 
the manuscript consultation.

Contributors  Every author of the manuscript has made substantial contributions 
to all of the following aspects of the work: conception or design of the work that 
led to the acquisition of the data (AF, FE and SH); analysis and interpretation of 
the data (AF, FE, SH and GEA); drafting and critical revision of the manuscript for 
important intellectual content (FE, SH, GEA, KLA); and approval and agreement to be 
accountable for all aspects of the final submitted version of the manuscript (AF, FE, 
SH, GEA, and KLA).

Funding  This study was self-funded by the researchers.

Competing interests  None declared.

Patient consent for publication  Not required.

Ethics approval  This study obtained ethical approval from the Health Research 
Ethics Commission of the Faculty of Nursing, Universitas Airlangga (574-KEPK) 
issued on 29 November 2017.

Provenance and peer review  Not commissioned; externally peer reviewed.

Data sharing statement  All data relevant to the study are included in the article or 
uploaded as supplementary information.

Open access  This is an open access article distributed in accordance with the 
Creative Commons Attribution Non Commercial (CC BY-NC 4.0) license, which 



6 Firdaus A, et al. Fam Med Com Health 2019;7:e000144. doi:10.1136/fmch-2019-000144

Open access�

permits others to distribute, remix, adapt, build upon this work non-commercially, 
and license their derivative works on different terms, provided the original work is 
properly cited, appropriate credit is given, any changes made indicated, and the use 
is non-commercial. See: http://​creativecommons.​org/​licenses/​by-​nc/​4.​0/.

ORCID iDs
Ferry Efendi http://​orcid.​org/​0000-​0001-​7988-​9196
Gading Ekapuja Aurizki http://​orcid.​org/​0000-​0002-​4606-​6094

References
	 1.	 Buchan J, Couper ID, Tangcharoensathien V, et al. Early 

implementation of WHO recommendations for the retention of 
health workers in remote and rural areas. Bull World Health Organ 
2013;91:834–40.

	 2.	 WHO. Increasing access to health workers in remote and rural areas 
through improved retention: global policy recommendations, 2010. 
Available: https://​apps.​who.​int/​iris/​bitstream/​handle/​10665/​44369/​
9789241564014_​eng.​pdf?​sequence=1 [Accessed 26 Apr 2019].

	 3.	 World Health Organization. Increasing access to health workers in 
remote and rural areas through improved retention: global policy 
recommendations, 2010. Available: http://www.​searo.​who.​int/​nepal/​
mediacentre/​2010_​increasing_​access_​to_​health_​workers_​in_​remote_​
and_​rural_​areas.​pdf [Accessed 10 Sep 2018].

	 4.	 Saikia D, Saikia D. Nursing shortages in the rural public health sector 
of India. JPSS 2018;26:101–18.

	 5.	 Dalton L, Spencer J, Dunn M, et al. Re-thinking approaches to 
undergraduate health professional education: interdisciplinary rural 
placement program. Collegian 2003;10:17–21.

	 6.	 Kurniati A, Rosskam E, Afzal MM, et al. Strengthening 
Indonesia's health workforce through partnerships. Public Health 
2015;129:1138–49.

	 7.	 World Health Organization. Global strategy on human resources 
for health: workforce 2030, 2016. Available: http://​apps.​who.​int/​
iris/​bitstream/​handle/​10665/​250368/​9789241511131-​eng.​pdf;​
jsessionid=​0601​797C​6E0B​AAF5​79A8​D905​3B0619E1?​sequence=1 
[Accessed 13 Dec 2018].

	 8.	 Silvestri DM, Blevins M, Afzal AR, et al. Medical and nursing 
students' intentions to work abroad or in rural areas: a cross-
sectional survey in Asia and Africa. Bull World Health Organ 
2014;92:750–9.

	 9.	 Boadi-Kusi SB, Kyei S, Okyere VB, et al. Factors influencing the 
decision of Ghanaian optometry students to practice in rural areas 
after graduation. BMC Med Educ 2018;18.

	10.	 Liu J, Zhang K, Mao Y. Attitude towards working in rural areas: a 
cross-sectional survey of rural-oriented tuition-waived medical 
students in Shaanxi, China. BMC Med Educ 2018;18.

	11.	 Lori JR, Rominski S, Richardson J, et al. Factors influencing 
Ghanaian midwifery students' willingness to work in rural areas: a 
computerized survey. Int J Nurs Stud 2012;49:834–41.

	12.	 Araújo E, Maeda A. How to recruit and retain health workers in 
rural and remote areas in developing countries: a guidance note. 
Washington DC: The World Bank, 2013.

	13.	 Dieleman M, Harnmeijer JW. Improving health worker performance: 
in search of promising practices, 2006. Available: http://www.​who.​
int/​hrh/​resources/​improving_​hw_​performance.​pdf [Accessed 7 Sep 
2018].

	14.	 Buchan J, Aiken L. Solving nursing shortages: a common priority. J 
Clin Nurs 2008;17:3262–8.

	15.	 Blaauw D, Erasmus E, Pagaiya N, et al. Policy interventions 
that attract nurses to rural areas: a multicountry discrete choice 
experiment. Bull World Health Organ 2010;88:350–6.

	16.	 Fields BE, Bell JF, Bigbee JL, et al. Registered nurses' preferences 
for rural and urban jobs: a discrete choice experiment. Int J Nurs 
Stud 2018;86:11–19.

	17.	 Rockers PC, Jaskiewicz W, Kruk ME, et al. Differences in preferences 
for rural job postings between nursing students and practicing 
nurses: evidence from a discrete choice experiment in Lao People’s 
Democratic Republic. Hum Resour Health 2013;11.

	18.	 Syahmar I, Putera I, Istatik Y, et al. Indonesian medical students' 
preferences associated with the intention toward rural practice. Rural 
Remote Health 2015;15.

	19.	 Rockers PC, Jaskiewicz W, Wurts L, et al. Preferences for working in 
rural clinics among trainee health professionals in Uganda: a discrete 
choice experiment. BMC Health Serv Res 2012;12.

	20.	 Huicho L, Molina C, Diez-Canseco F, et al. Factors behind job 
preferences of Peruvian medical, nursing and midwifery students: a 
qualitative study focused on rural deployment. Hum Resour Health. 
2015;13.

	21.	 Efendi F, Chen C-M, Nursalam N, et al. How to attract health 
students to remote areas in Indonesia: a discrete choice experiment. 
Int J Health Plann Mgmt 2016;31:430–45.

	22.	 Hickey N, Harrison L. Career choices and destinations of rural 
nursing students undertaking single and double degrees in nursing. 
Aust J Adv Nurs 2013;30:32–9.

	23.	 Pudpong N, Suphanchaimat R, Batra B, et al. A final-year nursing 
student survey: rural attitudes, perceived competencies and intention 
to work across five Asian countries. BMC Nurs 2017;16.

	24.	 Setiawan A, Dawson A. Strengthening the primary care workforce 
to deliver community case management for child health in rural 
Indonesia. Aust. Health Review 2018;42.

	25.	 Susanto T, Rahmawati I, Wantiyah W. A community-based friendly 
health clinic: an initiative adolescent reproductive health project in 
the Rural and urban areas of Indonesia. Int J Nurs Sci 2016;3:371–8.

	26.	 Kurniati A, Efendi F. Human resources for health country profile of 
Indonesia. WHO South-East Asia Region, 2013.

	27.	 Mahendradhata Y, Trisnantoro L, Listyadewi S, et al. The Republic 
of Indonesia health system review, 2017. Available: http://​apps.​who.​
int/​iris/​bitstream/​handle/​10665/​254716/​9789290225164-​eng.​pdf;​
jsessionid=​433D​7EB6​1E6C​8DDB​4F75​C667​5AAB13BF?​sequence=1 
[Accessed 6 Sep 2018].

	28.	 Efendi F. Health worker recruitment and deployment in remote areas 
of Indonesia. Rural Remote Health 2012;12:1–6 https://www.​rrh.​org.​
au/​journal/​article/​2008

	29.	 Minister of Health Republic Indonesia. Peraturan Menteri Kesehatan 
Republik Indonesia Nomor 23 tahun 2015 tentang Penugasan Khusus 
Tenaga Kesehatan Berbasis tim (team based) dalam Mendukung 
program Nusantara Sehat. Indonesia, 2015.

	30.	 Kaye DK, Mwanika A, Sekimpi P, et al. Perceptions of newly 
admitted undergraduate medical students on experiential training on 
community placements and working in rural areas of Uganda. BMC 
Med Educ 2010;10.

	31.	 Nahariani P, Kurdi F, Priyanti RP. The perception of Indonesian 
nursing students on the learning environment in clinical practice. J 
Ners 2019;13:233–7.

	32.	 Kerr R, Hemmings BC, Kay R. The effect of social contingencies on 
nursing students’ reactions during a rural clinical placement. Int J 
Nurs Educ Scholarsh 2013;10:81–90.

	33.	 Grobler L, Marais BJ MS. Interventions for increasing the proportion 
of healthprofessionals practising in rural and other underserved 
areas. Cochrane Database Syst Revi 2015:1–83.

	34.	 Wilson NW, Couper ID, De Vries E, et al. A critical review of 
interventions to redress the inequitable distribution of healthcare 
professionals to rural and remote areas. Rural Remote Health 2009;9.

	35.	 Weissman JSet al. Residents' preferences and preparation for caring 
for underserved populations. J Urban Heal Bull New York Acad Med 
2001;78:535–49.

	36.	 Budhathoki SS, Zwanikken PAC, Pokharel PK, et al. Factors 
influencing medical students' motivation to practise in rural areas in 
low-income and middle-income countries: a systematic review. BMJ 
Open 2017;7:e013501.

	37.	 Mashige KP, Oduntan OA, Hansraj R. Opinions of South African 
optometry students about working in rural areas after graduation. Afr. 
j. prim. health care fam. med. 2015;7:1–7.

	38.	 Neill J, Taylor K. UNDERGRADUATE NURSING STUDENTS‘ 
CLINICAL EXPERIENCES IN RURAL AND REMOTE AREAS: 
RECRUITMENT IMPLICATIONS. Aust J Rural Health 2008;10:239–43.

	39.	 Rourke J. Increasing the number of rural physicians. Canadian 
Medical Association Journal 2007;178:322–5.

	40.	 Webster S, Lopez V, Allnut J, et al. Undergraduate nursing students' 
experiences in a rural clinical placement. Aust J Rural Health 
2010;18:194–8.

	41.	 Playford D, Wheatland B, Larson A. Does teaching an entire nursing 
degree rurally have more workforce impact than rural placements? 
Contemporary Nurse 2010;35:68–76.

	42.	 White S, Humphreys N. Undergraduate physiotherapy students' 
expectations and perceptions of rural/regional clinical placements. 
Aust J Rural Health 2014;22:172–8.

http://creativecommons.org/licenses/by-nc/4.0/
http://orcid.org/0000-0001-7988-9196
http://orcid.org/0000-0002-4606-6094
http://dx.doi.org/10.2471/BLT.13.119008
https://apps.who.int/iris/bitstream/handle/10665/44369/9789241564014_eng.pdf?sequence=1
https://apps.who.int/iris/bitstream/handle/10665/44369/9789241564014_eng.pdf?sequence=1
http://www.searo.who.int/nepal/mediacentre/2010_increasing_access_to_health_workers_in_remote_and_rural_areas.pdf
http://www.searo.who.int/nepal/mediacentre/2010_increasing_access_to_health_workers_in_remote_and_rural_areas.pdf
http://www.searo.who.int/nepal/mediacentre/2010_increasing_access_to_health_workers_in_remote_and_rural_areas.pdf
http://dx.doi.org/10.25133/JPSSv26n2.008
http://dx.doi.org/10.1016/S1322-7696(08)60615-0
http://dx.doi.org/10.1016/j.puhe.2015.04.012
http://apps.who.int/iris/bitstream/handle/10665/250368/9789241511131-eng.pdf;jsessionid=0601797C6E0BAAF579A8D9053B0619E1?sequence=1
http://apps.who.int/iris/bitstream/handle/10665/250368/9789241511131-eng.pdf;jsessionid=0601797C6E0BAAF579A8D9053B0619E1?sequence=1
http://apps.who.int/iris/bitstream/handle/10665/250368/9789241511131-eng.pdf;jsessionid=0601797C6E0BAAF579A8D9053B0619E1?sequence=1
http://dx.doi.org/10.2471/BLT.14.136051
http://dx.doi.org/10.1186/s12909-018-1302-3
http://dx.doi.org/10.1186/s12909-018-1209-z
http://dx.doi.org/10.1016/j.ijnurstu.2012.02.006
http://www.who.int/hrh/resources/improving_hw_performance.pdf
http://www.who.int/hrh/resources/improving_hw_performance.pdf
http://dx.doi.org/10.1111/j.1365-2702.2008.02636.x
http://dx.doi.org/10.1111/j.1365-2702.2008.02636.x
http://dx.doi.org/10.2471/BLT.09.072918
http://dx.doi.org/10.1016/j.ijnurstu.2018.05.012
http://dx.doi.org/10.1016/j.ijnurstu.2018.05.012
http://dx.doi.org/10.1186/1478-4491-11-22
http://www.ncbi.nlm.nih.gov/pubmed/26626123
http://www.ncbi.nlm.nih.gov/pubmed/26626123
http://dx.doi.org/10.1186/1472-6963-12-212
http://dx.doi.org/10.1186/s12960-015-0091-6
http://dx.doi.org/10.1002/hpm.2289
http://dx.doi.org/10.1186/s12912-017-0208-4
http://dx.doi.org/10.1071/AH17092
http://dx.doi.org/10.1016/j.ijnss.2016.11.006
http://apps.who.int/iris/bitstream/handle/10665/254716/9789290225164-eng.pdf;jsessionid=433D7EB61E6C8DDB4F75C6675AAB13BF?sequence=1
http://apps.who.int/iris/bitstream/handle/10665/254716/9789290225164-eng.pdf;jsessionid=433D7EB61E6C8DDB4F75C6675AAB13BF?sequence=1
http://apps.who.int/iris/bitstream/handle/10665/254716/9789290225164-eng.pdf;jsessionid=433D7EB61E6C8DDB4F75C6675AAB13BF?sequence=1
https://www.rrh.org.au/journal/article/2008
https://www.rrh.org.au/journal/article/2008
http://dx.doi.org/10.1186/1472-6920-10-47
http://dx.doi.org/10.1186/1472-6920-10-47
http://dx.doi.org/10.1515/ijnes-2012-0027
http://dx.doi.org/10.1515/ijnes-2012-0027
http://dx.doi.org/10.1093/jurban/78.3.535
http://dx.doi.org/10.1136/bmjopen-2016-013501
http://dx.doi.org/10.1136/bmjopen-2016-013501
http://dx.doi.org/10.4102/phcfm.v7i1.799
http://dx.doi.org/10.4102/phcfm.v7i1.799
http://dx.doi.org/10.1111/j.1440-1584.2002.tb00038.x
http://dx.doi.org/10.1503/cmaj.070293
http://dx.doi.org/10.1503/cmaj.070293
http://dx.doi.org/10.1111/j.1440-1584.2010.01153.x
http://dx.doi.org/10.5172/conu.2010.35.1.068
http://dx.doi.org/10.1111/ajr.12102

	Factors influencing the intention of Indonesian nursing students to work in rural areas
	Abstract
	Introduction
	Methods
	Study design and participants
	Data collection
	Data analysis

	Results
	Demographic characteristics
	Binary logistic regression results

	Discussion
	Conclusions
	References


