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COVID-19 pandemic: Perspectives, challenges and

opportunities

1 | IMPACT OF THE COVID-19
PANDEMIC ON THE ACADEMIC
LANDSCAPE

The COVID-19 pandemic has considerably changed the
academic landscape in almost all aspects, ranging from
impacts on research to mental health challenges
(Borgeson et al.,, 2021; Else, 2020; Myers et al., 2020;
Waaijer et al., 2017; Woolston, 2020a). In neuroscience,
like in other scientific disciplines, the pandemic has most
significantly impacted early-career researchers (ECRs):
considerable delays in research progress have not always
been accompanied by an extension of funding and con-
tracts, a new mode-of-work and communication with
peers have had to be rapidly learnt, increased care
responsibilities have led to reduced working time and
productivity, and travel restrictions have greatly limited
research visits and scientific events. These challenges rep-
resent the visible aspects, but they are only the “tip of the
iceberg”. Mental-health issues that have arisen or become
magnified during the past 2 years are still mostly buried
under the surface (Figure 1).

Neuroscience is among the most diverse and ambi-
tious scientific disciplines (Laurent, 2020). Scientists
studying brain structure and function investigate diverse
topics from molecular processes to cognition, and range
from theoreticians with strong backgrounds in mathe-
matics, computer science or physics, to experimentalists
working on humans or model organisms, and clinicians
researching patients with brain disorders. This richness in
research areas is directly translated into a wide range of
challenges experienced by ECRs in these various fields. In
this editorial, we focus on how the COVID-19 pandemic
has affected mentors and mentees in academia more gener-
ally, and ECRs more specifically. We are a diverse group
of scientists, representing different career stages and
fields, encompassing theoreticians, experimentalists and

Abbreviations: ECR, early-career researcher; PI, principal investigator.
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clinicians, principal investigators, postdoctoral fellows and
graduate students united under the neuroscience umbrella.

Although the pandemic has entered a new phase, it is
not over yet and its lingering effects will be with us for
the foreseeable future. We propose practices to manage
the continued challenges, considering the diversity of
needs. We conclude by reflecting on positive outcomes of
the pandemic on our everyday academic lives and
highlighting measures which should be cherished and
maintained as we go forward.

2 | HOWTO MENTOR AND
MOTIVATE WHEN YOU ARE
BURNED OUT YOURSELF? THE PIs
PERSPECTIVE

“What’s the difference between a principal investigator
(PD) and a lamp? A PI is expected to shine even after it
burns out ...”; meant as a joke to describe the hurdles of
the principal investigator in a cynical way, the expecta-
tions have not decreased during the COVID-19
pandemic: writing grant applications to secure funding,
re-thinking teaching, maintaining productivity and an
impeccable publishing record, all while juggling familial
and mentoring responsibilities. We consider two main
aspects of the challenges PIs have faced during the
pandemic: the “external” technical challenges, which are
visible to the entire community, and the “internal” ones,
which reflect the emotional toll the external factors exert
(Figure 1).

The COVID-19 pandemic has made existing biases
even more pronounced. Women and other underrepre-
sented minorities, especially those at the early career level,
continue to represent a small fraction of invited speakers
at conferences, workshops and seminar series, win fewer
prizes, and have more difficulty publishing papers as last
authors (Schrouff et al., 2019). If getting a highly cited
scientist to speak at a conference before the pandemic was
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The iceberg model for the impact of COVID-19 on neuroscientists
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difficult because they could only fly so many times in a
month, the move of many such events to the World Wide
Web with the onset of the pandemic enabled these scien-
tists to speak even more frequently than before. In addi-
tion, frequent and prolonged school and daycare closures
have greatly increased familial responsibilities for scien-
tists with young children and thereby led to reduced
working time and productivity. Research not only shows
that women take the bigger bulk of this responsibility
(Kasymova et al, 2021; Malisch et al, 2020;
Oleschuk, 2020; Staniscuaski et al., 2020) but also shows
they submit proportionally fewer papers (Squazzoni
et al., 2021; Staniscuaski et al., 2021) and get fewer grants
(Woitowich et al., 2021) than men. The COVID-19 pan-
demic has further widened the already wide deep gap
between scientists with and without care duties.

Besides these overt effects of the COVID-19 pan-
demic, perhaps the biggest toll the pandemic has taken is
on the PI'’ mental health, whilst juggling multiple
duties. Increased research and teaching responsibilities,
in addition to the emotional support of group members
(often without having a basic training in mental health)
and familial duties, have left many PIs in a state of con-
stant stress. The obvious slowing in research pace has
resulted in a struggle to successfully compete in new
funding cycles. And yet, new or renewed funding sud-
denly has become essential to support graduate students
and postdoctoral fellows whose projects hit a standstill as
labs closed, operated with reduced hours, equipment
deliveries became delayed and overall motivation
decreased. At the same time, as scientists became less
mobile because of less frequent pandemic travel, it
became more difficult to recruit new staff for open pro-
jects. Despite frequent requests from scientists, until
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FIGURE 1
impact of COVID-19 on mentors and mentees
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recently many funding agencies were not flexible in
meeting the demands of extended PhD theses and delays
in recruiting trainees, and even now, not all funding
agencies allow for no-cost extensions.

Other than the “technical” challenges, not being able
to effectively discuss project progress among colleagues
and get feedback from, or network with, peers and more
senior colleagues in what-used-to-be normal venues
(such as face-to-face group meetings, institute seminars,
faculty meetings, workshops and conferences) has led to
social isolation. Although many of these events moved to
an online format with new benefits (see below), the
extensive use of close-up eye contact, view of self-video,
reduced mobility and increased cognitive load quickly
generated “zoom” fatigue and greatly increased the feel-
ing of burnout (Ratan et al., 2021; Wiederhold, 2020).
Furthermore, mentoring through a screen meant that
important social cues and also impact on the well-being
of mentees were more difficult to detect.

3 | THE OTHER SIDE OF THE
SAME COIN: THE YOUNG
SCIENTISTS’ PERSPECTIVE

The COVID-19 pandemic has not only had a major
impact on PIs in academia but also on young scientists
(we focus here on PhD students and postdoctoral fellows,
which we will refer to as mentees, although they often
play the role as mentors to other students). Mentees’
well-being and job satisfaction were already bleak before
the pandemic because of to the proliferation of temporary
contracts and the low probability of obtaining a perma-
nent position. Pre-pandemic research showed that
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temporary contracts negatively impact job satisfaction
and researcher’s personal lives (Waaijer et al., 2017). The
stress induced by temporary contracts has now been
aggravated by the pandemic, as many labs have tempo-
rarily stopped hiring new PhD students and postdoctoral
fellows (Gibson et al., 2020; Woolston, 2020a). Indeed, a
survey carried out by Nature of more than 7000 postdoc-
toral fellows revealed that 61% of respondents believe
that the pandemic has negatively affected their career
prospects (Woolston, 2020a). Moreover, during this
career phase, job prospects often depend on successfully
acquiring a PhD or postdoctoral grant of fellowship.
Chances of acquiring grants depend on publications, con-
ference presentations, research stays abroad and interna-
tional networks, all of which were negatively affected by
the pandemic. The job uncertainty in an unpredictable
pandemic environment may be a tipping point for many
mentees (Woolston, 2020b). It is thus important to reflect
on the impact of the pandemic on mentees.

Surveys conducted during the pandemic have revealed
an alarming increase in anxiety and depression among
PhD students (Grineski et al.,, 2021; Woolston, 2020b;
Zeng et al., 2021). There are many factors that have nega-
tively affected PhD student’s well-being during this pan-
demic. As discussed in the previous section, the first
aspect has been social isolation. Noteworthy, the reduced
possibilities for social interaction in the work environ-
ment may have an even more detrimental effect to early
career researchers, as many of them live and work in a
foreign country, far from family and friends. The uncer-
tainty about the duration of the pandemic and the associ-
ated travel restrictions may have exacerbated feelings of
loneliness and psychological distress (Behisi et al., 2021;
Bradham & Umafia, 2021; Uvais et al., 2021).

Another aspect hampered by the necessary social iso-
lation has been the lack of celebrations of small and big
achievements, for example, when publishing a paper,
presenting a poster, giving a talk at a conference, or
defending a PhD. Honoring these milestones in a men-
tee’s career is important for the mentees well-being
(Flaskerud, 2021). Third, it has been extremely challeng-
ing to continue research activities during lockdowns,
quarantines and ever-changing state regulations. This
disruption of the continuity of the mentee’s work has
made it hard to plan and execute research projects, nega-
tively affecting motivation and increasing stress (Peters
et al., 2017). Besides the impact on conducting experi-
ments, the pandemic has also changed the practice of
peer review. More specifically, it has become very diffi-
cult to find suitable reviewers, increasing the duration of
the peer review process (Shan et al., 2020). The cumula-
tion of delays in research activities and publishing can be
detrimental to mentee’s careers given the limited
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duration of funding and associated deadlines for defend-
ing one’s PhD.

Although many of the challenges related to research
delays pertain to neuroscience areas requiring “bench
work”, scientists doing computational work have also
experienced many of the same challenges related to social
isolation. Indeed, working from home can increase the
sense of loneliness and boredom because of the mono-
tonic work with little or no social interactions and no
routine-breaking events.

Moreover, during the pandemic, the need for supervi-
sion has increased as project timelines, goals and priori-
ties have needed to be redefined and reorganised.
However, at the same time, the pandemic has also nega-
tively affected the supervisors’ time for research because
of increases in (online) teaching loads and family care
responsibilities (Myers et al., 2020). Indeed, approxi-
mately 30% of graduate students (Borgeson et al., 2021)
and postdoctoral fellows (Woolston, 2020a, 2020b) experi-
enced a lack of supervision during the pandemic. Conse-
quently, the long-term impact of the COVID-19
pandemic on this generation of mentees has been exten-
sive and should not be underestimated as it may be incre-
mental over time.

In addition to a reduced motivation, the lack of scien-
tific events has made it harder to learn scientific soft
skills that are needed in the mentee’s future scientific
career. Because many conferences and seminars were
cancelled or moved online, there have been fewer oppor-
tunities to present in front of a live audience. Without
these face-to-face conferences, it has been difficult to
establish new scientific connections or collaborations.
Meeting other mentees with similar interests and sharing
experiences at conferences and seminars is an important
part in the mentee’s scientific career. Learning from one
another, from observation and by interacting with other
mentees has also become harder, specifically during
times of lockdown and working from home. The bound-
ary to ask for advice or feedback is higher if one needs to
schedule a virtual call rather than passing by at the desk
in the office.

Similar to PIs, the COVID-19 pandemic has deepened
several gaps that existed before the pandemic. That is,
the toll of the pandemic on women mentees has been
greater than on their male counterparts (Fulweiler
et al.,, 2021). The imbalance exists not only for parent
mentees with young children but also for ones who have
caring responsibilities towards other family members
such as sick parents, spouses and siblings (Myers
et al., 2020). Although it has indeed been a great chal-
lenge for mentees with care responsibilities to achieve
progress during the pandemic, this has not meant that
other groups, such as mentees without caring
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responsibilities, have not experienced negative conse-
quences from the pandemic. Mentees from underprivi-
leged countries have already struggled to participate in
the scientific community before the pandemic. They
often have limited funds to attend international confer-
ences. However, these struggles have been greatly
enhanced because of the pandemic. Going to a confer-
ence or travelling for work now comes with a substantial
risk of cancellations or getting infected by COVID-19.
Although the risk is present for all researchers, it is espe-
cially detrimental for those from underprivileged coun-
tries who might only have one chance in their PhD or
postdoc or who use personal funds to go to a conference.

The pandemic has been difficult for many mentees:
mentees from all groups reported a decline in mental
health and decreased motivation during the COVID-19
pandemic (Eleftheriades et al., 2020; Forrester, 2021;
Loissel, 2019). Foreign students, for example, suffered
from “closed skies” more than most. Being away from
family and friends can be difficult, and even more so dur-
ing a pandemic, with the obvious challenges to travel to
other countries to visit family or to support sick family
members. Other than loneliness, many international stu-
dents have faced concerns for their health in a care sys-
tem they do not know, as well as for financial support
(Cage & McManemy, 2022), raising even more challenges
and enhancing the experienced mental stress.

4 | MANAGING THE
CHALLENGES: WHAT HAVE WE
LEARNED FROM THE PAST

2 YEARS?

The negative effects of the pandemic on individuals are
diverse, depending on research environments, disci-
plines, career stages, financial resources, etc. This means
there is no one magic solution that fits all. Hence, PIs
should aim to tailor solutions to the varying needs of the
ECRs. We offer a few ideas to diversify the toolbox at our
disposal to manage the ever-growing challenges. At the
same time, we acknowledge that the pandemic has
entered a new phase such that some of the ideas may
only need to be applied in case of new restrictions:

1. Acknowledge the difficulty of the current times, and
that the pandemic has had and may still have a
strong impact on the mental health of young scien-
tists and PIs. Offer help regularly and be open to
accepting help.

2. Promote collegiality among PIs: sharing mentoring
responsibilities with or offering help to peers or more
junior colleagues.

3. Celebrate achievements as much as possible! Thesis
defenses might be easier to conduct over zoom, but
the sense of accomplishment for the ECR is not the
same.

4. Schedule regular update meetings. Pay special
attention to more reserved/shy individuals, as some
people internalise personal issues and feel uncom-
fortable sharing.

5. Organise a virtual meeting series where the trainees
will be the presenters; invite senior PIs in different
neuroscience disciplines as audience. This could help
overcome the lack of networking opportunities for
ECRs.

6. Organise a “talk buddy” system, where pairs of group
members chat for a short period of time (~30 min),
once a week. Topics can range from specific scientific
questions to small talk. This can be done at the
lab/neighbouring labs level or at the institute level
and even multiple institutes, and it is a great oppor-
tunity for new ECRs to get to know their peers.

7. Invite first authors of papers to give a short virtual
presentation to your journal club. This way, first
authors (usually PhDs or postdoctoral fellows) get
credit for their work, get the chance to present it and
gain experience, and can get more direct feedback.

8. Be generous and give recognition: allow ECRs to put
cancelled conference talks, posters and summer
schools on CV (Weissgerber et al., 2020).

9. Be open and flexible with remote work. This could
help some ECRs in delicate situations (caring respon-
sibilities, long distance relationships etc.) to better
manage their time.

10. Keep virtual meetings short and interactive, turn off
the self-view, and try to avoid back-to-back virtual
meetings if possible.

11. Create a ‘““virtual office”, in which ECRs can ‘sit” at
their virtual desks and can “walk” to another per-
son’s desk to ask a question or have a discussion.
This can reduce the boundary of interacting with
your lab mates. A virtual office with the possibility to
have a video chat can be designed in Gather town
(https://www.gather.town).

5 | THE GLASS HALF-FULL VIEW
OF THE PANDEMIC: WHERE DO WE
GO FROM HERE?

Looking ahead, how can science and academia evolve
and grow from the COVID-19 pandemic crisis? Many
aspects of science have changed during the pandemic,
but can we adapt and continue practising changes that
allow us to grow as a community?
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“The virtual revolution”: there is no scientist who
envisioned what our scientific daily routines would look
like in 2022 before the COVID-19 pandemic: endless vir-
tual meetings, conferences from the comfort of our home
sofas and limited physical interaction. Although the
downside is evident, the virtual setting has allowed sci-
ence to go “global” with minimal effort. Although we
should not underestimate the added value of in-person
international interactions, the switch to online meetings
and conferences has provided access to those who were
previously out of reach: ECRs from underrepresented
countries, remote locations, or from labs with less fund-
ing for travel can now present their work, listen to talks
and visit poster sessions. Indeed, a positive impact on
diversity and equity was observed in neuroscience confer-
ences (Federation of European Neuroscience Societies
[FENS] Forum, Bernstein Conference and COSYNE)
(Figure 2). The representation of participants from differ-
ent countries has greatly increased during the pandemic
(Figure 2). In addition, there has been a sharp increase in
the number of participants in several conferences. For
example, the number of participants in the Bernstein
Conference for Computational Neuroscience has quadru-
pled from 2019 (590 participants) to 2020 (2402 partici-
pants). Similarly, the number of COSYNE participants
has greatly increased after the move to a virtual format
(960 and 924 participants in the 2019 Europe meeting
and the 2020 USA meeting, respectively, compared to
2390 for the 2021 online meeting).
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The computational neuroscience online summer
school, “Neuromatch Academy” (NMA) et al., 2021), has
brought thousands of attendees together, from around
the world, as a response to the pandemic “which has shut
down nearly every summer program in the world at which
students, postdoctoral fellows and faculty would normally
gather to acquire crucial skills and build networks that are
the lifeblood of academic science. This crisis left an enor-
mous hole in the career prospects of our most valuable and
vulnerable scientists” (https://neuromatch.io/). In addi-
tion, hundreds of ECRs gained teaching experience by
serving as teaching assistants in this online school.

Another positive example of virtual platforms pro-
moting open science is the “World Wide Neuro” platform
(Bozelos & Vogels, 2020), an open science platform that
hosts and disseminates information on virtual seminars
in the domain of Neuroscience (https://www.world-wide.
org/Neuro/). “World Wide Neuro” hosts seminar series
from numerous academic institutions around the world.
The advantages of such opportunities for ECRs are many:
easy-to-listen to cutting-edge scientific talks independent
of the geographical location and easier to get invited to
talk about one’s project (no travel costs, low or no regis-
tration costs). A very important benefit is the reduction
in carbon emission because of restricted air travel and
reduction in waste (time, funds, resources and energy)
(Leochico et al., 2021; Welch et al., 2010). Studies have
shown that online education can greatly reduce carbon
emission, substantiating the importance of digitising

Change in representation of countries
at neuroscience conferences: FENS Forum, COSYNE, Bernstein

FIGURE 2
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conferences through synchronous or asynchronous
Internet-dependent activities (Versteijlen et al., 2017).

The switch to virtual platforms has also had some
positive impact on our wellness, as increased flexibility
can reduce anxiety and stress that might stem from care
load, work load and extended travel times. From the PI's
perspective, the shift to a remote working environment
has increased the faith and trust in their mentees, greatly
strengthening the work relationship.

Taken together, going forward as a community, we
need to make sure the goal of inclusivity and universal
accessibility is behind every online event organised. This
would be a positive step towards minimising the gaps,
increasing diversity and maintaining equity in science.
Because there is a clear value in personal face-to-face
interactions, we suggest that the use of hybrid formats for
international conferences and meetings is an optimal
compromise that still can dramatically reduce the need
for travel whilst maintaining the values we discussed
above.

6 | CONCLUDING REMARKS
COVID-19 has had and may continue to have a signifi-
cant impact on the research activities and mental health
of many neuroscientists, affecting mentors, mentees and
their relationship. Although some of the challenges may
never be overcome as long as social distancing and tele-
work are the norm, the pandemic has also had a positive
impact on different levels. If we make sure the digital rev-
olution does not leave anyone behind and we take an
active approach in closing gaps and maintaining diver-
sity, we, as a community, can come out of this crisis with
an upper hand.
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ACKNOWLEDGEMENTS

We would like to thank FENS-Kavli scholars Maximilian
Josch and Tomds Ryan for providing constructive com-
ments on an earlier version of this editorial, and the par-
ticipants to the SiE Mentoring during the COVID-19
pandemic and beyond at the FENS Forum 2022 for a fruit-
ful discussion on this topic. For the data presented in
Figure 2, we thank FENS in coordination with KENES
Group and Jordan Group, the Bernstein Coordination Site
(BCOS) and COSYNE, Inc. The FENS-Kavli Network of
Excellence is supported by FENS and the Kavli Founda-
tion. MOS is supported by the European Research Council
ERC-2019-STG 850784, Israel Science Foundation grant
961/21, and is the incumbent of the Jenna and Julia Birn-
bach Family Career Development Chair. JG is supported
by the European Research Council ERC-2018-STG 804824
and the Max Planck Society. CRG is supported by the
Research Foundation Flanders GOH7718N.

CONFLICTS OF INTERESTS
We have no conflicts of interest to disclose.

PEER REVIEW
The peer review history for this article is available at
https://publons.com/publon/10.1111/ejn.15797.

DATA AVAILABILITY STATEMENT

The data used to create Figure 2 are openly available
at https://github.com/comp-neural-circuits/mentoring
during_pandemic.

Sapir Sela-Vasiliu®
Christoph Miehl*?
Hanne Huygelier*’
Meital Oren-Suissa’
Julijana Gjorgjieva®?
Celine R. Gillebert™®

T Wiy

'Department of Brain Sciences, Weizmann Institute of
Science, Rehovot, Israel

“Computation in Neural Circuits Group, Max Planck
Institute for Brain Research, Frankfurt, Germany
3School of Life Sciences, Technical University of Munich,
Freising, Germany

*Department of Brain and Cognition, Leuven Brain
Institute, Leuven, Belgium

5Expen’mental Psychology, University of Utrecht, Utrecht,
The Netherlands

®Centre for Translational Psychological Research
(TRACE), Hospital East-Limbourg, Genk, Belgium

Correspondence

Meital Oren-Suissa, Department of Brain Sciences,
Weizmann Institute of Science. Rehovot, Israel.
Email: meital.oren@weizmann.ac.il

Julijana Gjorgjieva, Max Planck Institute for Brain
Research, Frankfurt, Germany.
Email: gjorgjieva@tum.de

Celine R. Gillebert, Department of Brain and Cognition,
Leuven Brain Institute, KU Leuven, Belgium.
Email: celine.gillebert@kuleuven.be

ORCID

Christoph Miehl \® https://orcid.org/0000-0001-9094-2760
Hanne Huygelier \® https://orcid.org/0000-0002-5177-
1193

Meital Oren-Suissa ‘ https://orcid.org/0000-0001-9937-
8326

Julijana Gjorgjieva ‘® https://orcid.org/0000-0001-7118-
4079

Celine R. Gillebert ‘® https://orcid.org/0000-0001-6686-
7262

REFERENCES

(NMA), van Viegen, T., Akrami, A., Bonnen, K., DeWitt, E.,
Hyafil, A., Ledmyr, H., Lindsay, G. W., Mineault, P.,
Murray, J. D., Pitkow, X., Puce, A., Sedigh-Sarvestani, M.,
Stringer, C., Achakulvisut, T., Alikarami, E., Atay, M. S,
Batty, E., Erlich, J. C,, ... Peters, M. A. K. (2021). Neuromatch
academy: Teaching computational neuroscience with global
accessibility. Trends in Cognitive Sciences, 25, 535-538.
https://doi.org/10.1016/j.tics.2021.03.018

Behisi, M. A., Altaweel, H. M., Gassas, R. F., Aldehaiman, M., &
Alkhamees, A. A. (2021). COVID-19 pandemic and mental
health status of Saudi citizens living abroad. International
Journal of Environmental Research and Public Health, 18,
7857. https://doi.org/10.3390/ijerph18157857

Borgeson, E., Sotak, M., Kraft, J., Bagunu, G., Bitrserud, C., &
Lange, S. (2021). Challenges in PhD education due to


https://publons.com/publon/10.1111/ejn.15797
https://github.com/comp-neural-circuits/mentoring_during_pandemic
https://github.com/comp-neural-circuits/mentoring_during_pandemic
https://orcid.org/0000-0001-9094-2760
https://orcid.org/0000-0002-5177-1193
https://orcid.org/0000-0001-9937-8326
https://orcid.org/0000-0001-7118-4079
https://orcid.org/0000-0001-6686-7262
mailto:meital.oren@weizmann.ac.il
mailto:gjorgjieva@tum.de
mailto:celine.gillebert@kuleuven.be
https://orcid.org/0000-0001-9094-2760
https://orcid.org/0000-0001-9094-2760
https://orcid.org/0000-0002-5177-1193
https://orcid.org/0000-0002-5177-1193
https://orcid.org/0000-0002-5177-1193
https://orcid.org/0000-0001-9937-8326
https://orcid.org/0000-0001-9937-8326
https://orcid.org/0000-0001-9937-8326
https://orcid.org/0000-0001-7118-4079
https://orcid.org/0000-0001-7118-4079
https://orcid.org/0000-0001-7118-4079
https://orcid.org/0000-0001-6686-7262
https://orcid.org/0000-0001-6686-7262
https://orcid.org/0000-0001-6686-7262
https://doi.org/10.1016/j.tics.2021.03.018
https://doi.org/10.3390/ijerph18157857

EDITORIAL

~wiLey- DT

COVID-19 - disrupted supervision or business as usual: A
cross-sectional survey of Swedish biomedical sciences graduate
students. BMC Medical Education, 21, 294. https://doi.org/
10.1186/s12909-021-02727-3

Bozelos, P. A., & Vogels, T. P. (2020). Talking science, online.
Nature Reviews. Neuroscience, 22, 1-2.

Bradham, J. L., & Umafia, M. N. (2021). Perceptions by early career
tropical researchers on the impact of COVID-19 six months
into the pandemic. Biotropica, 53, 1250-1254. https://doi.org/
10.1111/btp.13004

Cage, E., & McManemy, E. (2022). Burnt out and dropping out: A
comparison of the experiences of autistic and non-autistic
students during the COVID-19 pandemic. Frontiers in
Psychology, 12, 792945. https://doi.org/10.3389/fpsyg.2021.
792945

Eleftheriades, R., Fiala, C., & Pasic, M. D. (2020). The challenges
and mental health issues of academic trainees. F1000research,
9, 104. https://doi.org/10.12688/f1000research.21066.1

Else, H. (2020). How a torrent of COVID science changed research
publishing—In seven charts. Nature, 588, 553-553.
https://doi.org/10.1038/d41586-020-03564-y

Flaskerud, J. H. (2021). What now? Health challenges for 2021.
Issues in Mental Health Nursing, 42, 1-8. https://doi.org/
10.1080/01612840.2020.1866127

Forrester, N. (2021). Mental health of graduate students sorely over-
looked. Nature, 595, 135-137. https://doi.org/10.1038/d41586-
021-01751-z

Fulweiler, R. W., Davies, S. W., Biddle, J. F., Burgin, A. J,
Cooperdock, E. H. G., Hanley, T. C., Kenkel, C. D,
Marcarelli, A. M., Matassa, C. M., Mayo, T. L., Santiago-
Vazquez, L. Z., Traylor-Knowles, N., & Ziegler, M. (2021).
Rebuild the academy: Supporting academic mothers during
COVID-19 and beyond. PLoS Biology, 19, €3001100.
https://doi.org/10.1371/journal.pbio.3001100

Gibson, E. M., Bennett, F. C., Gillespie, S. M., Giiler, A. D.,
Gutmann, D. H., Halpern, C. H., Kucenas, S. C,
Kushida, C. A., Lemieux, M., Liddelow, S., Macauley, S. L.,
Li, Q., Quinn, M. A, Roberts, L. W. Saligrama, N.,
Taylor, K. R., Venkatesh, H. S., Yalcin, B., & Zuchero, J. B.
(2020). How support of early career researchers can reset
science in the post-COVID19 world. Cell, 181, 1445-1449.
https://doi.org/10.1016/j.cell.2020.05.045

Grineski, S. E., Morales, D. X., Collins, T. W., Nadybal, S., &
Trego, S. (2021). Anxiety and depression among US college
students engaging in undergraduate research during the
COVID-19 pandemic. Journal of American College Health,
1-11. https://doi.org/10.1080/07448481.2021.2013237

Kasymova, S., Place, J. M. S., Billings, D. L., & Aldape, J. D. (2021).
Impacts of the COVID-19 pandemic on the productivity of
academics who mother. Gender, Work and Organization, 28,
419-433. https://doi.org/10.1111/gwao.12699

Laurent, G. (2020). On the value of model diversity in neuroscience.
Nature Reviews. Neuroscience, 21, 395-396. https://doi.org/
10.1038/s41583-020-0323-1

Leochico, C. F. D., Giusto, M. L. D., & Mitre, R. (2021). Impact of
scientific conferences on climate change and how to make
them eco-friendly and inclusive: A scoping review. Journal of
Climate Change and Health, 4, 100042. https://doi.org/
10.1016/j,joclim.2021.100042

Loissel, E. (2019). A question of support. eLife, 8, e52881.
https://doi.org/10.7554/eLife.52881

Malisch, J. L., Harris, B. N., Sherrer, S. M., Lewis, K. A,
Shepherd, S. L., McCarthy, P. C., Spott, J. L., Karam, E. P,
Moustaid-Moussa, N., Calarco, J. M., Ramalingam, L.,
Talley, A. E. Cafas-Carrell, J. E. Ardon-Dryer, K,
Weiser, D. A., Bernal, X. E., & Deitloff, J. (2020). Opinion: In
the wake of COVID-19, academia needs new solutions to ensure
gender equity. Proceedings of the National Academy of Sciences,
117, 15378-15381. https://doi.org/10.1073/pnas.2010636117

Myers, K. R., Tham, W. Y., Yin, Y., Cohodes, N., Thursby, J. G.,
Thursby, M. C., Schiffer, P., Walsh, J. T., Lakhani, K. R., &
Wang, D. (2020). Unequal effects of the COVID-19 pandemic
on scientists. Nature Human Behaviour, 4, 880-883.
https://doi.org/10.1038/s41562-020-0921-y

Oleschuk, M. (2020). Gender equity considerations for tenure and
promotion during COVID-19. Canadian Review of Sociology-
Revue Canadienne de Sociologie, 57, 502-515. https://doi.org/
10.1111/cars.12295

Peters, A., McEwen, B. S., & Friston, K. (2017). Uncertainty and
stress: Why it causes diseases and how it is mastered by the
brain. Progress in Neurobiology, 156, 164-188. https://doi.org/
10.1016/j.pneurobio.2017.05.004

Ratan, R., Miller, D. B., & Bailenson, J. N. (2021). Facial appearance
dissatisfaction explains differences in zoom fatigue. Cyberpsy-
chology, Behavior and Social Networking, 25, 124-129.
https://doi.org/10.1089/cyber.2021.0112

Schrouff, J., Pischedda, D., Genon, S., Fryns, G., Pinho, A. L,
Vassena, E., Liuzzi, A. G., & Ferreira, F. S. (2019). Gender bias
in (neuro)science: Facts, consequences, and solutions. The
European  Journal of Neuroscience, 50, 3094-3100.
https://doi.org/10.1111/ejn.14397

Shan, J., Ballard, D., & Vinson, D. R. (2020). Publication non grata:
The challenge of publishing non-COVID-19 research in the
COVID era. Cureus, 12, el1403. https://doi.org/10.7759/
cureus.11403

Squazzoni, F., G., Grimaldo, F., Garcia-Costa, D.,
Farjam, M., & Mehmani, B. (2021). Gender gap in journal
submissions and peer review during the first wave of the
COVID-19 pandemic. A study on 2329 Elsevier journals. PLoS
ONE, 16, €0257919. https://doi.org/10.1371/journal.pone.0257919

Staniscuaski, F., Kmetzsch, L., Soletti, R. C., Reichert, F.,
Zandona, E., Ludwig, Z. M. C., Lima, E. F., Neumann, A.,
Schwartz, I. V. D., Mello-Carpes, P. B., Tamajusuku, A. S. K.,
Werneck, F. P., Ricachenevsky, F. K., Infanger, C., Seixas, A.,
Staats, C. C., & de Oliveira, L. (2021). Gender, race and parent-
hood impact academic productivity during the COVID-19 pan-
demic: From survey to action. Frontiers in Psychology, 12,
663252. https://doi.org/10.3389/fpsyg.2021.663252

Staniscuaski, F., Reichert, F., Werneck, F. P., de Oliveira, L., Mello-
Carpes, P. B., Soletti, R. C., Almeida, C. I, Zandona, E.,
Ricachenevsky, F. K., Neumann, A., Schwartz, I. V. D,
Tamajusuku, A. S. K., Seixas, A., & Kmetzsch, L. Movementf,
P. in S(2020). Impact of COVID-19 on academic mothers. Sci-
ence, 368, 724. https://doi.org/10.1126/science.abc2740

Uvais, N. A., Nalakath, M. J., Shihabudheen, P., Hafi, N. A. B, &
Salman, C. A. (2021). Depression, anxiety, and coping during
the COVID-19 pandemic among Indian expats in the Middle
East: A survey study. The Primary Care Companion for CNS

Bravo,


https://doi.org/10.1186/s12909-021-02727-3
https://doi.org/10.1186/s12909-021-02727-3
https://doi.org/10.1111/btp.13004
https://doi.org/10.1111/btp.13004
https://doi.org/10.3389/fpsyg.2021.792945
https://doi.org/10.3389/fpsyg.2021.792945
https://doi.org/10.12688/f1000research.21066.1
https://doi.org/10.1038/d41586-020-03564-y
https://doi.org/10.1080/01612840.2020.1866127
https://doi.org/10.1080/01612840.2020.1866127
https://doi.org/10.1038/d41586-021-01751-z
https://doi.org/10.1038/d41586-021-01751-z
https://doi.org/10.1371/journal.pbio.3001100
https://doi.org/10.1016/j.cell.2020.05.045
https://doi.org/10.1080/07448481.2021.2013237
https://doi.org/10.1111/gwao.12699
https://doi.org/10.1038/s41583-020-0323-1
https://doi.org/10.1038/s41583-020-0323-1
https://doi.org/10.1016/j.joclim.2021.100042
https://doi.org/10.1016/j.joclim.2021.100042
https://doi.org/10.7554/eLife.52881
https://doi.org/10.1073/pnas.2010636117
https://doi.org/10.1038/s41562-020-0921-y
https://doi.org/10.1111/cars.12295
https://doi.org/10.1111/cars.12295
https://doi.org/10.1016/j.pneurobio.2017.05.004
https://doi.org/10.1016/j.pneurobio.2017.05.004
https://doi.org/10.1089/cyber.2021.0112
https://doi.org/10.1111/ejn.14397
https://doi.org/10.7759/cureus.11403
https://doi.org/10.7759/cureus.11403
https://doi.org/10.1371/journal.pone.0257919
https://doi.org/10.3389/fpsyg.2021.663252
https://doi.org/10.1126/science.abc2740

EDITORIAL

T Wiy

Disorders, 20m02761.
20m02761

Versteijlen, M., Salgado, F. P., Groesbeek, M. J., & Counotte, A.
(2017). Pros and cons of online education as a measure to
reduce carbon emissions in higher education in the
Netherlands. Current Opinion in Environment Sustainability,
28, 80-89. https://doi.org/10.1016/j.cosust.2017.09.004

Waaijer, C. J. F., Belder, R., Sonneveld, H., van Bochove, C. A, &
van der Weijden, I. C. M. (2017). Temporary contracts: Effect
on job satisfaction and personal lives of recent PhD graduates.
Higher Education, 74, 321-339. https://doi.org/10.1007/s10734-
016-0050-8

Weissgerber, T., Bediako, Y., de Winde, C. M., Ebrahimi, H.,
Fernandez-Chiappe, F., Ilangovan, V., Mehta, D,
Quezada, C. P, Riley, J. L., Saladi, S. M., Sarabipour, S., &
Tay, A. (2020). Mitigating the impact of conference and travel
cancellations on researchers’ futures. eLife, 9, e57032.
https://doi.org/10.7554/eLife.57032

Welch, C. I, Ray, S., Melendez, J., Fare, T., & Leach, M. (2010).
Virtual conferences becoming a reality. Nature Chemistry, 2,
148-152. https://doi.org/10.1038/nchem.556

23(1), https://doi.org/10.4088/pcc.

Wiederhold, B. K. (2020). Connecting through technology during
the coronavirus disease 2019 pandemic: Avoiding “zoom
fatigue”. Cyberpsychology, Behavior and Social Networking, 23,
437-438. https://doi.org/10.1089/cyber.2020.29188.bkw

Woitowich, N. C., Jain, S., Arora, V. M., & Joffe, H. (2021). COVID-
19 threatens progress toward gender equity within academic
medicine. Academic Medicine, 96, 813-816. https://doi.org/
10.1097/ACM.0000000000003782

Woolston, C. (2020a). Pandemic darkens postdocs’ work and career
hopes. Nature, 585, 309-312. https://doi.org/10.1038/d41586-
020-02548-2

Woolston, C. (2020b). Postdocs under pressure: ‘Can I even do this
any more?’. Nature, 587, 689-692. https://doi.org/10.1038/
d41586-020-03235-y

Zeng, Q., Liang, Z., Zhang, M., Xia, Y., Li, J., Kang, D., Yi, D., &
Wang, J. (2021). Impact of academic support on anxiety and
depression of Chinese graduate students during the COVID-19
pandemic: Mediating role of academic performance. Psychol-
ogy Research and Behavior Management, 14, 2209-2219.
https://doi.org/10.2147/PRBM.S345021


https://doi.org/10.4088/pcc.20m02761
https://doi.org/10.4088/pcc.20m02761
https://doi.org/10.1016/j.cosust.2017.09.004
https://doi.org/10.1007/s10734-016-0050-8
https://doi.org/10.1007/s10734-016-0050-8
https://doi.org/10.7554/eLife.57032
https://doi.org/10.1038/nchem.556
https://doi.org/10.1089/cyber.2020.29188.bkw
https://doi.org/10.1097/ACM.0000000000003782
https://doi.org/10.1097/ACM.0000000000003782
https://doi.org/10.1038/d41586-020-02548-2
https://doi.org/10.1038/d41586-020-02548-2
https://doi.org/10.1038/d41586-020-03235-y
https://doi.org/10.1038/d41586-020-03235-y
https://doi.org/10.2147/PRBM.S345021

	FENS-Kavli Network of Excellence: Mentorship during the COVID-19 pandemic: Perspectives, challenges and opportunities
	1  IMPACT OF THE COVID-19 PANDEMIC ON THE ACADEMIC LANDSCAPE
	2  HOW TO MENTOR AND MOTIVATE WHEN YOU ARE BURNED OUT YOURSELF? THE PIs PERSPECTIVE
	3  THE OTHER SIDE OF THE SAME COIN: THE YOUNG SCIENTISTS' PERSPECTIVE
	4  MANAGING THE CHALLENGES: WHAT HAVE WE LEARNED FROM THE PAST 2YEARS?
	5  THE GLASS HALF-FULL VIEW OF THE PANDEMIC: WHERE DO WE GO FROM HERE?
	6  CONCLUDING REMARKS
	Information about the authors

	ACKNOWLEDGEMENTS
	CONFLICTS OF INTERESTS
	PEER REVIEW
	DATA AVAILABILITY STATEMENT

	REFERENCES


