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Expanding diversity of all types, including but not limited to
race, gender, and sexual orientation, is a crucial goal of ortho-
paedic surgery as a field and adult reconstruction as a subspe-
cialty. Orthopaedic surgery is the least diverse field of all medical
and surgical specialties. Women comprise greater than 50% of
medical school graduates, yet only 14% of orthopaedic residents
are female, and orthopaedic surgery has lagged behind other
male-dominated surgical subspecialties in growth of female rep-
resentation [1,2]. Racial diversity has also been lacking in our field,
with 13.5 white applicants for every African American applicant
for a surgery residency spot and less than 2% each of African
American and Hispanic practicing orthopaedic surgeons in the
United States [3,4]. Women and minorities are grossly underrep-
resented in society leadership and department chair positions [5].
We have far to go.

Different orthopaedic societies have been formed to help support
and mentor orthopaedic surgeons from all backgrounds. Ruth Jack-
son, MD, was the first female orthopaedic surgeon in the United
States, completingher training in1932.Named inherhonor, TheRuth
Jackson Orthopaedic Society was founded in 1983, to support and
encourage mentorship and development of female orthopaedic sur-
geons. J Robert Gladden, MD, was the first board-certified African
American orthopaedic surgeon, back in 1950. The J Robert Gladden
Orthopaedic Society was founded in 1998 and now has over 450
members. The society is involved in initiatives to reduce health dis-
parities in addition to its mentorship and career advancement for
underrepresented minorities in orthopaedic surgery.

In addition to the pioneering work of these societies, mentor-
ship programs like the Perry Initiative and Nth dimensions work
tirelessly to expose medical students and high-school students to
orthopaedic surgery as a field [6,7]. In 2018, the American Academy
of Orthopaedic Surgeons announced a 5-year plan to increase di-
versity through initiatives in leader recruitment, selection, reten-
tion, and culture.

The American Association of Hip and Knee Surgeons (AAHKS) is
committed to expanding the diversity and is taking steps to un-
derstand the demographics of the membership through a Census,
which is sponsored by the newly created Diversity Advisory Board
[8]. The Women in Arthroplasty Committee was formed to support
and mentor women AAHKS members. In this issue, Gaskin et al [9]
present a Viewpoint article summarizing the posters, pre-
sentations, and symposia that addressed topics of health disparity,
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gender, and race at the 2021 AAHKS annual meeting. We hope this
review inspires our readers to continue and grow research into
these topics.

We at Arthroplasty Today have been making strides to improve
diversity among our editorial board. We are also looking to
diversify our pool of reviewers, and our publisher Elsevier is
supporting this effort [10]. We believe that Arthroplasty Today
should strive to create opportunities for orthopaedic surgeons and
to promote diversity throughout our specialty. Though we have far
to go to create an orthopaedic workforce that reflects our popu-
lation as a whole, increased awareness of the problem and
steadfast commitment to correcting it are 2 important compo-
nents of the path forward.
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