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supporting the individuals, initiatives, and organizations
moving this work forward.

We are writing today as a group of physicians involved with
the CanMEDS 2025 update who are committed to

advancing the cause of anti-racism in Canadian medicine. It is our duty to promote equity and justice in healthcare,
As leaders in medical education, we seek to create a safe and we cannot do this as effectively without broader
and inclusive environment for all healthcare providers, support and engagement. We urge all members of the
learners, and patients. greater medical community to work together to advance

anti-racism principles. Let us all commit to creating a more

Racism is a public health crisis>2 and it is our responsibility . .
equitable and just healthcare system.

as physicians to address this issue. We cannot let racism
continue to harm the health and wellbeing of our patients,
communities, and healthcare providers. Both the Royal ) o )
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